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RBE No.

SC No.

1016 ALLOWANCES OTHER THAN HRA/CCA

Board have decided to double the existing rates of Hospital
Patient Care Allowance/ Patient Care Allowance to all eligible
Group ‘C’ and ‘D’ [Non-ministerial] employees working in
Railway Hospitals/Health Units, w.e.f. 01.09.2008, subject to
certain terms and conditions. The HPCA/PCA will be
automatically raised by 25% every time the Dearness Allowance
on the revised pay structure goes up by 50%.

15/2013

18/2013

Board have advised that the instructions dated 13.12.12 [SC
138/12] revising the rates Special allowance to staff working in
the Central Ticket Checking Squad of Railway Board were
issued pursuant to consideration of PNM/NFIR item No.
1[A)/2012.

19/2013

28/2013

The rate of Risk Allowance payable to specified categories of
unskilled workers who face continuous risk while performing
their duties, is notified.

44/2013

44/2013

1017 ADVANCES -CONVEYANCE

The rates of interest for advances sanctioned for purchase of
conveyances during 2008-2009 i.e. from 1% April, 2008 to 31%
March, 2009 will be as under:-
(i) Advance for purchase of Bicycle 5.5%
(i) Advance for purchase of conveyance other than
Motor car (viz. motor cycle, scooter etc.) 8%
(iii) Advance for purchase of motor car 11.5%

9472013

The rates of interest for advances sanctioned for purchase of
conveyances during 2009-2010 i.e. from 1% April, 2009 to 31%
March, 2010 will be as under:-
(i) Advance for purchase of conveyance other than
Motor car (viz. motor cycle, scooter etc.)
(i) Advance for purchase of motor car

8%
11.5%

1018 ECONOMY IN EXPENDITURE

Proposals for creation of non-gazetted posts: Board have
circulated the procedure to be followed for forwarding proposals
to Board for creation of non-gazetted posts.

22/2013

34/2013

1020 HRA

Board have decided that railway employees posted to ECR and
NWR may be allowed to draw HRA admissible upto 31.03.2013
subject to the same terms and conditions as laid down in their
letter dated 09.03.2004 [SC No. 43/2004].

60/2013

56/2013

1022 APPOINTMENT ON COMPASSIONATE GROUNDS

In cases of appointment on compassionate ground, the report
of Welfare Inspectors should be kept in the Service book of the
appointees concerned.

45/2013

66/2013

1025 CORRECTIONS TO IREC-I

ADVANCE CORRECTION TO IREC VOL.I: Para 1 of Sub-
section 19 under Rule 602 on medical facilities to Railway
employees on deputation in India has been substituted.
Rule 625 of IRMM -2000 on the above subject has also
been substituted.

119/2013

1026 CORRECTIONS TO IREC-II

Advance correction Slip No. 60 to IREC-II : Board have
issued corrections to Chapter 16 on Travelling Allowance

49/2013

117/2013




Rules of IREC-II.

1028 CORRECTION SLIPS TO IREM

ADVANCE CORRECTION SLIP No0.223 TO IREM VOL.I:
Para 177 on filing up the posts of Junior Translator in the
Official Language Department is amended.

149/2012

03/2013

Advance Correction Slip No.224 to IREM: Para 1307 on
reckoning of element of running allowance for the purpose of
fixation of pay of disabled/medically unfit running staff and para
1308 on fixation of pay of disabled/medically unfit Railway
servants [other than running staff] substituted.

41/2013

40/2013

ACS No. 226 to IREM Volume-I| : Para 219[n] has been added.
Where minimum residency period for promotion to the next
higher grade is two years and the ACR for the third year is not
available, average marks of the last two ACRs be taken into
account for the purpose of ACR for the third year.

84/2013

79/2013

ACS No.210 to IREM Volume-l: New Para 5[iv] inserted in
Appendix-3: New pattern for exemption from appearing in Part-|
of Appendix-3 Exam [IREM] has been introduced.

81/2013

ACS No. 212 to IREM Volume-I: Para 6 of Appendix-4 of IREM
substituted. Board have decided that henceforth the staff
appointed as Accounts Stock Verifier shall be given three
chances to pass the Appendix-4 [IREM] examination to be
availed within a period of 4 years of their joining the post of
Accounts Stock Verifier, failing which they will be reverted to
their parent cadre, which is to be conducted by the Head of Office
assisted by an officer of the Stores Department at least once
annually.

45/09

82/2013

ACS No. 215 to IREM Volume-I: Paras 1,2, 9]i], 5[ii] and 5][iv][a]
of Appendix-3 have been modified and a new para 13 has been
added.

83/2013

Board have circulated Notification amending the Railway
Services [Extraordinary Pension] Rules, 1993.

111/2013

1031 DEARNESS ALLOWANCE

Dearness Allowance payable to Railway employees is
enhanced from the existing rate of 72% to 80% with effect from
01.01.2013.

38/2013

37/2013

Board have communicated orders enhancing the Dearness
relief to Railway pensioners/family pensioners from 72% to 80%
w.e.f. 01.01.2013.

46/2013

39/2013

The rate of Dearness Allowance in respect of Railway Servants
who continue to draw their pay and emoluments in 5th CPC
scales is enhanced from the existing rate of 151% to 166%
w.e.f. 01.01.2013.

70/2013

64/2013

Board have communicated orders enhancing the Dearness
Allowance to Railway employees from 80% to 90% w.e.f.
01.07.2013.

98/2013

91/2013

Board have communicated the revised rates of dearness relief
@ 166% w.e.f. 1.1.2013 to the surviving CPF beneficiaries who
retired from service between 18.11.60 to 31.12.1985 and are in
receipt of ex-gratia @ Rs. 600 p.m. [2] Dearness relief @ 158%
w.e.f. 1.1.2013 is payable to CPF beneficiaries who had retired
before 08.11.60 and widows /dependents children of CPF
beneficiary who retired /died before 01.01.86 and are in receipt
of Ex-gratia payment.

100/2013

99/2013




Revised rates of Dearness Relief payable to CPF beneficiaries
in receipt of ex-gratia payment w.e.f. 01.07.2013, is circulated.

122/2013

122/2013

The rate of Dearness Allowance in respect of Railway Servants
who continue to draw their pay and emoluments in 5th CPC
scales is enhanced from the existing rate of 166% to 183%
w.e.f. 01.07.2013.

125/2013

124/2013

1032 DEPUTATION

Transfer on deputation/foreign service of Central Government
Employees to ex-cadre posts: Instructions on regulation of
payment of employer’s share of contribution to the CPF during
reverse deputation, proforma promotion, ‘cooling of’ period and
proper monitoring of deputation, are issued.

59/2013

1033 DISCIPLINE AND APPEAL RULES

Board have reiterated their instructions on the action to be
taken in cases where the Railway servants are convicted by
criminal courts.

65/2013

61/2013

1034 EDUCATIONAL ASSISTANCE & REIMBURSEMENT OF
TUITION FEES

Board have circulated consolidated instructions / guidelines on
clarifications issued on the subjects of:

[11 Reimbursement of Children Education Allowance /Hostel
Subsidy

[2] Joining time

[3] Honorarium

[4] Special allowance for child care for women with disability.

55/2013

52/2013

Board have circulated clarifications in regard to Children
Education Allowance admissible to Railway servants.

58/2013

53/2013

Board have clarified that examination fee is to be allowed as
part of the reimbursable items, under Children Education
Allowance, with effect from the current academic year, subject
to fulfillment of other conditions.

93/2013

88/2013

1036 FIXATION OF PAY

Instructions on fixation of pay on Transfer to lower post under
FR 15(a), communicated.

146/2012

04/2013

Railway employees who were due to get their annual increment
between February,2006 to June,2006 and allowed increment on
1.1.2006 in the pre-revised pay scale as a one time measure in
terms of Board’'s letter dated 23.3.12 ( S.C.No0.33/2012) are
allowed to re-exercise option before 31.3.2013 under Rule 6 of
the RS(RP) Rules, 2008.

06/2013

11/2013

Revised instructions regarding fixation of pay of re-employed
Military pensioners — treatment of Military Service Pay, are
circulated.

73/2013

68/2013

Board’s instructions regarding fixation of pay under rule 13 on
functional promotions in various situations where feeder and
promotional posts have been placed in the same Pay Band and
Grade Pay and where merger is not feasible, communicated.

96/2013

_86/2013

Board have clarified that if an employee belonging to running
category who is medically decategorised and whose pay is fixed
after adding 30% pay element from the date he was medically
decategorised, retires voluntarily or on superannuation, his
settlement should be calculated without any further reckoning

101/2013




of pay element.

1037 FORWARDING OF APPLICATIONS

Instructions on forwarding of application from Technical
Supervisors for the posts outside Railways on deputation basis
to various others Govt. Departments & PSUs/ Autonomous
bodies, circulated.

10/2013

15/2013

Forwarding of application from Technical Supervisors for the
posts outside Railways on deputation basis to various other
Govt. Departments & PSUs/ Autonomous bodies : -Board have
substituted para 2 of their letter dated 06.02.2013 [SC 15/13].

21/2013

23/2013

1040 HONORARIUM

The rates of honorarium to Nucleus Cipher Operators have
been revised with effect from 28.10.2013.

111/2013

108/2013

The Indian Society of Labour Economics [ISLE], New
Delhi and Centre for Disaster Management and Training
[CDMT], Lucknow have been included in the list of
recognised institutions, entitling Railway officials to 90%
reimbursement of annual membership fee towards
membership of these Institutes/Societies, subject to all
other conditions stipulated by Railway Board from time to
time.

115/2013

113/2013

1042 GROUP INSURANCE

Tables of Benefits for the savings fund under the Central
Government Employees Group Insurance Scheme-1980 —for
the period from 1.1.2013 to 31.12.2013 is circulated.

03/2013

10/2013

1044 INCREMENTS

The manner in which advance increments granted to
Stenographers of Subordinate Offices on qualifying speed test
in shorthand at 100/120 w.p.m. is to be regulated under RS[RP]
Rules, 2008, is circulated.

14/2013

19/2013

Board have issued clarification regarding fixation of pay in
respect of Railway employees whose annual increment fall
between February 2006 and June 2006.

63/2013

59/2013

1046 LEAVE RULES

Board’s instructions on uniform number of vacations /holidays
for Railway School Teachers [including Lecturers/Junior
Lecturers in Railway Inter-Colleges] over all Indian Railways, to
be implemented from academic session 2013-14, are circulated.

83/2013

78/2013

1049 MEDICAL FACILITIES

Railway beneficiaries of New Pension Scheme drawing
additional relief on death/ disability of railway servants can
become members of RELHS by paying the prescribed amount
for availing medical facilities. They are also to draw Fixed
Medical Allowance as fixed by the Government.

05/2013

12/2013

1051-1 APPRENTICES

The revised rates of stipend payable to Jr. Engineer Gr.ll
[Diploma Holder] of Mechanical and Electrical Departments
applicable to those batches that undergo the modified training
modules, is circulated.

04/2013

08/2013

Notification amending the designation of trades for
Trade Apprentices under the Apprenticeship Rules, 1961,
is circulated.

120/2013

121/2013

1051-11 EX GRATIA




SRPF[C] retirees of the period from 01.04.1957 to 31.12.85,
who retired voluntarily or on medical invalidation  after
completing 20 years of continuous service would also be
eligible for ex-gratia payment in terms of DOP&PW’s OM dated
16.12.1997 [SC No. 44/98], subject to other conditions
remaining the same.

69/2013

63/2013

The ex-gratia amount being paid to the widows and dependent
children of the deceased SRPF[C] employees/retirees is
enhanced from Rs.605/- to Rs.645/- p.m. w.e.f. 04.06.2013.
They shall also be entitled to dearness ex-gratia equal to 50% of
the enhanced amount of ex-gratia and Dearness Relief
applicable from time to time on the sums of enhanced amounts
of ex-gratia and dearness ex-gratia.

75/2013

72/2013

1051-13 PAY SCALES, DESIGNATION, RESTRUCTURING

Board have issued restructuring orders in respect of certain
categories of Group ‘C’ staff.

102/2013

100/2013

Board have decided that temporary posts may also be taken
into account for the purpose of cadre restructuring subject to
certification that these posts are meant for regular activities
which will continue and not for any sporadic requirements.

133/2013

127/2013

1051-15 STAFF BENEFIT FUND

General Managers of the Zonal Railways and Production Units
are now empowered to undertake the conversion of the
Homoeopathic /Ayurvedic dispensaries being run under the
aegis of the Staff Benefit Fund, from four hours to eight hours,
subject to certain factors and the concurrence of the FA&CAO
in each case.

30/2013

35/2013

1051-24 MISCELLANEOUS

In addition to the existing list of approved models of vehicles in
the air conditioned category to be used as staff cars, Board
have included Maruti SX4[VXI] for use as staff car for the
entitled officers.

88/2013

97/2013

1051-25 PL BONUS

PLB equivalent to 78 [Seventy Eight] days wages <8975/-
without any ceiling on wages for eligibility, has been sanctioned
for the financial year 2012-13 to all eligible non-gaz Rly.
employees(excluding all RPF/RPSF personnel).

101/2013

96/2013

1053 NIGHT DUTY ALLOWANCE

Board have revised the rates of Night Duty Allowance with effect
from 01.01.2013.

48/2013

49/2013

Board have revised the rates of Night Duty Allowance with effect
from 01.07.2013.

113/2013

109/2013

1055 OVERTIME

Board have decided that for ‘Track Machine Staff’ when
deployed to work for 3 weeks continuously followed by one
week rest, the payment of overtime allowance may be regulated
by the principle of averaging on four weekly basis, whenever
working hours exceed 192 hours and keeping in view the
provisions contained in Board’s letter circulated under SC No.
105/74.

66/2013

62/2013

1056 PASS RULES

Tower Wagon Drivers working in Grade Pay Rs.2800, may be
issued the passes/PTOs duly reckoning the running allowance.

148/2012

05/2013

Board have decided to allow booking of berths/seats in Duronto

20/2013

21/2013




Express trains by serving/retired railway servants on Duty/
Privilege/ Post Retirement Complimentary Passes on the
pattern of Rajdhani /Shatabdi Express trains without any
exception.

Board have decided that [1] The facility of Complimentary Card
passes issued to Arjuna Awardees will henceforth be valid for
travel on Duronto trains and the Complimentary Card passes
issued to Olympic Medalists and Dronacharya Awardees will be
valid for travel by 2 AC /3 AC in Rajdhani trains, Chair Car in
Shatabdi trains [2] Rajiv Gandhi Khel Ratna Awardees will
also be issued one Complimentary 1 AC Cheque Pass per
year for one to and fro journey in 1% AC Class alongwith one
companion in same Class by any train including
Rajdhani/Shatabdi/ Duronto trains, as in the case of Olympic
Medalists.

26/2013

32/2013

Board have decided to extend the facility of Complimentary
Card passes in 1% Class/2™ AC Class to be issued in the joint
name of parents of unmarried posthumous awardees of Maha
Vir Chakra, Vir Chakra, Kirti Chakra, Shaurya Chakra,
President’s Police Medal for Gallantry [PPMG] and Police Medal
for Gallantry [PMG] with similar facilities of rail travel as are
available to gallantry awardees on such Complimentary Card
passes. When one of the parents travel alone on the
Complimentary Card pass, he/she shall be entitled to take one
companion in the same class along with him/her.

27/2013

33/2013

Instructions on entitlement for travel in Duronto Express trains in
on-AC accommodation i.e SC & 2S classes, circulated.

35/2013

41/2013

Board have decided that Police personnel recipients of
President’s Police Medal for Gallantry (PPMG) and Police Medal
for Gallantry (PMG), besides being entitled to Complimentary
Card passes as per the extant policy, shall also be provided one
1% Class/2™ AC Complimentary Cheque Pass once in a year
valid for travel by 2A/3A in Rajdhani trains and Chair Car (CC) in
Shatabdi trains, for one to and fro journey for self and a
companion over all Indian Railways.

71/2013

67/2013

Board have decided that GM in consultation with CCM can
identify the stations under a particular area for which Railway
passes can be issued under one specific name whereas tickets
can be booked from any station falling within the jurisdiction of
that particular area subject to certain conditions.

89/2013

85/2013

Board have clarified that railway employees who are transferred
on inter railway transfer at their own request and those who are
medically de-categorised and absorbed in posts carrying lower
scale of pay with pay protection and are already entitled to Ist
Class passes, shall continue to draw Ist class passes,
irrespective of their eligibility in terms of the instructions
contained in their letter dated 06.01.2011 [SC No. 01/2011].

90/2013

Board have decided that the 1% Class/2™ AC
Complimentary Cheque pass for travel by 2A/3A in
Rajdhani trains and Chair Car (CC) in Shatabdi trains
issued to recipients of President's Police Medal for
Gallantry (PPMG) and Police Medal for Gallantry (PMG)
will be valid for a duration of one month from the date of
issue with normal entitlements of break-journeys.

118/2013




Board have clarified that JAG officers in RPF cadre in pay
band of Rs.37400-67000 [GP of Rs.8700] may be issued
Ist AC authority, while on duty.

120/2013

Advance Correction Slip No. 74 to RS[Pass] Rules: Board have
decided [1] to discontinue the weightage of 05 years in
qualifying service for post retirement complimentary passes
[PRCP] on voluntary retirement [2] railway employees having
railway service of 20 years or more shall be allowed to get full
sets of PRCP.

132/2013

133/2013

1058 PENSION RULES

Eligibility of Children from a void or voidable marriage for family
pension :Instructions on payment of share of family pension to
children from void or voidable marriage [ from illegally wedded
wife] along with the legally wedded wife in terms of Rule 75[7+iii]
of RS [Pension ] Rules, 1993, circulated.

150/2012

06/2013

Board have issued corrections to RS [Commutation of Pension]
Rules, 1993.

151/2012

07/2013

Board have decided [1] to continue payment of family pension to
mentally / physically disabled children who drew are drawing or
may draw family pension even after their marriage.

[2] to allow two family pensions where the pensioner drew, is
drawing or may draw two pensions for military and / or civil
employments.

12/2013

16/2013

Instructions on revision of pension/family pension in respect of
pre-2006 pensioners/family pensioners to 50% and 30%,
respectively, of the sum of the minimum of pay in the pay band
and the grade pay corresponding to the pre-revised pay scales.

11/2013

20/2013

Instructions regarding revision of provisional pension sanctioned
under Rule 10 of Railway Services [Pension] Rules, 1993 are
issued.

33/2013

38/2013

Board have issued instructions on stepping up of notional full
pension w.e.f. 24.09.2012 in respect of Railway servants who
had drawn lumpsum payment on absorption in Central
PSUs/ABs in accordance with the instructions for stepping up of
the pension of pre-2006 pensioners w.e.f. 24.9.2012.

42/2013

46/2013

Revised consolidated instructions have been issued regarding
grant of family pension to the eligible members of family of the
employee /pensioner/ family pensioner reported missing and
whose whereabouts are not known, including those kidnapped
by insurgents/terrorists, are issued.

68/2013

70/2013

Instructions regarding revision of 1/3” commuted portion
of pension in respect of Government servants who had
drawn lump sum payment on absorption in Central Public Sector
Undertakings/Central Autonomous Bodies, circulated.

77/2013

76/2013

Instructions on payment of arrears of pension and family
pension in cases where valid nomination has not been made
under the Payment of Arrears of Pension (Nomination) Rules,
circulated.

80/2013

77/2013

Board have clarified that only those children who are
dependent and meet other conditions of eligibility for family
pension at the time of death of the Government servant or
his/her _spouse, whichever is later, are eligible for family
pension. Family pension to a widowed/divorced daughter is
payable provided she fulfils all eligibility conditions at the time of

99/2013

98/2013




death/ineligibility of her parents and on the date her turn to
receive family pension comes.

Board have circulated instructions regarding submission of
Form-10 by the spouse to the pension disbursing bank on the
death of the pensioner for commencement of family pension.

105/2013

102/2013

Notification issued by Board amending RS[Pension] Rules,
1993 is circulated.

97/2013

112/2013

The procedure for grant of pension to permanently disabled
children /siblings and dependent parents has been outlined.

126/2013

Instructions on revision of 1/3™ commuted portion of pension in
respect of Government servants who had drawn lump sum
payment on absorption in Central Public Sector
Undertakings/Central Autonomous Bodies in VI CPC, issued.

130/2013

129/2013

1060 PROMOTION RULES

Instructions regarding stepping up of pay in case of senior
employees who got benefit under ACP Scheme prior to
01.01.06 and are drawing less pay than their juniors who got
benefit under ACP Scheme [but for the pay revision in 6™ CPC],
after 01.01.06 to 31.08.08 , subject to certain conditions, issued.

01/2013

01/2013

Board have decided that the promotional vacancies as may
arise up to 31.03.2013 may be filled up with benchmarking of 6
and 8 marks out of 15 for the posts in Grade Pay Rs. 4200
and Rs. 4600 respectively, on the basis of “Seniority —cum-
Suitability’, till further orders.

02/2013

02/2013

Board have decided that:

[1] Wherever an employee, in accordance with terms and
conditions of transfer on own volition to a lower post, is reverted
to the lower Post/Grade from the promoted Post/Grade before
being relieved for the new organization/office, such past
promotion in the previous organization /office is to be ignored for
the purpose of MACP Scheme in the new organization/office.
However, where benefit of pay protection have been allowed at
the time of wunilateral transfer to a lower post, the
promotion/financial upgradations earned in the previous
organisation is to be counted for the purpose of MACPS.

[2] Wherever promotions are given on non-selection basis (i.e
on seniority-cum-fitness basis), the prescribed benchmark of
Good/Very Good shall not apply for the purpose of grant of
financial upgradation under MACP Scheme.

08/2013

13/2013

Board have decided to allow one more chance as a last
opportunity for selection of the employees against Intermediate
Apprentices Quota for the post of Junior Engineers in G.P.
<4200, who qualified in previous selection on cut off date i.e.
12.08.2002, with pre-revised qualification but could not be
promoted due to non-availability of vacancies.

24/2013

25/2013

Board have decided that the promotional vacancies as may
arise up to 31.12.2013 may be filled up with benchmarking of 6
and 8 marks out of 15 for the posts in Grade Pay Rs. 4200
and Rs. 4600 respectively, on the basis of “Seniority —cum-
Suitability’.

51/2013

47/2013

Instructions on the merger of Sr.Permanent Way Supervisors in
PB-2, Grade Pay Rs. 4200 with the cadre of Junior Engineer
(P.Way) in PB-2 Grade Pay Rs.4200/-, are issued.

64/2013

57/2013

The mode of promotion in the Unified cadre of Track

81/2013

75/2013




Maintainers, effective from 13.08.2013, outlined. All other
conditions applicable for promotion to next higher grade will also
hold good for the unified cadre of Track Maintainers.

Merger of Sr.P. Way Supervisors with JE/P.Way: Board have
decided that :

[1] Direct recruitment for the post of Sr.P.Way Supervisor [GP
Rs.4200] through RRBs where notification has not been issued
by RRBs shall henceforth be abandoned.

[2] Ongoing selections etc. for filling up the posts of Sr. P. Way
Supervisors against LDCE /seniority-cum-suitability quota,
which have not been finalized till the date of issue of these
orders should also be cancelled/abandoned.

90/2013

87/2013

Adhoc promotion of staff in Construction and other Projects:
Board have clarified that the instructions regarding adhoc
promotion of staff in Construction and other projects issued
under their letters dated 27.3.98 and 10.6.2011 [SC Nos.113/98
and 79/11] are applicable to all Construction Projects including
COFMOW and RE Projects from the date of issue of these
letters.

107/2013

107/2013

The age limits for induction of Trackmen in PB-1 Rs.5200-
20200/GP 1800 on transfer to Workshops, Traffic and
Commercial Departments against 10% quota with 50%
seniority has been reduced from 40 years to 38 years and
against 40% quota on bottom seniority, from 40 years to
33 years, subject to other terms and conditions remaining
the same .

121/2013

116/2013

1061 PROVIDENT FUND

The accumulations at the credit of the subscribers to State
Railway Provident Fund for the financial year 2013-14 beginning
on 01.04.2013 shall carry interest at the rate of 8.7% (Eight
point seven per cent) per annum.

37/2013

45/2013

1062 QUARTERS

Board have extended the period of retention of Railway
accommodation at the previous place of posting in favour of
officers/staff posted to ECR and NWR till 31.03.2014.

61/2013

60/2013

Board have decided Railway officers /staff posted as Faculty
members to Railway Training Institutions at their previous place
of posting should be permitted to retain accommodation at their
previous place of posting for the full tenure of posting in the
Training Institutes.

87/2013

84/2013

Board have decided that the single women Railway employees
may be provided with hostel facilities at all the Divisional
headquarters without any pay scale restrictions and by
earmarking appropriate number of staff quarters without
resorting to new constructions.

131/2013

132/2013

1063 RECRUITMENT RULES

Board have issued outlined the points to be kept in view while
advertising for filling up the vacancies reserved for Persons with
Disabilities.

09/2013

Board have extended the target date for finalizing the process of
recruitment of sportspersons against sports quota for the year
2012-13 from 28.02.2013 to 31.03.2013.

18/2013

22/2013

1. Government has withdrawn/suspended the recognition of

25/2013

29/2013




Archery Association of India and Indian Amateur Boxing
Federation w.e.f. 07.12.2012.

2. Railway teams, players and officials will not be allowed to
participate in any event conducted by the Archery Association of
India and Indian Amateur Boxing Federation or their affiliated
units.

3. The sports achievements in the events conducted by
Archery Association of India and Indian Amateur Boxing
Federation or their affiliated units after 06.12.2012, shall not be
considered for recruitment, incentives and other establishment
matters.

Acceptance of certificates /qualifications awarded by
Rajasthan State Open School, Jaipur and A.P. Open
Schooling, Hyderabad for the purpose of employment on the
railways: Instructions regarding acceptance of certificates
/qualifications awarded by Rajasthan State Open School,
Jaipur and A.P. Open Schooling Society for the purpose of
employment on the Railways, issued.

31/2013

36/2013

Board have clarified that in the game of Bridge, Winter National
Bridge Championship is the only recognized National
Championship in senior category for the purposes of
recruitment and grant of incentives.

36/2013

42/2013

Board have decided that Hockey India is to be treated as the
recognized National Sports Federation for the game of Hockey
for the purposes of recruitment, incentive, out-of-turn promotions
and all other establishment matters of Hockey players and for
the purpose of participation in domestic Hockey tournaments.

43/2013

43/2013

Instructions on recognition of qualification of Prathama
examination conducted by the Hindi Sahitya Sammelan,
Allahabad for the purpose of jobs on the railways to the posts
for which prescribed qualification is matriculation, subject to
certain conditions upto 31.5.2013, are circulated.

40/2013

48/2013

Board have issued changes, additions and deletions in the
existing policy on out-of- turn promotions of sportspersons
/coaches.

50/2013

50/2013

Board have decided that henceforth the call letters for written
test, physical efficiency test and other steps connected with the
recruitment exercise shall be despatched under “Business
Post”, at least one month prior to the date of conduct of
examination.

53/2013

51/2013

Board have outlined the procedure for recruitment of staff in
Grade Pay ¥ 1800/- on Indian Railways. [2] Question papers
for the Written Test should be based on class 10" standard,
consisting of 100 multiple choice(four) objective type questions
and the duration of the Written Test shall be 90 minutes
[3]The candidates may be allowed to take away the Question
booklets with them after the completion of Written Test. [4] The
post of Dy.CPO[Recruitment] has been re-designated as
Chairman/ RRC.

55/2013

The currency of freeze to the extent of 25% of the vacancies
falling in the DR Quota of Clerks in scale ¥3050-4590 and in
Sr. Clerks in scale ¥4500-7000 and 20% in the category of Jr.
Accounts Assistant and Accounts Clerks has been extended for
a further period up to 31-12-2013. Board have also clarified that

74/2013

71/2013




these instructions only limit percentage of recruitment and
should not be construed as complete ban and remaining posts
may, therefore, be filled up by the Railways in terms of extant
instructions on the subject.

Board have clarified that 05 years Diploma in
Engineering/Master of Science in Engineering awarded by the
accredited Universities/Higher Educational Institutions in
Russian Federations/CIS countries including Kuban State
University of Technology, Krasnodar is recognized as equivalent
to BE Degree of an Indian University for posts on the Railways
for which the prescribed qualification is Bachelor Degree in
Engineering of an Indian University.

78/2013

73/2013

Qualification for direct recruitment to post of Lab. Supdt. Gr.lll in
Pay Band of Rs.9300-34800 (Grade Pay: Rs.4200): Board have
clarified that if the candidate has studied both Chemistry and
Biology at Graduation level, whether as main or as
optional/subsidiary subject and is in possession of DMLT or
equivalent, it will be treated as eligible for consideration for DR
to the post of Lab Supdt. Gr.lll.

79/2013

74/2013

General Managers/ Head of Organisations have been delegated
the powers to grant extension of target dates fixed for various
stages of recruitment of sportspersons against sports quota,
both through Talent Scouting and Open Advertisement, limited
to within the financial year for which recruitment is being
considered.

91/2013

92/2013

Indian Amateur Boxing Federation has changed the
classification of age for Junior Category from Under-16 years to
boxers between 17-18 years. The age group for Junior National
Boxing Championships recognized by RSPB for the purpose of
recruitment of sportspersons on Indian Railways against Sports
Quota in Men & Women categories is 17-18 years, instead of
Under-16.

92/2013

93/2013

Recruitment of sportspersons against Sports Quota — Board
have delegated the powers to General Managers for
downgrading the sports quota from Grade Pay
Rs.2800/2400(PB-1) to Grade Pay Rs.2000/1900(PB-1),
allotted to their Railway/Unit for recruitment through Talent
scouting and open advertisement in the event of Railway not
finding any suitable candidates for recruitment in GP
2800/2400.

[2] The powers to downgrade RSPB’s Talent Scouting Quota
from higher Grade Pay to lower Grade Pay, continue to remain
with Railway Board.

103/2013

103/2013

Board have clarified that the certificates issued by the Bihar
Sanskrit Shiksha Board, Patna, shall be treated as valid for the
purpose of employment on the railways. This is effective from
05.10.2012.

104/2013

104/2013

Board have clarified that the sports event that concluded on or
after 23.05.2013 and which makes the sportsperson /coach
eligible for out-of-turn promotion, should only be considered for
out-of-turn promotions as per Board’s letter dated 23.05.2013
[SC No0.50/13]. The other cases of out-of-turn promotion on
sports account shall be dealt with as per the policy in vogue at
the time of sports achievement.

114/2013

110/2013




The certificates /qualifications obtained from Nababharat Siksha
Parishad, Orissa, Board of Higher Secondary Education, Delhi,
Central Board of Higher Education, New Delhi, Delhi Board of
Senior Secondary Education; and Board of Secondary
Education, Madhya Bharat, Gwalior, are not acceptable for the
purpose of employment in railways.

118/2013

114/2013

Board have issued clarification regarding acceptance of
educational qualification obtained through distance education
mode from Open University without undergoing formal
education for the purpose of employment on the railways.

116/2013

115/2013

Board have decided to introduce the system of video-graphing
the assessment of talents in the relevant field on the basis of
practical demonstration in open market recruitment against
Cultural Quota on a trial basis for a period of 3 years [i.e. 2013-
14, 2014-15 and 2015-16].

124/2013

123/2013

Recruitment against sports quota through Open Advertisement:
The recruitment committee given in para 8.2.10[ii] of Board’s
letter dated 31.12.2010 [SC 09/11] has been modified to include
Vice President in addition to President / Secretary of Sports
Association [SAG] also.

126/2013

125/2013

Para 2 of Board’s letter dated 09.12.2012 [SC No.186/10]
modified — The minimum educational qualification for future
recruitment through all modes in Pay Band-1 of (Rs.5200-20200
GP- Rs. 1800/-) will be 10™ pass or ITI or equivalent or National
Apprenticeship Certificate (NAC) granted by NCVT.

129/2013

128/2013

Board have revised the minimum qualification for future
recruitment/ promotion of Primary School Teachers and Trained
Graduate teachers working in railway schools including Oak
Grove School, Jharipani.

127/2013

130/2013

The relaxation of minimum educational qualification of
candidates belonging to the categories of compassionate
appointment, land loser, accident victims, LARSGESS and
substitutes for recruitment /engagement on Railways does not
cover substitute Bungalow Peons /TADK.

128/2013

131/2013

The age group for Col. C.K.Nayudu Trophy for Cricket [Men]
has been changed from Under-22 to Under-25 from the year
2012-13 onwards for the purpose of recruitment against sports
quota and for grant of incentives to Railway sportspersons.

135/2013

134/2013

1064RE-EMPLOYMENT

Board have decided to extend the scheme of re-engagement of
retired staff on daily remuneration basis, in exigencies of
services, for a further period of one year, i.e., upto 14.09.2014,
under the same terms & conditions.

94/2013

89/2013

1067 RETIREMENT RULES

Application of LARSGESS — Cases of medical unfitness of
the wards of Railway employees:- Where the ward of an
employee fails in the medical examination of a particular cycle
after passing the written test; then the employee’s request for
consideration of other ward for recruitment under the Scheme
may be considered in the next retirement /recruitment cycle,
provided, both the employee and ward fulfill the prescribed
eligibility conditions.

14/2013

LARSGESS SCHEME : Board have clarified that for reckoning
20 years Qualifying Service for the purpose of consideration

27/2013




under LARSGESS Scheme, the concerned safety category
staff should have rendered 20 years qualifying service in the
safety category posts specified in Board’s letters.

Board have decided to dispense with Written Examination for
recruitment of wards of Gangmen and the specified Safety
categories in GP Rs 1800/- under LARSGESS from July-
December 2013 retirement/recruitment cycle onwards.
However the wards will have to qualify the medical tests for the
relevant category/posts, after verification of educational
certificates etc. by a Committee of three JAG level officers at
Divisional level.

72/2013

65/2013

Board have decided to extend second chance for appearing in
the Aptitude Test to those wards who have passed the written
test for the post of Assistant Loco Pilots but could not clear the
Aptitude Test under LARSGESS, after a gap of three months, in
exceptional cases, based on the merits of each case. This is
applicable from July — December 2013 retirement/recruitment
cycle onwards only.

86/2013

80/2013

Board have circulated the Hon’ble CAT/Chennai judgement on
implementation of the scheme of the LARSGESS for quoting the
same while contesting similar cases, if any.

105/2013

1070 SELECTION RULES

For filling up 33-1/3% departmental promotion quota of posts in
the lowest grade of Commercial Clerks, Ticket Collectors, Trains
Clerks, Office Clerks and other categories of Clerks like Store
Clerks etc., only eligible categories as specified in paras 181 to
189 of IREM Vol.l Revised Edn. 1989, First Re-print Edn.2009
may be allowed to appear in the selections conducted for
promotion from GP Rs.1800 to GP 1900.

13/2013

17/2013

Departmental Selections: A specific acknowledgement should
be obtained from the Selection Committee Members that they
have gone through the instructions on Departmental Selections
and have followed the same in the particular selection for which
the proceedings are being drawn.

57/2013

54/2013

Board have clarified that the Group ‘B’ post of ACM in the
Transportation [Commercial] Department shall be treated as a
Non-Safety category post when the selections are conducted
stream-wise for applicability of the scheme of “Best amongst
failures”.

76/2013

69/2013

1077 TRAINING FACILITIES

Revised Training Modules for Supervisors of Mechanical
Engineering Deptt.- Till the arrangement for conducting the
revised module of training for the directly recruited SSE of
Mechanical Department is made at IRIMEE/Jamalpur, STCs
may arrange to conduct this course with the assistance of guest
faculty.

17/2013

24/2013

Renewal of training facilities for Engineering Graduates and
Diploma Holders under the Apprentice (Amendment) Act,1973
for the years 2013-14, 2014-15 and 2015-16: Board have
allotted a total number of 14 slots for SCR [LGD Loco] as under:
Degree Holders: 4; Diploma holders:10

23/2013

26/2013

ALP [Diesel] being promoted as LP [Shunter] and ALP
[Electrical] to Engine Turner [ET] should be trained as per the
Training Module LOCO RNG-4 or LOCO RNG-2 prescribed for

29/2013

30/2013




LP [Goods].

Refresher _Courses _for __ Safety  Category-Medical
categorization: The medical classification indicated in Board’s
letter dated 28.5.2004 [SC 93/04] i.e., in respect of JE/SE/SSE
[Bridges], JE/SE/SSE [P.Way], JE/SE/SSE [Track Machines],
Gatekeeper, Trolleymen, PWMs, Mate, Keyman, Gangman and
Track Machine Operators has been withdrawn. The Medical
classification prescribed in the IRMM from time to time will be
applicable for all these categories/trades.

28/2013

31/2013

Advance Correction Slip No.3/13 to the Manual on Management
of Training [June-1998]: Revised list of Training Centres in
Appendix-1 to the Manual on Management of Training is
circulated.

108/2013

106/2013

Board have circulated the eligibility criteria for selection of Indian
Railways personnel for foreign trainings .

110/2013

135/2013




SERIAL CIRCULAR NO.01/2013
No.P(R)535/IXDate: 24.01.2013

Copy of Board’s letter No.PC-V/2004/ACP/1 dated 14.01.2013 together with their
letter dated 07.12.94 is published for information, guidance and necessary action. Board’s
letter dated 01.10.99 quoted therein was circulated under S.C.No0.276/99.

Board's letter No.PC-V/2004/ACP/1 dated 14.01.2013(RBE No.01/13)PC-VI 309

Sub: Assured Career Progression Scheme [ACPS] for the Railway
employees-regarding.
*kkk

Please refer to Board’s letter No. PC.V/99/1/1/1, dated 01.10.1999 on the above
subject. Para-8 of the Annexure-1 of Board’s above cited letter dt. 01.10.1999 provided as
under.

“8. The financial upgradation under the ACP Scheme shall be purely personal to the
employee and shall have no relevance to his/her seniority position. As such, there shall be
no additional financial upgradation for the senior employee on the ground that the junior
employee in the grade has got higher pay scale under the ACP Scheme.”

2. The ACP Scheme was applicable upto 31.08.2008 and was replaced by the Modified
Career Progression Scheme (MACPS) with effect from 01.09.2008. As the revised pay
scales are applicable w.e.f. 1.1.2006, those employees who received ACP between
01.01.2006 to 31.08. 2008 got financial upgradation under ACP Scheme in the revised pay
scales.

3. Instances of senior employees who got benefit under ACP Scheme prior to
01.01.2006 and are drawing less pay than their juniors who got benefits under ACP Scheme
after 1.1.2006 (i.e. between 01.01.2006 and 31.08.2008) have been considered in
consultation with DoP&T and it has been decided to allow stepping up of pay in such case
where the senior, but for the pay revision on account of 6th CPC, would have continued to
draw higher pay, subject to the following conditions:

i. Both the junior and the senior Railway servants should belong to the same cadre and
the posts in which they have been promoted/financially upgraded should be identical in
the same cadre.

ii. The pre-revised scale of pay and the revised grade pay of the lower and higher posts in
which they are entitled to draw pay should be identical

iii. The senior Railway servant should have been drawing equal or more pay than the
junior before receiving ACP/Promotion.

iv. The stipulations as contained In DOPT's O.M .No. 4/7/92-EStt.(Pay-1) dated
04.11.1993 circulated vide Board’s letter No.F(E)-11/94/PAl/2 dated 07.12.1994 (RBE
No.108/94) along with revision of pay scales may be observed while granting such a

stepping up of pay.
4. This issues with the concurrence of the Finance Directorate of the Ministry of Railways.

Copy of Board'’s letter No. F(E) [I/94/PAl/2 dated 7.12.1994 [RBE No. 108/1994]

Sub : Stepping up of Pay.
A copy of the Department of Personnel's Office Memorandum No. 4/7/92 — Estt
.(Pay —I) dated 4.11.1993 on the above subjectis forwarded herewith for information
and guidance.
Copy of DOP&T O.M. No. 4/7/1992-Estt ( Pay - | )dated 4.11.1993
Sub : Stepping up of Pay.

*kkk
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Cases for stepping up of the pay of seniors in a pay scale to that of juniors are
generally considered if the following conditions are satisfied:

(a) Both the junior and senior officers should belong to the same cadre and the posts
in which they have been promoted or appointed should be identical and in the same
cadre.

(b) The scales of pay of the lower and higher posts in which the junior and senior
officers are entitled to draw pay should be identical.

(c) The anomaly should be directly as a result of the application of FR 22-C. For
example, if even in the lower post the junior officers draws from time to time a
higher rate of pay than the senior by virtue of grant of advance increments or on
any other account the above provisions will not be invoked to step up the pay of
senior officer.

2. Instances have come to the notice of this Department requesting for stepping up

of pay due to the following reasons :-

(a) Where a senior proceeds on Extraordinary Leave which results in postponement of
Date of Next Increment in the lower post, consequently he starts drawing less pay
than his junior in the lower grade itself. He, therefore , cannot claim pay parity on
promotion even though he may be promoted earlier to the higher grade.

(b) If a senior foregoes /refuses promotion leading to his junior being promoted
/appointed to the higher post earlier, junior draws higher pay than the senior. The
senior may be on deputation while junior avails of the adhoc promotion in the cadre.
The increased pay drawn by a junior either due to adhoc promotion in the cadre,
the increased pay drawn by a junior either due to adhoc officiating /regular service
rendered in the higher posts for periods earlier than the senior, cannot therefore, be
as anomaly in strict sense of the term.

(c) If a senior joins the higher post later than the junior, for whatsoever reasons,
whereby he draws less pay than the junior , in such cases senior cannot claim
stepping up of pay at par with the junior.

(d) If asenior is appointed later than the junior in the lower post itself whereby he isin
receipt of lesser pay than the junior , in such cases also the senior cannot claim pay
parity in the higher post though they may have been promoted earlier to the higher
post.

(e) Where a person is promoted from lower to a higher post his pay is fixed with
reference to the pay drawn by him in the lower post under FR 22-C and he is likely to
get more pay than a direct appointee whose pay is fixed under different set of rules.
For example, a UDC on promotion to the posts of Assistant get his pay fixed under
FR 22-C with reference to the pay drawn in the post of UDC, whereas the pay of
Assistant (DR) is fixed normally at the minimum under FR 22-B(2). In such cases
the senior direct recruit cannot claim pay parity with the junior promoted from a
lower post to higher post as seniority alone is not a criteria for allowing stepping up.

(f) Where a junior gets more pay due to additional increments earned on acquiring higher
qualifications.

3. In the instances referred to in paragraph 2 above, a junior drawing more pay
than the senior will not constitute an anomaly. In such cases, stepping up of pay will not,
therefore, be admissible.
4. Insofar as persons serving in the Indian Audit and Accounts Department are
concerned, these orders have been issued after consultation with the Comptroller and
Auditor General of India.

SERIAL CIRCULAR NO.02/2013

No.P(R )535/IX Date:24 .01.2013

Copy of Board’s letter No. E[NG]I-2008/PM1/15 dated 15.01.2013 is published for
information, guidance and necessary action. Board’s letters dated 03.09.09, 07.06.2010,
21.11.2011 and 23.5.2012 quoted therein were circulated under S.C.Nos. 143/2009,
82/2010, 154/2011 and 61/2012, respectively.
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Board’s letter No. E[NG]I-2008/PM1/15 dated 15.01.2013 [RBE No0.02/2013]

Sub: Implementation of Recommendations of 6™ CPC - Merger of
grades - Revised Classification and mode of filling up of non
gazetted posts - Scheme for filling up of vacancies after
31.12.2012.

Ref: Board’s letters of even No. dated 03.09.2009 07.06.2010, 21.11.2011
and 23.05.2012 on the above subject.
The existing methodology and benchmarking for promotion as enumerated in the
Board’s letters referred to above, may be applied till 31.03.2013, till further orders.

*kkk

SERIAL CIRCULAR NO.03/2013
No.P(R )436/IREM/Vol.VIII Date: 28.01.2013

Copy of Board'’s letter No.E[NG]-11/2000/RR-1/77 dated 03.01.2013 is published for
information, guidance and necessary action. Board’s letter dated 13.09.2012 quoted therein
was circulated under S.C.No.103/2012.

Board’s letter No.E[NG]-11/2000/RR-1/77 dated 03.01.2013 [RBE N0.149/2012]

Sub: Recruitment Rules for Official Language Staff of Indian Railways.

Instructions have been issued vide this Ministry’s letter No. PC-VI/ 2008/1/5/2 dated
13.9.2012 [RBE No. 101/2012] on the subject of allotment of revised pay structure for the
post of Official Language Staff. Accordingly, the Ministry of Railways have decided that Para
177 of Indian Railway Establishment Manual [IREM], Volume-I [Revised Edition 1989] first
Re-Print Edition 2009 may be amended as per Advance Correction Slip No. 223 enclosed.

Indian Railway Establishment Manual, Volume-I [Revised Edition 1989] first Re-Print Edition,
2009

Chapter-l, Section-B, Subsection-lll Recruitment and Training

Advance Correction Slip No. 223
[XIl]] OFFICIAL LANGUAGE DEPARTMENT

177[1]  The posts in the category of Junior Translator in Pay Band 2 of 9300-34800
[Grade Pay ¥4200] will be filled 100% by direct recruitment through the agency of Railway
Recruitment Boards.

[2][a] The educational qualifications for direct recruitment from open market are as
under:

[ Masters degree of a recognized University or equivalent in Hindi or English with
English or Hindi as a compulsory or elective subject or as a medium of
examination at degree level.

or
Masters degree of a recognised University or equivalent in any subject other
than Hindi or English, with Hindi or English medium and English or Hindi as a
compulsory or elective subject or as a medium of examination at degree level

or
Masters degree of a recognized University or equivalent in any subject other
than Hindi or English, with Hindi and English as a compulsory or elective
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subjects of either of the two as medium of examination and the other as a
compulsory or elective subject at degree level.
and
[iil Recognised Diploma or Certificate Course in translation from Hindi to English
and vice-versa or two years experience of translation work from Hindi to English
and vice versa in Central or State Government offices, including Government of
India Undertaking.

[b] Age: 18-30 years
3. Higher grade posts/Channel of promotion:

The following higher grade post is available to this category of staff in the normal
channel of promotion by selection/non-selection as the case may be:

Senior Translator
Pay Band-2 ¥9300-34800 [Grade Pay ¥4600]

[Authority: Railway Board’s letter No.E[NG]-1/2000/RR-1/77 dated 03.01.2013]

*kk

SERIAL CIRCULAR NO.04/2013
No.P(R )481/VIII Date: 28.01.2013

Copy of Board'’s letter No. F(E)II/2009/FOP/1 Misc dated 27.12.2012 (RBE No.146
/2012)PC VI/308 is published for information, guidance and necessary action. Board’s letter
dated 30.11.2009 quoted therein was circulated under S.C.No.10/2011.

Board’s letter No.F(E)I1/2009/FOP/1Misc dtd. 27.12.2012 (RBE No.146/2012)PC VI/308

Sub: Transfer to lower post under FR 15(a)
*%k%

Reference is invited to Board’s letter No.F(E)II/2009/FOP/1 Misc. dated 30.11.2009 in
terms of which DoP&T O.M. No. 13/9/2009- Estt(Pay-l) dated 21.10.2009 was circulated.
DoP&T vide their O.M.No. 16/4/2012-Pay-I dated 5™ November 2012 has issued further
clarification regarding transfer to a lower post under FR 15[a]. A copy thereof is sent
herewith for information and guidance.

Sd/-
[Sukhender Kaur]JDF[E]/Rly Board

DoP&T’s O.M.No. 16/4/2012-Pay-I dated 5™ November 2012
Sub: Transfer to lower post under FR 15(a)

*kkk

The undersigned is directed to refer to this Department’s OM No.16/6/2001-Estt (Pay-
I) dated the 14th February, 2006, read with OM of even number dated the 4th Januanry,
2007, which clarified that on transfer to the lower post/scale under FR 15(a), the pay of a
Government servant holding a post on regular basis will be fixed at a stage equal to the pay
drawn by him in the higher grade. If no such stage is available, the pay will be fixed at the
stage next below the pay drawn by him in the higher post and the difference may be granted
as personal pay to be absorbed in future increments. If the maximum of the pay scale of the
lower post is less than the pay drawn by him in the higher post, his pay may be restricted to
the maximum under FR 22(1)(a)(3).
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2. Further, it was clarified vide the OM No.13/9/2009-Estt (Pay-lI) dated the 21st
October, 2009 that consequent upon implementation of the revised pay structure comprising
grade pays and running Pay Bands, w.e.f. 1.1.2006 in cases of appointment of Government
servants to posts carrying lower Grade Pay under FR 15(a) on their own request, the pay in
the pay band of the Government servant will be fixed at a stage equal to the pay in the pay
band drawn by him prior to his appointment against the lower post. However, he will be
granted grade pay of lower post. Further, in all cases, he will continue to draw his increments
based on his pay in the pay band + grade pay (lower).

3. The above office Memorandum also provides that in case the transfer to a lower post
was made subject to certain terms and conditions then the pay may be fixed according to
such terms and conditions.

4. All Ministries/Departments are requested to revise the Terms/Conditions of such

transfers in line with the para 2 above.
%k ok

SERIAL CIRCULAR NO.05/2013
No.P(R )473/VIII Date: 28.01.2013

Copy of Board's letter No.E(W)2000/PS 5-1/10 dated .12.2012/ 02.01.2013
[RBE.N0.148/2012] is published for information, guidance and necessary action. Board’s
letter dated 02.04.2012 quoted therein was circulated under S.C.No.37/2012.

Board’s letter No.E(W)2000/PS 5-1/10 dated .12.2012/02.01.2013 [RBE.N0.148/2012]

Sub: Revised pay limits for entitlement of Passes /PTOs -
reckoning of running allowance in case of run ning staff —
Case of Tower Wagon Drivers [TWD].

Ref: This Ministry’s letter No.E(W)2000/PS 5-1/10 dated 2.4.2012
Instructions were issued vide Board’s letter of even number dated 2.4.2012 on
reckoning running allowance in case of Running Staff for the purpose of revised pay limit for
entitlement of passes/PTOs.

2. The post of TWD in Grade Pay Rs.2800/- was, however, inadvertently left out in the
Annexure of the said instructions. The same may be incorporated along with Goods Guard
indicated in the said Annexure.

3. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.
4. Rest of the conditions mentioned in Board’s letter of even number dated 02.04.2012

remain unaltered.
SERIAL CIRCULAR NO.06/2013
No.P(R )500/XXIV  Date: 28.01.2013

Copy of Board’s letter No. F(E)III/2007/PN 1/5 dated 14.01.2013 is published for
information, guidance and necessary action. Board’s letter dated 14.02.97 quoted therein
was circulated under S.C.N0.56/1997.

Board’s letter No. F(E)III/2007/PN 1/5 dated 14.01.2013 (RBE No0.150/2012)

Sub: Eligibility of Children from a void or voidable marriage for
family pension-clarification regarding.

A copy of Department of Pension and Pensioners’ Welfare (DOP&PW)'s O.M.
No.1/16/1996-P&PW(E) (Vol.ll) dated 27.11.2012 on the above subject is enclosed for
information and compliance. These instructions shall apply mutatis mutandis on the
Railways also. Rules 54(7)(C)&54(8) of the CCS(Pension) Rules, 1972 referred to therein
correspond to Rules 75(7)(ii) & 75(8) of Railway Service (Pension) Rules, 1993
respectively.
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2. DOP&PW’s O.M.No0.1/16/96-P&PW/(E) dated 02.12.1996 mentioned therein has
been circulated vide Board’s letter No.F(E)IlI/97/PN 1/3 14.02.1997.

*kkkk

Department of Pension and Pensioners’ Welfare’s O.M. No.1/16/1996-P&PW(E) (Vol.ll)
dated 27.11.2012

Sub: Eligibility of Children from a void or voidable marriage for
family pension-clarification regarding.

The undersigned is directed to refer to this Department’s O.M. No.1/16/96-P&PW (E),
dated 2.12.1996 whereby it was clarified that Pensionary benefits will be granted to children
of a deceased Government servant/pensioner from void or voidable marriages when their
turn comes in accordance with Rule 54(8). It is mentioned in Para 4 of the O.M. that "It may
be noted that they will have no claim whatsoever to receive family pension as long as the
legally wedded wife is the recipient of the same.”

2. The matter has been re-examined in consultation with the Ministry of Law and Justice
(Department of Legal Affairs) and Ministry of Finance (Department of Expenditure). It has
been decided that in supersession of Para 4 of the O.M,, ibid, dated 2.12.1996, the share of
children from illegally wedded wife in the family pension shall be payable to them in the
manner given under sub-rule 7 (c) of Rule 54 of CCS (Pension) Rules, 1972, along with the
legally wedded wife.

3. It has also been decided that in past cases, no recovery from the previous
beneficiary should be made. On receipt of an application from eligible child/children of the
deceased Government employee/pensioner born to an ineligible mother, a decision
regarding division or otherwise of family pension may be taken by the competent authority
after satisfying himself/herself about veracity of facts and entitlement of the applicant (s).

4. As regards pensioners/family pensioners belonging to the Indian Audit and Accounts
Departments, these Orders issue after consultation with the Comptroller and Auditor General
of India.

5. This issues with the concurrence of Department of Legal Affairs vide their FTS
No.3036, dated 17.10.2012.
6. This issues with the concurrence of Ministry of Finance, Department of Expenditure

vide their 1.D. No.530/E.V/2012, dated 23.11.2012.

SERIAL CIRCULAR NO.07/2013
No.P(R )500/XXIV Date: 28.01.2013

Copy of Board’s Notification No.2011/F[E]III/1[2])/13 dated 14.1.2013 is published for
information, guidance and necessary action.

Board’s Notification No.2011/F[E]III/1[2]/13 dated 14.1.2013 [RBE No. 151/2012] to be
published in Gazette of India Part Il, Section 3, Sub-Section][ll]

S.0. —In exercise of the powers conferred by the proviso to article 309 of the Constitution,
the President hereby makes the following rules further to amend the Railways Services
(Commutation of Pension) Rules,1993, namely:-

1. (1) These rules may be called the Railway Service (Commutation of Pension)
(Amendment) Rules, 2013

(2) They shall be deemed to have come into force with effect from the 2" September,
2008 and the revised Table of Commutation Value for Pension, appended to these rules
shall be used for all commutation of pension which becomes absolute from the 2™
September, 2008 and in the case of pensioners whose commutation of pension became
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absolute on or after the 1% January, 2006 but before the 2" September, 2008 the pre-revised
Table of Commutation Value for Pension shall be used for payment of commutation of
pension based on pre-revised pay or pension and in respect of such pensioners, the revised
Table of Commutation Value for Pension , appended to these rules shall be used for the
commutation of additional amount of pension that has become commutable on account of
retrospective revision of pay and pension.

2. In the Railway Services (Commutation of Pension) Rules, 1993, -

(i) in rule 3, in sub- rule(1), in clause (a), for the word “fraction”, the word “percentage” shall
be substituted;

(i) in rule 5, for word “fraction”, the word “percentage” shall be substituted;

(iii) in rule 6, in sub-rule (2), for the word “fraction”, the word “percentage” shall be
substituted;

(iv) ) in rule 6, for sub-rule(3), the following sub rule shall be substituted, namely :-

“(3) if the percentage of pension to be commuted results in fraction of rupee, such fraction
shall be ignored for the purpose of commutation.”;

(v) in rule 7, in sub-rule (2), for the words “the commuted value shall be paid in two stages”,
the words “the commuted value is paid in two or more stages” shall be substituted.

(vi) inrule 10, in sub rule (3)

(a) in clause (i), for the word “fraction”, the word “percentage” shall be substituted;

(b) in clauses (i) and (ii), for the words “two thousand”, wherever they occur, the words “six
thousand” shall respectively be substituted;

(vii) in rule 11 :-

(a) for the word “fraction”, wherever it occurs, the word “percentage” shall respectively be
substituted;

(b) ) for the words “two thousand” , wherever they occur, the words “six thousand” shall
respectively be substituted;

(viii) after rule 11, the following rule shall be inserted, namely:-

“11 A Restoration of commuted pension- The commuted amount of pension shall be
restored on completion of fifteen years from the date the reduction of pension on account of
commutation becomes operative in accordance with the provisions of rule 7:

Provided that when the commutation amount was paid on more than one occasion on
account of upward revision of pension, the respective commuted amount of the pension shall
be restored on completion of fifteen years from the respective date(s).”;

(ix) inrule 12, for the word “fraction”, , the word “percentage” shall be substituted;

(x) inrule 13,
(a) in clause (iii) the words “death-cum-“shall be omitted,;

(b) for the word “fraction” occurring after rule (v) and before the proviso, the word
“percentage” shall be substituted.

(xi) in rule 14, for the word “fraction”, wherever it occurs, , the word “percentage” shall
respectively be substituted;

(xii) in rule 15, for the word” fraction”, occurring at both the places, the word “percentage”
shall be substituted;
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(xiii) in rule 16, in sub rule(i) in clause (b) for the word “fraction”, the word “percentage” shall
be substituted;

(xiv) in rule 17, in sub rule (1), in clause (b), for the word “fraction”, the word “percentage”
shall be substituted;

(xv) in rules 18 ,19 and 20, for the word “fraction”, the word “percentage” shall respectively
be substituted;

(xvi) in rule 23, in sub-rule(1), in clause (b) , for the words “two thousand”, the words “six
thousand” shall be substituted;

(xvii) in rule 27, in sub rule (2), in clause (vii), for the word “fraction” , the word “percentage”
shall be substituted;

(xviii) in rule 28, in sub-rule (1), in clause (vii), for the word “fraction” , the word “percentage”
shall be substituted;

(xix) in rule 32,

(a) for the word “fraction” wherever it occurs, the word “percentage” shall respectively be
substituted; and

(b) for the words “one hundred”, wherever they occur, the words “six thousand” shall

respectively be substituted;
[File No. 2011/F[E]I/1[2]/13]

[xx] for the Table appended to these rules, the following table shall be substituted namely:-

TABLE
Commutation Value For A Pension of Re.1 Per Annum Effective from 01.01.2006

{ see rules 3[1] [k] 9, 27[7], 29[5] and 30[1] and 30[2] }

Age Commutation Age Commutation Age Commutation
next value next value next value
birthday | expressed as birthday | expressed as birthday | expressed as
No. of year’s No. of year’s No. of year’s
purchase purchase purchase
20 9.188 41 9.075 62 8. 093
21 9.187 42 9.059 63 7.982
22 9.186 43 9.040 64 7.862
23 9.185 44 9.019 65 7.731
24 9.184 45 8.996 66 7.591
25 9.183 46 8.971 67 7.431
26 9.182 47 8.943 68 7.262
27 9.180 48 8.913 69 7.083
28 9.178 49 8.881 70 6.897
29 9.176 50 8.846 71 6.703
30 9.173 51 8.808 72 6.502
31 9.169 52 8.768 73 6.296
32 9.164 53 8.724 74 6.085
33 9.159 54 8.678 75 5.872
34 9.152 55 8.627 76 5.657
35 9.145 56 8.572 77 5.443
36 9.136 57 8.512 78 5.229
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37 9.126 58 8.446 79 5.018
38 9.116 59 8.371 80 4.812
39 9.103 60 8.287 81 4.611
40 9.090 61 8.194

EXPLANATORY MEMORANDUM

Due to implementation of the recommendations of the Sixth Central Pay Commission, it has
become necessary to give retrospective effect to the proposed amendments from the date
from which the recommendations of the Sixth Central Pay Commission were given effect to.
It is certified that the interest of no person is adversely affected by giving retrospective effect
to the proposed amendments.

Note:- The Railways Services (Commutation if Pension) Rules, 1993 were published in the
Gazette of India, Extraordinary, vide, Notification number S.0.930 (E) dated the 3™
December, 1993 and subsequently amended as follows:-

S.No | Notification number Date Published in the Gazette of the
India Part Il Section 3 Sub-
Section (ii)
S.0.NO. Date of

publication
1 2 3 4 5
1 F(E)IN/2003/PN 1/38 30.12.2003 1489(E) 30.12.2003
(Amendment)ll
2 F(E)INI/2003/PN 1/25 24.01.2005 400 05.02.2005

SERIAL CIRCULAR NO.08/2013
No.P(R)96/II Date: 28.01.2013

Copy of Board’s letter No.PC-V/2008/PS/1[Stipend] dated 18.01.2013 is published
for information, guidance and necessary action. Board’s letter dated 15.12.2008 quoted
therein was circulated under S.C.No.199/2008.

Board's letter No. PC-V/2008/PS/1[Stipend] dated 18.01.2013 (RBE No0.04/2013) PC VI-310

Sub: Revision of rates of stipend to apprentices and trainees on
Railways.

*kk

Consequent upon the revision of training period from 78 weeks to 12 months [52
weeks] for the Jr. Engineer, Mechanical Department, item No.28 of the Schedule of Board’s
letter of even number dated 15.12.2008 stands modified as under:

Sl. | Category Training Revised Pay | Grade | Revised rates of
No period Band of the | Pay stipend alongwith
post (Rs.) (Rs.) corresponding grade

pay (Rs.)

Mechanical & Electrical Departments

28 | Jr.Engineer Gr.ll 12 months | 9300-34800 | 4200 9300+4200
[Diploma Holder] [52 weeks]

2. The above revised rates of stipend are applicable to those batches that undergo the
modified training modules as indicted against the category.

3. This issues with the concurrence of the Finance Directorate of Ministry of Railways.

*kdk
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SERIAL CIRCULAR NO.09/2013
No.P(R)563/XI Date:28.01.2013

Copy of Board’s letter No.E(NG)-11/2009/RC-2/14 dated 06.12.2012 is published for
information, guidance and necessary action. DOP&T’s OM dated 29.12.2005 quoted therein
was circulated under S.C.No.146/06.

Board’s letter No.E(NG)-11/2009/RC-2/14 dated 06.12.2012

Sub: Filling up of vacancies reserved for Persons with Disabilities-reg.

*kk*k

A copy of Office Memorandum No.36035/6/2012-Estt.(Res.) dated 26.11.2012,
issued by Departmental and Training, Ministry of Personnel, Public Grievances and Pension
on the above subject is enclosed herewith for information and guidance. The instructions
contained in DoP&T’s OM. No0.36035/3/2004-Estt.(Res.) dated 29.12.2005 should be
followed scrupulously as far as recruitment from open market is concerned.

*kkkk

Office Memorandum No0.36035/6/2012-Estt.(Res.) dated:26.11.2012, issued by
Departmental and Training, Ministry of Personnel, Public Grievances and Pension

Sub : Filling up of vacancies reserved for Persons with Disabilities- reg.
The undersigned is directed to refer to this Department’s O.M. contained instructions,
inter alia, on carry forward of reservation of Persons with Disability (PWD).

2. Extant instructions provide for ensuring that Persons with Disabilities get a fair
opportunity in consideration for appointment to an identified post. The following points are
required to be kept in view while sending the requisition notice to the Employment Exchange,
the SSC, the UPSC etc. and while advertising the vacancies:-

(i) Number of vacancies reserved for SC’s/ST’s/OBCs/Ex-servicemen/Persons suffering
from Blindness or Low Vision/Persons suffering from Hearing Impairment/Persons
suffering from Locomotor Disability or Cerebral Palsy should be indicated clearly.

(ii) In case of vacancies in posts identified suitable to be held by persons with disability, it
shall be indicated that the post is identified for persons with disabilities suffering from
blindness or low vision; hearing impairment; and/or locomotor disability or cerebral
palsy, as the case may be, and that the persons with disabilities belonging to the
category/categories for which the post is identified shall be allowed to apply even if
no vacancies are reserved for them. Such candidates will be considered for selection
for appointment to the post by general standards of merit.

(i) In case of vacancies in posts identified suitable for persons with disabilities,
irrespective of whether any vacancies are reserved or not, the categories of
disabilities viz., blindness or low vision, hearing impairment and locomotor disability
or cerebral palsy, for which the post is identified suitable alongwith functional
classification and physical requirements for performing the duties attached to the post
shall be indicated clearly.

(iv) It shall also be indicated that persons suffering from not less than 40% of the
relevant disability shall alone be eligible for the benefit of reservation.

3. Concerted efforts should be made to fill up the backlog reserved vacancies for
Persons with Disabilities at the earliest.

4. The instructions contained in the aforesaid OM dated 29" December, 2005 should be
followed scrupulously.
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*k%k

SERIAL CIRCULAR NO.10/2013
No.P(R)381/I Date:04.02.2013

Copy of Board’s letter No.PC-111/2000/GIS/2 dated 17.01.2013 is published for
information, guidance and necessary action.

Board'’s letter No.PC-111/2000/GIS/2 dated 17.01.2013 (RBE No0.03/2013)

Sub: Central Government Employees Group Insurance Scheme, 1980 — Tables
of Benefits for the Savings Fund for the period from 1.1.2013 to 31.12.2013.

In continuation of this Ministry’s letter No.PC-11/2000/GIS/2 dated 26.04.2012, a copy
of O.M.No. 7 (2)/EV/2012 dated 15.01.2013 of the Ministry of Finance, Department of
Expenditure on the above subject is forwarded herewith for information and necessary
action.

Ministry of Finance, Dept. of Expenditure’s OM No. 7 (2)/EV/2012 dated 15.01.2013

Sub: Central Government Employees Group Insurance Scheme, 1980 — Tables
of Benefits for the Savings Fund for the period from 1.1.2013 to 31.12.2013.

The undersigned is directed to refer to this Ministry’s O.M. No. 7(1)/EV/2012 dated 9"
May, 2012 forwarding therewith Tables of Benefits under CGEGIS for the year 2012. New
Tables of Benefits for the savings fund of the Scheme based on a subscription of €10 per
month from 1.1.1982 to 31.12.1989 and ¥ 15 per month w.e.f. 1.1.1990 onwards have been
prepared for the year 2013 and a copy of the table is enclosed. Another Table of Benefits for
the savings fund based on a subscription of ¥ 10 per month for those employees who had
opted out of the revised rates of subscription w.e.f. 1.1.1990 have also been drawn up for the
year 2013 and a copy of that table is also enclosed. The amounts in the Tables have been
worked out on the basis of interest @ 10% per annum (compounded quarterly) for the period
from 1.1.1982 to 31.12.1982, 11% per annum (compounded quarterly) w.e.f. 1.1.1983 to
31.12.1986, 12 % per annum (compounded quarterly) w.e.f. 1.1.1987 to 31.12.2000, 11%
per annum (compounded quarterly) w.ef. 1.1.2001 to 31.12.2001, 9.5% per annum
(compounded quarterly) w.e.f. 1.1.2002 to 31.12.2002, 9.0% per annum (compounded
quarterly) w.e.f. 1.1.2003 to 31.12.2003, 8% per annum (compounded quarterly) w.e.f.
1.1.2004 to 30.11.2011, 8.6 per annum (compounded quarterly) w.e.f. 01.12.2011 to
31.03.2012 and 8.8% per annum (compounded quarterly) w.e.f. 01.04.2012 onwards. The
mortality rate under the Scheme has been taken as 3.75 per thousand per annum upto
31.12.1987 and 3.60 per thousand per annum thereafter in both the cases. While calculating
the amount it has been assumed that the subscription has been recovered or will be
recovered from the salary of the month in which a member ceases to be in service failing
which it should be deducted from accumulated amounts payable.

2. In its application to the employees of Indian Audit and Accounts Department, this
Office Memorandum issues in consultation with the Comptroller and Auditor General of India.
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CENTRAL GOVERNMENT EMPLOYEES GROUP INSURANCE SSCHEME 1980

Contribution @ = .10/- P.M. throughout

Accumulated value of contribution from 1st January of year of Entry to the month and year of cessation

Year of cessation of membership - 2013
Month of cessation of membership
Ygstrr;)f Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
1982 17904 18041 18176 18316 18457 18597 18740 18884 19028 19173 19318 19456
1983 15970 16094 16215 16342 16466 16594 16720 16848 16977 17108 17241 17364
1984 14224 14337 14445 14561 14670 14784 14899 15015 15130 15249 15365 15477
1985 12662 12762 12858 12962 13062 13163 13266 13370 13472 13578 13683 13784
1986 11258 11349 11438 11526 11616 11708 11800 11893 11986 12079 12174 12264
1987 9999 10079 10160 10240 10321 10404 | 10485 10569 10654 10737 10820 10901
1988 8876 8946 9018 9092 9165 9237 9313 9386 9462 9536 9613 9686
1989 7860 7924 7990 8052 8118 8185 8250 8318 8384 8451 8519 8586
1990 6957 7013 7073 7129 7188 7247 7308 7367 7429 7489 7550 7608
1991 6155 6205 6257 6312 6364 6416 6470 6524 6578 6633 6687 6738
1992 5443 5487 5535 5583 5631 5678 5726 5773 5822 5872 5919 5966
1993 4809 4849 4891 4935 4979 5021 5063 5106 5152 5194 5240 5282
1994 4245 4283 4320 4359 4398 4437 4476 4514 4555 4593 4634 4672
1995 3746 3779 3813 3848 3882 3919 3952 3988 4024 4060 4096 4130
1996 3301 3331 3364 3394 3426 3458 3490 3522 3553 3587 3618 3650
1997 2906 2935 2962 2992 3018 3049 3077 3107 3135 3164 3194 3224
1998 2558 2580 2606 2632 2659 2684 271 2738 2764 2792 2818 2844
1999 2244 2268 2292 2315 2339 2361 2384 2408 2433 2458 2482 2506
2000 1969 1988 2011 2031 2053 2077 2098 2120 2144 2165 2188 2210
2001 1722 1741 1762 1780 1800 1821 1840 1862 1883 1903 1923 1945
2002 1502 1520 1538 1557 1575 1593 1612 1631 1650 1669 1688 1706
2003 1304 1320 1337 1354 1370 1387 1404 1422 1439 1457 1474 1491
2004 1122 1138 1153 1168 1184 1199 1215 1231 1247 1263 1279 1295
2005 956 970 984 998 1012 1027 1041 1056 1070 1085 1100 1115
2006 802 815 828 841 854 867 880 894 907 921 934 948
2007 659 671 683 695 707 719 732 744 756 769 781 794
2008 528 539 550 561 572 583 594 606 617 629 640 652
2009 407 417 427 437 447 457 467 478 488 499 510 520
2010 294 304 313 322 331 341 350 360 369 379 389 399
2011 191 199 208 216 225 233 242 251 260 269 278 286
2012 95 103 11 118 126 134 142 150 158 166 175 183
2013 7 14 21 28 36 43 50 57 65 72 80 87
NOTE
Basis Used
From To Interest* From To nterest* Savings Fund: 68.75% from 1.1.82 to 31.12.87
1.1.82 31.12.82 | 10% 1.1.03 31.12.08 9.00% 70% from 1.1.88 and onwards
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1.1.83 31.12.86 | 11% 1.1.04 30.11.11 8.00% | | |
1.1.87 31.12.00 | 12% 11211 | 31.03.12 8.60% Insurance Fund: 31.25% from 1.1.82 to 31.12.87
1.1.01 311201 | 11% 1.04.12 8.80% 30% from 1.1.88 and onwards.

1.1.02 | 31.12.02

9.50%

*Interest p.a. compounded quarterly

CENTRAL GOVERNMENT EMPLOYEES GROUP INSURANCE SCHEME 1980

Contribution @ Z10-PM. upto 31.12.89 and Rs.15 throughout after 1.1.90
Accumulated value of contribution from 1st January of year of Entry to the month and year of cessation
Year of cessation of membership - 2013
Month of cessation of membership
Year
of Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

Entry
1982 21377 21546 21712 21878 22049 22219 22394 | 22565 22742 229717 23096 23262
1983 19442 19598 19748 19904 20059 20214 20374 | 20534 20693 20853 21015 21168
1984 17701 17841 17981 18123 18265 18409 18554 18698 18844 18993 19141 19283
1985 16137 16266 16394 16524 16655 16786 16919 17053 17188 17324 17461 17588
1986 14733 14853 14972 15091 15211 15331 15456 15576 15700 15827 15952 16073
1987 13475 13586 13693 13804 13916 14029 14140 14252 14367 14483 14599 14710
1988 12353 12454 12555 12657 12759 12862 12966 13073 13178 13283 13392 13492
1989 11335 11431 11525 11619 11713 11809 11905 12001 12101 12199 12299 12392
1990 10432 10522 10608 10696 10785 10873 10962 11053 11145 11237 11328 11416
1991 9230 9308 9386 9465 9544 9624 9705 9788 9868 9951 10036 10112
1992 8161 8232 8301 8372 8443 8517 8589 8661 8735 8809 8885 8957
1993 7210 7275 7338 7401 7467 7532 7597 7662 7730 7795 7865 7926
1994 6367 6426 6483 6541 6598 6656 6715 6776 6834 6895 6956 7014
1995 5617 5669 5721 5773 5825 5877 5934 5986 6040 6094 6148 6202
1996 4952 4997 5046 5093 5140 5188 5238 5285 5333 5383 5433 5482
1997 4359 4400 4445 4488 4529 4575 4618 4661 4707 4752 4798 4839
1998 3833 3874 3910 3949 3988 4027 4071 4109 4150 4189 4230 4272
1999 3368 3402 3437 3471 3508 3542 3581 3618 3655 3691 3728 3763
2000 2950 2982 3015 3049 3081 3113 3148 3180 3215 3247 3281 3315
2001 2584 2611 2641 2672 2702 2732 2762 2792 2824 2854 2887 2915
2002 2256 2281 2308 2332 2359 2388 2416 2444 2476 2504 2532 2561
2003 1956 1980 2005 2030 2055 2081 2106 2132 2158 2186 2211 2236
2004 1684 1706 1729 1752 1776 1799 1823 1847 1870 1895 1919 1943
2005 1434 1455 1476 1497 1518 1540 1562 1583 1605 1628 1650 1672
2006 1203 1222 1241 1261 1261 1300 1320 1340 1361 1381 1402 1422
2007 989 1007 1025 1043 1061 1079 1097 1116 1135 1153 1172 1191
2008 792 808 825 841 858 875 891 908 926 943 960 977
2009 610 625 640 655 670 686 701 "7 733 748 764 780
2010 442 455 469 483 497 511 525 540 554 569 583 598
2011 286 299 311 324 337 350 363 376 390 403 416 430

2012 143 154 166 177 189 201 213 225 237 249 262 274

2013 11 21 32 42 53 64 75 86 97 109 120 131

NOTE

Basis Used

From To Interest* From To Interest* Savings Fund: 68.75% from 1.1.82 to 31.12.87

1.1.82 | 31.12.82 10% 1.1.03 31.12.03 9.00% 70% from 1.1.88 and onwards

1.1.83 | 31.12.86 11% 1.1.04 31.12.10 8.00% |

1.1.87 | 31.12.00 12% 1.2.11 31.3.12 8.60% Insurance Fund: 31.25% from 1.1.82 to 31.12.87
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1.1.01 | 31.12.01 11% 1.4.12 | 8.80% | 30% from 1.1.88 and onwards.

1.1.02 | 31.12.02 9.50% *Interest p.a.compounded quarterly | |

SERIAL CIRCULAR NO.11/2013
No.P(R)481/VIlIl  Date:08.02.2013

Copy of Board’s letter No.PC-VI/2012/I/[RSRP/1 dated 28.1.2013 is published for
information, guidance and necessary action. Board’s letter dated 23.03.2012 quoted therein
was circulated under S.C.No0.33/2012.

Board's letter No.PC-VI1/2012/I/RSRP/1 dated 28.1.2013 (RBE No0.6/2013)PC VI-312

Sub: Railway Services (Revised Pay) Rules, 2008- The re-exercise of option
under Rule 6 of Railway Services (Revised Pay) Rules, 2008 in the case of
employees covered under letter dated 23.03.2012.

As per provisions contained in Rules 5 & 6 of the Railway Services (Revised Pay)
Rules, 2008, the railway employee had an option to elect to come over to the revised pay
structure either from 01.01.2006 or from the date of his next increment or from the date of
promotion, upgradation of pay scales. Such an option was to be exercised within 3 months
from the date of publication of Railway Services (Revised Pay) Rules, 2008. The rule also
provides that the option once exercised shall be final.

2. This Ministry issued instructions vide letter of even No dated 23.03.2012 providing that
those Railway employees who were due to get their annual increment between February
2006 to June, 2006 may be granted one increment on 1.1.2006 in the pre-revised pay scale
as a onetime measure and, thereafter, they will get the next increment in the Revised Pay
structure on 1.7.2006 as per Rule 10 of the Railway Services ( Revised Pay) Rules,2008.

3. In view of the benefit extended to the employees as per the aforesaid letter dated
23.03.2012 the issue relating to according of a fresh opportunity to the employees to re-
exercise their option to come over to the revised pay scale as per Revised Pay Rules, 2008
was raised by the Staff Side of the Joint Consultative Machinery in the meeting of the
National Anomaly Committee held on 17.7.2012.

4. The matter has been considered by the Government and having regard to the fact
that the provisions of the aforesaid letter dated 23.03.2012 bring about a material change in
the basis for exercise of option to come over to the revised pay structure in terms of
the Railway Services ( Revised Pay) Rules,2008 in respect of employees who are
covered under the said letter dated 23.03.2012, the President is pleased to decide that all
those employees who are covered under the provisions of aforesaid letter dated 23.03.2012
may once again be permitted to re-exercise their option to come over to the Revised Pay
Structure.

5. The benefit under these orders for re-exercise of option shall be available for a period
upto 31.03.2013. The revised option shall be intimated to the head of the office by the
concerned employees in accordance with the provision of Rule 6(2) of Railway Services
(Revised Pay) Rules,2008.

6. All the Zonal Railways/Production Units etc. are requested to bring the contents of
this letter to the notice of their employees so that such employees can avail themselves of
the same within the stipulated time period.

7. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.
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sd/-
(M.K.Panda)/Jt.Dir./PC/Rly Board

SERIAL CIRCULAR NO.12/2013
No.P(R )438/CHS/III Date:11.02.2013

Copy of Board’s letter No. PC-V/2010/A/Med./1 dated 22.1.2013 is published for
information, guidance and necessary action. Board’s letters dated 21.4.1999, 01.03.2004,
16.3.2009 and 29.5.2009 quoted therein were circulated under S.C.Nos.112/1999, 54/2004,
43/2009 and 97/2009, respectively.

Board'’s letter No.PC-V/2010/A/Med/1 dated 22.1.2013(RBE No0.05/2013)PC VI 311

Sub: Fixed Medical Allowance to railway beneficiaries of New Pension
Scheme drawing additional relief on death/ disability of railway
servant.
*k%
The Fixed Medical Allowance (FMA) is granted to Railway pensioners/family
pensioners in terms of instructions contained in Board’s letter dated 21.4.99, 1.3.2004 and
subsequent clarifications issued from time to time.

Grant of FMA to the railway beneficiaries of NPS drawing additional relief on death/
disability of railway servant in terms of Board’s letter No. 2008/AC-11/21/19 dated 29-5-2009
has been examined in consultation with Department of Pension and Pensioners’ Welfare.
Since in terms of para 602 of IRMM- 2000, railway employees are entitled for medical
attendance and treatment facilities, free of charge, the NPS railway pensioners drawing
additional relief on death/disability of Railway servant in terms of Board’s letter dated
29.5.2009 and staying beyond 2.5 KMs from the nearest Railway Hospital/Health unit can
get a RELHS card by paying necessary amount to enable them to obtain indoor treatment.
They are also entitled to draw FMA as fixed by the Government. The necessary amount for
getting RELHS Card as prescribed in Board’s letter No. 2003/H/28/1/RELHS dt. 16.3.2009
are as under:-

(i) | The employees who have already | A sum equivalent to double the amount of

retired. revised basic pension after the
implementation of VIth CPC.
(i) | Family pensioners A sum equivalent to double the amount of

revised family pension after  the
implementation of Vith CPC.

2 As and when the Health Insurance is introduced in Railways, the New Pension
Scheme railway pensioners would be shifted to the Health Insurance Scheme.

3. These orders are issued with the concurrence of Health and Finance Directorates of
the Ministry of Railways.
sd/-
(N.P.Singh)/DD PC-V/RIy. Board

*kkk

SERIAL CIRCULAR NO.13/2013
No.P(R )535/1X Date: 13 .02.2013

Copy of Board’s letter No.PC-V/2009/ACP/2 dated 31.01.2013 is published for
information, guidance and necessary action. Board’s letters dated 10.06.2009 and
28.12.2010, quoted therein were circulated under S.C.N0s.85/2009 and 191/2010,
respectively.

Go Top



Acer
Typewritten Text
Go Top


Board’s letter No. PC-V/2009/ACP/2 dated 31.01.2013(RBE No0.08/13)PC VI-313

Sub: Modified ACP Scheme [MACPS] for Railway employees —
clarification — regarding.

Reference is invited to the Board'’s letter of even number dated 10.06.2009 regarding
the Modified Assured Career Progression Scheme [MACPS] to Railway employees.
Pursuant to the discussions in the meeting of National Advisory Committee held on
17.07.2012 and subsequent meeting on 27.07.2012 held with the Staff Side and in
continuation to clarifications issued vide Board'’s letter of even number dated 28.12.2010, it is
further clarified as under:

2[i] Financial upgradation under MACPS in the case of staff who joined another
unit /organization on request:

Railway Board’s letter of even number dated 28.12.2010 provides that in case of
transfer ‘including unilateral transfer on request’, regular service rendered in previous
organization /office shall be counted along with the regular service in the new
organization/office for the purpose of getting financial upgradations under the MACP
scheme. However, financial upgradation under the MACP Scheme shall be allowed in the
immediate next higher grade pay in the hierarchy of the revised Pay Bands as given in the
Railway Services [Revised Pay] Rules, 2008. It is now further clarified that wherever an
official, in accordance with terms and conditions of transfer on own volition to a lower post, is
reverted to the lower Post/Grade from the promoted Post/Grade before being relieved for
the new organization/office, such past promotion in the previous organization /office will be
ignored for the purpose of MACP Scheme in the new organization/office. In respect of those
cases where benefit of pay protection have been allowed at the time of unilateral transfer to
other organisation/ unit and thus the employee had carried the financial benefit of promotion,
the promotion earned in previous organisation has to be reckoned for the purpose of MACP
Scheme.

2.(ii) Benchmark for MACP Scheme:

Para 17 of Annexure-1 of Railway Board’s letter dt. 10.06.09 provide that the financial
upgradation would be on Non-functional basis subject to fitness, in the hierarchy of grade
pay within the PB-1. Thereafter for upgradation under the MACPS, the benchmark of
‘GOOD’ would be applicable till the grade pay of Rs.6600/- in PB-3. The benchmark will be
‘Very Good’ for financial upgradation to the grade pay of Rs.7600 and above. Railway
Board’s letter of even number dated 28.12.2010 provides that where the financial
upgradation under MACPS also happens to be in the promotional grade and benchmark
for promotion is lower than the benchmark for granting the benefit under MACPS as
mentioned in para-17 ibid, the benchmark for promotion shall apply to MACP also. It is now
further clarified that wherever promotions are given on non-selection basis (i.e on seniority-
cum-fitness basis), the prescribed benchmark as mentioned in para-17 of Annexure-1 to
Board’s letter dated 10.06.2009 shall not apply for the purpose of grant of financial
upgradation under MACP Scheme.

3. The instructions issued on MACP Scheme vide Board’s letter of even number dated
10.06.2009 stands modified to the above extent.

4. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

*kkkkkkk

SERIAL CIRCULAR NO.14/2013
No.P(R)579/VII Date: 07.03.2013
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Copy of Board’'s letter No.E[P&A]I-2010/RT-1 dated 18.02.2013 is published for
information, guidance and necessary action.

Board’s letter No. E[P&A]I-2010/RT-1 dated 18.02.2013

Sub: Application of LARSGESS — Cases of medical unfitness of
the wards of Railway employees — clarification reg.

kkkkk

NFIR has raised the issue regarding consideration of second or subsequent ward for
recruitment under LARSGESS in case the first ward failed in the Medical examination after
clearing the written test. The matter has been considered by Board and it is advised that in
case the ward of the employee fails in the medical examination of a particular cycle after
passing the written test; then the employee’s request for consideration of other ward for
recruitment under the Scheme may be considered in the next retirement / recruitment cycle
provided both the employee and ward fulfill the prescribed eligibility conditions. This benefit,
however, is not admissible in the same cycle.

SERIAL CIRCULAR NO.15/2013
No.P(R)95/II Date:28.02.2013

Copy of Board’s letter No. E(NG)I-2012/AP/1 dated 06.02.2013 is published for
information, guidance and necessary action. Board’s letter dated 16.08.1999 quoted therein
was circulated under S.C.No.232/99.

Board’s letter No. E(NG)I-2012/AP/1 dated 06.02.2013(RBE No0.10/2013)

Sub: Forwarding of application from Technical Supervisors for the posts
outside Railways on deputation basis to various other Govt.
Departments & PSUs/ Autonomous bodies &- Non-release Regarding.

kkkkk

As per extant instructions as contained in Rule 244 of Indian Railway Establishment Code
(IREC),Volume-I, Fifth Edition-1985, Third Reprint Edition-2008, read with Para 1401 of Indian
Railway Establishment Manual Volume-l (Revised Edition-1989), First Reprint Edition-2009,
permission to a Railway servant to submit an application in response to advertised post outside
the Railways like to Departments under the Government of India or under a State Government,
Public Sector Undertakings/autonomous bodies controlled by Central or State Governments,
shall not ordinarily be refused unless the head of the office or department in which he is
employed considers that the grant of permission would not be consistent with the interest of the
public service. The competent authority should interpret the term “public interest” strictly subject
to the condition that forwarding of application should be the rule rather than the exception. The
cadre controlling authorities would consider each case only from the point of view whether the
Railway servant could be spared or not, no other general considerations should be applied in
taking a decision in the case.

2. One of the Federations e.g. NFIR has brought to notice of Railway Board that Technical Staff
(Senior Supervisors & Supervisors) working in Civil, Mechanical, Electrical and S&T Departments
are not being released, on their selection, to various PSUs and other Government Organizations
on deputation basis leading to create avoidable hardship to such staff.

3. The matter has accordingly been considered and Ministry of Railways wish to state that
while following the procedure as contained in Board's letter No. E(NG)I-96/AP/2(2) dated
16.08.1999 and other service conditions as contained in paras 1402 to 1412 of Indian Railway
Establishment Manual Volume-l (Revised Edition-1989), First Reprint Edition-2009, the
compliance of the above instructions may also be ensured to enable Railway Technical staff to
get exposure of working outside the Railways on deputation basis or otherwise and improve their
performances/ knowledge on return to parent Department.
SERIAL CIRCULAR NO.16/2013

No.P(R )500/XXIV  Date:28.02.2013

Copy of Board’s letter No. F(E)III/2005/PN1/32 dated 11.02.2013 is published for
information, guidance and necessary action.
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Board'’s letter No. F(E)III/2005/PN1/32 dated 11.02.2013 (RBE No0.12/2013)

Sub: (i) Eligibility of disabled children for family pension after marriage and
(ii) Eligibility of two family pensions -Clarification regarding

A copy of Department of Pension and Pensioners’ Welfare (DOP&PW)'s O.M.No.
1/33/2012-P&PW (E) dated 16.01.2013 on the above subject is enclosed for information and
compliance. These instructions shall apply mutatis mutandis on the Railways also. Sub —
rules 6, 13-A and 13-B of Rules 54 of the CCS(Pension) Rules, 1972 referred to therein
correspond to sub-rules 6, 17 and 18 of Rule 75 of the Railway Services (Pension) Rules,
1993 respectively.

2. The Explanation 1 & 3 mentioned in DOP&PW’s O.M. referred above are contained in
the amendment being carried out in the Railway Services (Pension) Rules, 1993 in
consultation with the Ministry of Law & Justice.

3k %k %k k

Copy of DOP&PW’s OM No.1/33/2012-P&PW(E) dated 16.01.2013

Sub: (i) Eligibility of disabled children for family pension after marriage and
(ii) Eligibility of two family pensions -Clarification regarding
The undersigned is directed to state that the Government has decided to allow
continuance of family pension to mentally / physically disabled children who drew, are
drawing or may draw family pension even after their marriage. Further, the Government has
also decided to allow two family pensions where the pensioner drew, is drawing or may draw
two pensions for military and / or civil employments.

2. In order to implement these decisions, Explanations 1 and 3 after sub-rule 6 of Rule
54 of the Central Civil Services (Pension) Rules, 1972 have been suitably amended and sub-
rules 13-A and 13-B have been omitted. A copy of Gazette notification, G.S.R. No. 938 (E),
dated 27th December, 2012, giving effect to these amendments is enclosed.

3. For the sake of clarity, the old and new explanations 1 and 3 are reproduced as
under highlighting the changes made therein:

Old : EXPLANATION 1 — An unmarried son or an unmarried or widowed or divorced
daughter shall become ineligible for family pension under this sub-rule from the date he or
she gets married or remarried.

EXPLANATION 3 - It shall be the duty of son or daughter or siblings or the guardian to
furnish a certificate to the Treasury or Bank, as the case may be, once in a year that (i) he or
she has not started earning his or her livelihood and (ii) he or she has not yet married or
remarried. A similar certificate shall be furnished by a childless widow after her re-marriage
or parents to the Treasury or Bank, as the case may be, once in a year that she or he or they
have not started earning her or his or their livelihood.

New : EXPLANATION 1 — An unmarried son or an unmarried or widowed or divorced
daughter except a disabled son or daughter, shall become ineligible for family pension
under this sub-rule from the date he or she gets married or remarried.

EXPLANATION 3 — It shall be the duty of son or daughter or siblings or the guardian to
furnish a certificate to the Treasury or Bank, as the case may be, once in a year that (i) he or
she has not started earning his or her livelihood and (ii) he or she has not yet married or
remarried. A similar certificate shall be furnished by a childless widow after her re-marriage
or by the disabled son or daughter or parents to the Treasury or Bank, as the case may
be, once in a year that she or he or they have not started earning her or his or their
livelihood.
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4. Sub rule 13-A regulates the grant of family pension to a military pensioner after his
re-employment in a civil service or a civil post. Grant of two family pensions had been
prohibited under this sub rule. Similarly, sub rule 13-B prohibits grant of two family pensions
to a person who is already in receipt of Family Pension or is eligible there for under any other
rules of the Central Government or a State Government and/or Public Sector
Undertaking/Autonomous Body/Local Fund under the Central or a State Government. The
sub-rules 13-A and 13-B have since been omitted vide the above mentioned Gazette
notification.

5. It is clarified that financial benefits in past cases will accrue with effect from 24th
September, 2012.

6. As regards pensioners/family pensioners belonging to the Indian Audit and Accounts
Departments, these Orders issue after consultation with the Comptroller and Auditor General
of India.

KA

Copy of Gazette notification, G.S.R. No. 938 (E), dated 27th December, 2012

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS [DOP&PW]
NOTIFICATION dated 27" December, 2012

GS.R.938(E)- In exercise of the powers conferred by the proviso to article 309 and clause (5)
of article 148 of the Constitution and after consultation with the Comptroller and Auditor
General of India in relation to persons serving in the Indian Audit and Accounts Department,
the President hereby makes the following rules further to amend the Central Civil Services
(Pension) Rules, 1972, namely:-

1. (1) These rules may be called the Central Civil Services (Pension) Second
Amendment Rules, 2012.
(2) These rules shall come into force on the date of their publication in the Official
Gazette.

2. Inthe Central Civil Services (Pension) Rules, 1972, in Rule 54,-
(a) in sub- rule (6),-
(i) in Explanation 1, for the words “daughter shall” the words “daughter, except a
disabled son or daughter,” shall be substituted:;
(ii) in Explanation 3, for the words “her re-marriage or parents”, the words “her re-
marriage or by the disabled son or daughter or by parents,” shall be substituted;
(b) sub- rule 13-A shall be omitted;
(c) sub- rule 13-B shall be omitted.
[F.No. 1/33/2012-P&PW(E)]
Note:- The principle rules were published vide number S.0.934, dated the 1% April, 1972.
The Fourth Edition of the rules corrected up to July, 1988 was published in the year of 1988.
The said rules were subsequently amended vide notifications given below:-

S.0.254, dated the 4" February,1989
S.0.970, dated the 6™ May, 1989
S.0.2467, dated the 7™ October, 1989
S.0.899, dated the 14™ April, 1990
S.0.1454, dated the 26™ May, 1990
S.0.2329, dated the 8" September,1990
S.0.3269, dated the 8™ December,1990
S.0.2730, dated the 8™ December,1990
S.0.3273, dated the 8" December,1990
0. | S.0.409, dated the 9" December,1991

2|OR N | wIN =
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11.

S.0.464, dated the 16" February, 1991

12.

S.0.2287, dated the 7" September, 1991

13.

S.0. 2740, dated the 2™ November, 1991

14.

G.S.R.677, dated the 7" December, 1991

15.

G.S.R.399, dated the 1 February, 1992

16.

G.S.R. 55, dated the 15" February, 1992

17.

G.S.R. 570, dated the 19" December, 1992

18.

S.0.258, dated the 13" February, 1993

19.

S.0.1673, dated the 7" August, 1993

20.

G.S.R. 449, dated the 11" September, 1993

21.

S.0.1984, dated the 25" September, 1993

22.

G.S.R.389(E),dated the 18" April, 1994

23.

S.0.1775, dated the 19" July, 1997

24.

S.0.259, dated the 30" January, 1999

25.

S.0. 904, dated the 30" September, 2000

26.

S.0.717(E), dated the 27" July, 2001

27.

G.S.R. 75(E), dated the 1% February,2002

28.

S.0.4000, dated the 28" December, 2002

29.

S.0. 860(E), dated the 28" July, 2003

30.

S.0.1483(E), dated the 30" December,2003

31.

S.0.1487(E), dated the 14™ October, 2005

32.

G.S.R. 723(E), dated the 23" November,2006

33.

S.0. 1821(E), dated the 25" October, 2007

34.

G.S.R. 258(E), dated the 31 March,2008

35.

S.0. 1028(E), dated the 25" April, 2008

36.

S.0. 829(E), dated the 12" April, 2010

37.

G.S.R. 176, dated the 11" June, 2011

38.

G.S.R. 928(E), dated the 26" December,2012

*kkkk
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SERIAL CIRCULAR NO.17/2013
No.P(R)605/XIlI Date:28.02.2013

Copy of Board’s letter No.E[NG]I-2011/CFP/10 dated 19.02.2013 is published for
information, guidance and necessary action.

Board's letter No. E[NG]I-2011/CFP/10 dated 19.02.2013(RBE No.13/2013)

Sub: Procedure for selection for promotion from GP Rs.1800 to GP Rs. 1900
against departmental promotion quota.

In terms of the extant provisions as contained in para 189 of Indian Railway
Establishment Manual (IREM), Vol.l, (Revised Edition- 1989), First Re-Print-2009, 33-1/3%
quota of posts in the lowest grade of Commercial Clerks, Ticket Collectors, Trains Clerks,
Office Clerks and other categories of Clerks like Store Clerks etc. are to be earmarked for
promotion of Railway servants in the categories carrying Grade Pay of Rs.1800, for whom no
regular avenue of promotion exists; the Group ‘C’ categories being suitably linked with
specified categories in Grade Pay of Rs.1800 on the basis of broad affinity of work.

2. It has been noticed that a few Railways are adopting different eligibility criteria and are
allowing Trackmen to appear in the selection being conducted against 33-1/3% departmental
promotion quota which is not consistent with the extant policy as
Trackman/Gateman/Trolleymen have separate avenue channel of promotion as per para
181 of IREM ibid. The issue reached upto Central Vigilance Commission(CVC) who, in turn
has desired that guidelines may be issued to all Zonal Railways regarding uniform
interpretation of Para 181 to 189 of IREM and related instructions thereon.

3. In the light of the above, the matter has been considered. Ministry of Railways wish to
state that the extant provisions contained in para 181 to 189 of IREM, Vol.l, (Revised
Edition-1989), First Re-Print Edition-2009 and subsequent instructions issued thereon may
be followed scrupulously and only eligible categories as specified may be allowed to appear
in the selections being conducted for promotion from GP Rs. 1800 to GP Rs. 1900 against
33-1/3% departmental promotion quota.

*kkkkkk

SERIAL CIRCULAR NO.18/2013
No.P(R )64/VI Date: 07.03.2013

Copy of Board’s letter No. E(P&A)II-2013/AL-3 dated 20.02.2013 is published for
information, guidance and necessary action. Board’s letter dated 09.01.2008, quoted therein
was circulated under S.C.No0.02/2008.

Board’s letter No. E(P&A)II-2013/AL-3 dated 20.02.2013 (RBE No0.15/2013)

Sub: Revision of the existing rates of Hospital Patient Care Allowance and
Patient Care Allowance to eligible Group 'C' & 'D' (Non-Ministerial)
Railway Employees working in Railway Hospitals and Health Units/
Clinics, w.e.f. 01.09.2008.
*kkkk
Hospital Patient Care Allowance/ Patient Care Allowance was introduced on the
Railways in terms of Board's letter No. E(P&A)II-98/HW-6 dt. 09.01.2008. Consequent to the
decision conveyed by the Ministry of Health & Family Welfare vide their Office Memorandum
No. Z.28015/119/2012-H dt. 17.12.2012, Board has decided to double the existing rates for
payment of HPCA/PCA to all eligible Group 'C' & D' (Non-Ministerial) employees working in
Railway Hospitals and Health Units/ Clinics, w.e.f. 01.09.2008. The amount of HPCA/PCA
would be automatically raised by 25% every time the Dearness Allowance on the revised
pay structure goes up by 50%. This is subject to the following terms & conditions :-

(i) HPCA/PCA may be admissible in case the individual proceeds on leave/training for
less than one calendar month.
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(i) HPCA/PCA may not be admissible in case the individual proceeds on
leave/training for more than one calendar month.

(iii) HPCA/PCA should not be admissible in case of unauthorized leave.

2. The other terms and conditions regarding admissibility of HPCA/PCA as contained in
Board's letter No. E(P&A)II-98/HW-6 dt. 09.01.2008 shall remain the same.

3. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

SERIAL CIRCULAR NO.19/2013
No.P(R)481/S&T  Date:13.03.2013

Copy of Board’s letter No. PC-V1/2010/1/7/5/2 dated 19.02.2013 together with their
letter dated 07.11.75 is published for information, guidance and necessary action. Board’s
letters dated 19.08.2010 and 11.04.2011 quoted therein were circulated under
S.C.No0s.125/2010 and 48/2011, respectively.

Board’s letter No.PC-V1/2010/1/7/5/2 dated 19.02.2013(RBE No.14/2013)PC VI-314

Sub: Advance increments granted to Stenographers of
Subordinate Offices on qualifying speed test in
shorthand at 100/120 w.p.m. regarding.

*kkkk

In accordance with the provisions contained in this Ministry's letter No.PC-
IV/2010/increment/1 dated 19.08.2010 on the subject cited above, the Advance Increments
granted to Stenographers of Subordinate Offices on qualifying speed test in shorthand at
100/120 w.p.m. are treated as pay for all purposes.

2. Consequent upon implementation of Railway Services (Revised Pay) Rules, 2008 the
concept of Pay Band and Grade Pay has been introduced. Since there are no fixed rates of
increments now, the manner in which advance increment(s) are to be computed has been
examined afresh keeping in view the clarification given by DOP&T. Further, after issue of
clarifications vide Board's letter of even number dated 11.04.2011, this Ministry has received
references from some Railways/Production Units seeking clarifications regarding grant of
advance increments. Accordingly, it has been decided that the grant of advance increments
to Stenographers of Subordinate Offices on qualifying the speed test in shorthand at 100/120
w.p.m. after 01.01.2006 may be regulated as under:-

a) In terms of the instructions contained in this Ministry's letter
No.PCIV/2010/increment/1 dated 19.08.2010, the advance increments granted to
Stenographers of Subordinate offices on qualifying Speed Test in Shorthand at 100/120
w.p.m. in terms of Board's letter No.PC-IlI/74/INC/3 dated 07.11.1975 are to be treated as
pay for all purposes and the past cases are also to be regulated accordingly. These advance
increments were therefore to be taken into account for fixation in the Revised Pay for those
officials who were in receipt of such increments in the pre-revised pay. In such cases, the
advance increments will no longer continue as a separate element.

b) In respect of persons who become eligible for grant of advance increments
consequent upon implementation of Railway Services (Revised Pay) Rules, 2008, the
advance increment may be calculated by granting increment @ 3% of the Basic Pay on the
date of passing of the test. Two advance increments may be calculated by granting
increments @ 3% of the Basic Pay on the date of passing the test. The amount of this
increment may be treated as a separate element in addition to the Basic Pay (Pay in the Pay
Band + Grade Pay), till such advance increments are taken into account as per (c) of this
letter.

c) Once the advance increments are taken into account for the purpose of pay fixation
on promotion or being placed in a higher scale on grant of ACP/MACP or fixation of pay due
to revision of pay scale etc., the advance increments will no longer be continued as a
separate element as it will be merged with the basic pay.
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This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.
Board’s letter No.PC.111/74/INC/3 dated 7.11.1975

Sub: Recommendation of the Third Pay Commission relating to
grant of advance increments to Stenographers for acquiring
higher speed in shorthand.

The Third Pay Commission has recommended in para 50 in Chapter 10 of its Report
(Volume 1) that Stenographers in the Pay scale of Rs. 330-560 (RS) may be granted one and
two advance increments respectively on their qualifying at 100 or 120 wpm in shorthand both
at the recruitment stage and while in service. This recommendation of the Pay Commission
has been accepted by the Government.

2. The President is accordingly pleased to decide that advance increments may be granted
to Stenographers in accordance with the following guidelines:

(i) The benefit of advance increments will be admissible to the existing Stenographers in the
scale of Rs. 330-560 (RS) as well as future recruits to the grade.

(i) In respect of existing Stenographers, the Railways will hold special tests and grant one
or two advance increments according to whether they qualify at 100/120 words per minute.
They will be given three chances to qualify at a higher speed.

(iii) In respect of future recruits, tests at the time of recruitment should be held at the speeds
of 80/ 100/120 words per minute and advance increment (s) granted at the recruitment stage
according to the maximum speed at which they qualify. After they enter service, they will
have three chances to qualify at a higher speed for purposes of earning advance increment
(s) at 100 or 120 words per minute, as the case may be.

(iv) The advance increments are not to be absorbed in future increments.

(v) The date of next increment after the grant of advance increments should remain the
same.

3. These orders would take effect from 1.1.1973.

4. The stenographers in Authorized Scale Rs.130-300 who have already availed the benefit
of advance increments/ higher start of pay on qualifying speed of 100 or 120 words, per
minute in shorthand prior to 1.1.1973 in terms of Board’s letter No.PC. 64/PS-5/0S-8 dated
13.11.1964, are not eligible for the above benefit.

*kkkk

SERIAL CIRCULAR NO.20/2013
No.P(R )500/XXIV Date:12.03.2013

Copy of Board’s letter No. F(E)III/2008/PN1/12 dated 11.02.2013 is published for
information, guidance and necessary action. Board’s letters dated 08.09.2008, 11.09.2008
and 29.06.2012 quoted therein were circulated under S.C.Nos.117/2008, 110/2008 and
84/2012, respectively. Necessary immediate action may be taken suo motu to revise the
pension from 24.09.2012 in respect of the pre-2006 pensioners/family pensioners and
revised PPOs issued.

Board’s letter No. F(E)III/2008/PN1/12 dated 11.02.2013 (RBE No. 11/2013)

Sub: Revision of pension of pre-2006 pensioners-reg
*kkk
A copy of Department of Pension and Pensioners’ Welfare (DOP&PW)'s
0O.M.No.38/37/08-P&PW(A) dated 28.01.2013 on the above subject is enclosed for
information and compliance. These instructions shall apply mutatis mutandis on the Railways
also. Rules 49 and 54(3)(a) of the CCS (Pension) Rules, 1972 referred to therein correspond
to Rules 69 and 75(4)(i) of the Railway Services (Pension) Rules, 1993 respectively. The
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Ministry of Finance, Department of Expenditure’s O.M. No.1/1/2008-IC dated 30.08.2008
mentioned in DOP&PW’s O.M. dated 28.01.2013 has been adopted on Railways vide
Railway Board’s letter No.PC.VI/2008/I/RSRP/1 dated 11.09.2008.

2. A concordance of DOP&PW’s instructions referred to in the enclosed O.M. and
Railway Board’s corresponding instructions is given below:-

S.No. | DOP&PW’s Corresponding instructions of Railway
Board
1. 38/37/08-P&PW(A) dated 01.09.2008 | F( E)IlI/2008/PN1/12 dated 08.09.2008
1/3/2011-P&PW(E) dated 25.05.2012 | F( E)III/2008/PN1/12 dated 29.06.2012

Copy of DOP&PW'’s O.M.No.38/37/08-P&PW(A) dated 28.01.2013

Sub: Revision of pension of pre-2006 pensioners - reg.

The undersigned is directed to say that in pursuance of Government’'s decision on
the recommendations of Sixth Central Pay Commission, orders were issued for revision of
pension/family pension vide this Department’'s OM No0.38/37/08- P&PW/(A) dated 1.9.2008,
as amended from time to time.

2. It has been decided that the pension of pre-2006 pensioners as revised w.e.f.
1.1.2006 in terms of para 4.1 or para 4.2 of the aforesaid OM dated 1.9.2008, as amended
from time to time, would be further stepped up to 50% of the sum of minimum of pay in the
pay band and the grade pay corresponding to the pre-revised pay scale from which the
pensioner had retired, as arrived at with reference to the fitment tables annexed to the
Ministry of Finance, Department of Expenditure OM No.1/1/2008-IC dated 30th August,
2008. In the case of HAG and above scales, this will be 50% of the minimum of the pay in
the revised pay scale arrived at with reference to the fitment tables annexed to the above-
referred OM dated 30.8.2008 of Ministry of Finance, Department of Expenditure.

3. The normal family pension in respect of pre-2006 pensioners/family pensioners as
revised w.e.f. 1.1.2006 in terms of para 4.1 or para 4.2 of the aforesaid OM dated 1.9.2008
would also be further stepped up to 30% of the sum of minimum of pay in the pay band and
the grade pay corresponding to the pre-revised pay scale in which the Government servant
had retired, as arrived at with reference to the fitment tables annexed to the Ministry of
Finance, Department of Expenditure OM No.1/1/2008-IC dated 30th August, 2008. In the
case of HAG and above scales, this will be 30% of the minimum of the pay in the revised pay
scale arrived at with reference to the fitment tables annexed to the above OM dated
30.8.2008 of Ministry of Finance (Department of Expenditure).

4. A revised concordance table (Annexure) of the pre-1996, pre-2006 and post 2006
pay scales/pay bands indicating the pension/family pension (at ordinary rates) payable under
the above provisions is enclosed to facilitate payment of revised pension/family pension.

5. The pension so arrived at in accordance with para 2 above and indicated in Col. 9 of
Annexure will be reduced pro-rata, where the pensioner had less than the maximum required
service for full pension as per rule 49 of the CCS (Pension) Rules, 1972 as applicable before
1.1.2006 and in no case it will be less than Rs.3,500/- p.m.

6. The family pension at enhanced rates (under sub rule (3)(a) of Rule 54 of the CCS
(Pension) Rules, 1972) of pre-2006 pensioners/family pensioners revised w.e.f. 1.1.2006 in
terms of para 4.1 or this Department’'s OM No.1/3/2011-P&PW(E) dated 25.5.2012 would be
further stepped up in the following manner:

(i) In the case of Government servants who died while in service before 1.1.2006 and in
respect of whom enhanced family pension is applicable from the date of approval by the
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Government, i.e. 24.9.2012, the enhanced family pension will be stepped up to 50% of the
sum of minimum of pay in the pay band and the grade pay corresponding to the pre-revised
pay scale in which the Government servant had died, as arrived at with reference to the
fitment tables annexed to the Ministry of Finance, Department of Expenditure’s OM
No.1/1/2008-I1C dated 30th August, 2008. In the case of HAG and above scales, this will be
50% of the minimum of the pay in the revised pay scale arrived at with reference to the
fitment tables annexed to the above-referred OM dated 30.8.2008 of Ministry of Finance,
Department of Expenditure.

(i) In the case of a pensioner who retired before 1.1.2006 and in respect of whom
enhanced family pension is applicable from the date of approval by the Government,
i..24.9.2012, the enhanced family pension will be stepped up to the amount of pension as
revised in terms of para 2 read with para 5 above. In case the pensioner has died before the
date of approval by the Government i.e. 24.9.2012, the pension will be revised notionally in
terms of para 2 read with para 5 above. The amount of revised enhanced family pension will,
however, not be less than the amount of family pension at ordinary rates as revised in terms
of para 3 above.

7. In case the pension consolidated pension/family pension/enhanced family pension
calculated as per para 4.1 of OM No.38/37/08-P&PW/(A) dated 1.9.2008 is higher than the
pension/family pension calculated in the manner indicated above, the same (higher
consolidated pension/family pension) will continue to be treated as basic pension/family
pension.

8. All other conditions as given in OM No. 38/37/08-P&PW(A) dated 1.9.2008, as
amended from time to time shall remain unchanged.

9. These orders will take effect from the date of approval by the Government, i.e.
24.9.2012. There will be no change in the amount of revised pension/family pension paid
during the period 1.1.2006 and 23.9.2012, and, therefore, no arrears will be payable on
account of these orders for that period.

10. In their application to the persons belonging to the Indian Audit and Accounts
Department, these orders issue in consultation with the Comptroller and Auditor General of
India.

11. All the Ministries/Departments are requested to bring the contents of these orders to
the notice of Controller of Accounts/Pay and Accounts Officers and Attached and
subordinate Offices under them on a top priority basis. All pension disbursing offices are also
advised to prominently display these orders on their notice boards for the benefit of
pensioners.

kkkkhkkkk
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SERIAL CIRCULAR NO.21/2013
No.P(R)473/IX  Date:13.03.2013

Copy of Board’s letter No.E[W]2009/PS 5-1/30 dated 01.03.2013 is published for
information, guidance and necessary action. Board’s letter dated 21.3.2012 quoted therein
was circulated under S.C.N0s.43/2012.

Board’s letter No. E[W]2009/PS 5-1/30 dated 01.03.2013 (RBE No0.20/2013)

Sub: Validity of Duty/Privilege/Post Retirement Complimentary
Passes[PRCP] in Duronto Express Trains
Ref: This office letter No. E[W]2009/PS5-1/30 dated 21.03.2012
Instructions have been issued vide this office letter No. E[W]2009/PS5-1/30 dated
21.3.2012 permitting railway officials to travel in Duronto Exp. Trains while travelling on Duty
subject to certain conditions.

2. On a demand raised by recognized Federations at DC/JCM forum, a proposal has
been under consideration for allowing booking of berths/seats in Duronto Express trains by
serving/retired Railway servants on Duty/ Privilege/ Post Retirement Complimentary Passes.

2.1 After due deliberations, Board have decided to allow booking of berths/seats in
Duronto Express trains by serving/retired railway servants on Duty/ Privilege/ Post
Retirement Complimentary Passes on the pattern of Rajdhani /Shatabdi Express trains
without any exception. However, number of berths to be earmarked in Duronto Exp. Trains
on duty pass quota will be as under:

| CLASS | No. of berths /seats to be earmarked as Duty |
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pass quota in Duronto Express trains

1A 4

Executive Class 4

2AC 6

3AC 16

CcC 4

SL 20

2S 20
3. This information may be brought to the notice of all concerned.
4. CRIS will make necessary modifications in the software under intimation to all zonal
Railways and this office.
5. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

*kkk

SERIAL CIRCULAR NO.22/2013
No.P(R)563/X Date:13.03.2013

Copy of Board's letter No.2012/E[Sports]/4[1])/1/Policy Clarifications dated
28.02.2013 is published for information, guidance and necessary action. Board’s letter dated
03.09.2012 quoted therein was circulated under S.C.N0.96/2012.

Board’s letter No. 2012/E[Sports]/4[1]/1/Policy Clarifications dated 28.02.2013 (RBE
No.18/2013)Clarification/Corrigendum No.30

Sub: Recruitment of sportspersons against Sports Quota for the
year 2012-13
Ref: Board’s letter No. 2012/E[Sports]/4[1]/1/Policy Clarifications
dated 03.09.2012 [RBE No.95/2012]
*kkkk
Please refer Para 2 of Board’s letter dt. 03.09.2012 mentioned above, containing
instructions for finalizing the process of recruitment of sportspersons against sports quota for
the year 2012-13, by 28.02.2013.

On requests received from Zonal Railways, Board has extended the said target date
up to 31.03.2013. Zonal Railways/ Production Units should accordingly complete all the
formalities for recruitment of sportspersons against sports quota for the year 2012-13, both
through Talent Scouting and Open Advertisement, latest by 31.03.2013, as per extant
instructions.

SERIAL CIRCULAR NO.23/2013
No.P(R )95/Il Date:25.03.2013

Copy of Board’s letter No. E(NG)I-2012/AP/1 dated 12.03.2013 is published for
information, guidance and necessary action. Board’s letter dated 06.02.2013 therein was
circulated under S.C.N0.15/2013.

Board’s letter No. E(NG)I-2012/AP/1 dated 12.03.2013 (RBE No0.21/2013)
CORRIGENDUM

Sub: Forwarding of applications from Technical Supervisors for
the posts outside Railways on deputation basis to various
other Govt. Departments & PSUs/ Autonomous bodies - Non-
release Regarding.

*kkk
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The para 2 of Board’s letter of even number dated 06.02.2013 may be substituted as
under:

“Both the Federations viz. AIRF & NFIR have brought to notice of Board that
Technical Staff (Senior Supervisors & Supervisors) working in Civil, Mechanical, Electrical
and S&T Departments are not being released, on their selection, to various PSUs and other
Government Organizations on deputation basis leading to create avoidable hardship to such
staff.”

SERIAL CIRCULAR NO.24/2013
No.P(R)673/VI Date:25.03.2013

Copy of Board’s letter No.E[MPP]/2009/3/10 dated 28.02.2013 is published for
information, guidance and necessary action. Board’s letter dated 03.06.2011 quoted therein
is available on the Railway Board’s website at the link given below.

Board's letter No. E[MPP]/2009/3/10 dated 28.02.2013 (RBE No.17/2013)

Sub: Revised Training Modules for Supervisors of Mechanical
Engineering Deptt — Training of directly recruited Section
Engineers [MSE] MRT -12 at IRIMEE/Jamalpur.

*kk*

A Task Force was constituted under the Human Resource Reforms Committee to
review the training modules for Supervisors of Mechanical Engineering Department. The
Task Force had submitted its Report in July 2010 which was duly approved by Board [MS]
and [MM].

On the basis of the = Report submitted by the Task Force, the revised stage-wise
training module for the Supervisors of Mechanical Engineering Department was issued vide
Board’s letter of even number dated 03.06.2011. In terms of these instructions under
Module [MSE] for Sr. Section Engineers of Mechanical Department a Sub Module viz. MRT-
12 of 4 weeks duration is to be conducted at IRIMEE/Jamalpur and the exact course content
and detailing is also to be done by IRIMEE . Till IRIMEE/Jamalpur makes arrangement for
conducting this module at their institute and include the same in their training calendar,
Supervisor’s Training Centres of Indian Railways may arrange to conduct this course with

the assistance of guest faculty.
%k k sk k

SERIAL CIRCULAR NO.25/2013
No.P(R)/535/IX Date: 28.03.2013

Copy of Board’s letter No.E[NG]I-1999/PM7/17 dated 15.03.2013 is published for
information, guidance and necessary action. Board’s letters dated 04.02.2011 and
12.04.2012 quoted therein were circulated under S.C.N0s.23/2011 and 49/2012,
respectively.

Board’s letter No. E[NG]I-1999/PM7/17 dated 15.03.2013 (RBE No0.24/2013)

Sub: Selection for Intermediate Apprentices from amongst
Skilled Artisans for absorption as JE in G.P. 4200, PB<X
9300-34800 - Allowing one more but final chance to appear
in selection with pre-revised qualification.

Vide Railway Board’s letter of even number dated 04.02.2011, the employees who
qualified in the previous selection on cut-off date, i.e. 12.08.2002 with pre-revised
qualification but could not be promoted due to non-availability of vacancies, were allowed
one more chance. One more similar opportunity was granted to these employees vide
Board’s letter of even number dated 12.04.2012 as the last opportunity.
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2. However, the matter has again been considered in the PNM/AIRF Meeting, and it has
again been decided to allow one more chance to the employees, who qualified in the
previous selection on the cut-off date, i.e. 12.08.2002 with pre-revised qualification but could
not be promoted due to non-availability of vacancies, to appear in the selection for the post
of JE in GP 4200 against the Intermediate Apprentices Quota.

*kkkk

SERIAL CIRCULAR NO.26/2013
No.P(R)673/VI  Date: 02.04.2013

Copy of Board’'s letter No. E[MPP]2013/6/2 dated 14.03.2013 is published for
information, guidance and necessary action. Board’s letter dated 30.04.2010
quoted therein was circulated under S.C.No.67/2010.

Board’s Itr. No. E[MPP]2013/6/2 dated 14.03.2013 [RBE No. 23/2013] SC 31 to MC 8/02

Sub: Renewal of training facilities for Engineering Graduates and
Diploma Holders under the Apprentice (Amendment) Act, 1973
for the years 2013-14, 2014-15 and 2015-16.

Ref: Railway Board’s letter No.E(MPP)2010/6/2 dated 30.04.2010
[RBE No. 64/2010].

Ministry of Railways have decided to make available 902 training slots for providing
practical training facilities to Engineering Graduates, Diploma Holders and students of
Sandwich Course for three years i.e. for 2013-14, 2014-15 and 2015-16 as per statements
annexed to this letter.

Ministry of Railways desire that in the event of seats earmarked for the Engineering
Graduates not being utilized, the same may be filled by Diploma Holders in consultation with
the Regional Boards.

Railways/Production Units should pass on the details to the Ministry of Human
Resource Development under intimation to this Ministry under clause 8[c] of Section 9 of the
Apprentices Act, 1961 as amended in 1973.

*kkkk

ANNEXURE |

Allocation of seats for Graduates /Diploma Holders under Apprentices [Amendment ] Act, 1973

Mechanical Graduates/Diploma Holders in Railway installations during the years 2013-14, 2014-15 and 2015-16

Railway/Workshop/ Slots for Degree Slots for Diploma Total
Unit/Division Holders Holders

1 2 3 4
Central Railway
Parel (Loco) 8 10 18
Matunga (C&W) 8 12 20
Eastern Railway
Liluah (C&W) 6 11 17
Kanchrapara (Loco) 7 8 15
Kanchrapara (C&W) 6 11 17
Jamalpur 6 11 17
Northern Railway
Charbagh 1 23 24
Alambagh 1 20 21
Kalka-Jagadhri 1 4 5
Amritsar 1 4 5
North Eastern Rly.
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Gorakhpur Shops 2 16 18
Izatnagar 1 10 11
Northeast _ Frontier

Rly

New Bongaigaon 3 3 6

Southern Railway

Golden Rock 6 18 24
Perambur (Loco) 6 18 24
Perambur (C&W) 6 19 25
Arkonam 4 5 9

(Engg.Work)

South Central Rly.

Lallaguda (Loco) 4 10 14
South Eastern Rly. *

Coaching Depot, 2

Santragachi

Adra Division 4

Diesel Loco Shed/ 2

Kharagpur

Kharagpur 7

Workshop

Western Railway

Parel 7 17 24
Dahod 4 11 15
North Central Rly.

Jhansi (C&W) 1 17 18
North Western Rly.

Ajmer 2 4 6

Jodhpur 1 7 8

Bikaner 1 7 8

South Western Rly

Hubli 5 16 21

Mysore 4 11 15
West Central Rly.

Kota 3 6 9

CLW 7 18 25
DLW 4 12 16
ICF 10 19 29
RWF 5 5

Total 131 358 504

* Note: includes 15 of SER which have not been distributed between Degree & Diploma

holders

ANNEXURE Il

Allocation of seats for Graduates /Diploma Holders under Apprentices

[Amendment ] Act, 1973

2) Statement showing the number of places for Electrical Graduates/Diploma Holders in
Railway Institutions during the years 2013-14, 2014-15 and 2015-16

Railway/Workshop/ No.of places for | No.of places for Diploma | Total
Unit/Division Degree Holders Holders

Electrica | Electric Electrician Electrician

| Power General Traction

Traction
1 2 3 4 5 6
Central Railway
(a) Bombay Division
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(i) Kalyan Loco Shed 4 - - 4 8
(i) Kurla Car Shed 4 - - 4 8
(iii) Traction Distribution 4 - - 6 10
(iv) General Service - 4 6 - 10
(b) Kalyan  Power - 6 12 - 18
House

(c) Matunga Workshop - 4 4 - 8
(d) Bhusawal Electric 4 - - 4 8
Loco Shed

(e) Bhusawal Divn. 4 - - 4 8
Traction Distribution

Eastern Railway

(a) Howrah 4 - - 4 8
(b) Nakraldanga Car 2 - - 2 4
Shed

(c) Asansol Electric 2 - - 2 4
Loco Shed

(d) Kancharapara 4 2 4 6 16
Workshop

(e) Liluah Workshop - 8 8 - 16
(f) Jamalpur - 8 8 - 16
(g) Traction Distribution 4 - - 4 8
on Sealdah Divn.

(h) Traction Distribution 4 - - 4 8
on Howrah Divn.

Northern Railway

(@) Lucknow Power - 4 4 - 8
House & Workshop

(b) General Services at - 4 6 - 10
Delhi Divn.

North Eastern Railway

Gorakhpur Workshop - 2 6 - 8
Northeast Frontier

Railway

New Bongaigaon - 2 4 - 6
Workshop

Southern Railway

(a) Tambaram EMU & 4 - - 6 10
Loco Shed

(b) Perambur - 4 8 - 12
Workshop

(c) Golden Rock - 4 8 - 12
Workshop

(d) Traction Distribution 2 - - 4 6
on Rayapuram Divn.

South Eastern Railway

a) Tikiapra TMI Car - - - - 4
Shed

b) Tata Electric Loco - - - - 4
Shed

c) Kharagpur - - - - 4
Workshop

d) Traction Distribution - - - - 4
Chakradharpur Divn.

e) Santragachi Train - - - - 4

Lighting Depot

Western Railway
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a) Bombay Division

i) Mahalaxmi EMU Car 4 - - 6 10
Shed

ii) Traction Distribution 4 - - 6 10
iii) General Services - 4 6 10
b) Parel Workshop - 4 6 - 10
c) Dahod Workshop - 2 4 - 6
North Central Railway

Kanpur Electric Loco 4 - - 6 10
Shed

North Western Railway

Ajmer Workshop - 4 6 - 10
South Western Railway

a) Hubli - 2 4 - 6
b) Mysore Workshop - 2 4 - 6
Railway Electrification

a) Northern Railway 4 - - 4 8
b) South Eastern 4 - - 4 8
Railway

c) Western Railway 4 - - 4 8
Chittaranjan 4 4 8 8 24
Locomotive Works

Diesel Locomotive 1 1 2 2 6
works

Integral Coach Factory 6 10 16
Total 75 81 128 94 398

*kkk

SERIAL CIRCULAR NO.27/2013
No.P(R)579/VIl  Date:02.04.2013

Copy of Board’s letter No.E[P&A]I-2011/RT-6 dated 11.03.2013 is published for
information, guidance and necessary action. Board’s letters dated 11.09.2010, 28.06.2011
and 03.01.2012 quoted therein were circulated under S.C.Nos.131/2010, 99/2011 and
01/2012, respectively.

Board’s letter No. E[P&A]I-2011/RT-6 dated 11.03.2013

Sub: Clarification regarding reckoning of 20 years’ of
qualifying service in respect of Gangmen and staff
working in safety category posts with 1800 GP under
LARSGESS Scheme.

*kkkk

Recently NFIR had raised the issue regarding reckoning of 20 years’ of qualifying
service in respect of those staff who have rendered service in both non-safety and safety
category post for being eligible for voluntary retirement under the Scheme. The issue has
been examined in Board’s office and it is clarified that 20 years’ of qualifying service should
be in the specified safety category posts indicated in the list annexed with Board’s letter No.
E[P&A]I-2010/RT-2 dated 11.09.2010, 28.06.2011 and 03.01.2012.

*kkkk

SERIAL CIRCULAR NO.28/2013
No.P(R )64/V| Date:02.04.2013

Copy of Board’s letter No.E[P&A]I-2009/SP-1/Genl-1 dated 1.3.2013 is published for
information, guidance and necessary action. Board’s letter dated 13.12.2012 quoted therein
was circulated under S.C.No.138/2012.
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Board’s letter No. E[P&A]I-2009/SP-1/Genl-1 dated 1.3.2013 (RBE No.19/2013)
ADDENDUM

Sub: Revision in the rate of Special Allowance in respect of staff
working in Central Ticket Checking Squad of Railway Board.
The instructions contained in Board’s letter of even number dated 13.12.2012 on the
above subject were issued pursuant to consideration of PNM/NFIR item No.1[A}/2012.

SERIAL CIRCULAR NO.29/2013
No.P(R)563/XIDate: 22.04.2013

Copy of Board’s letter No.2012/E[Sports]/4[1]/I/Policy Clarifications dated 22.03.2013
is published for information, guidance and necessary action. Board’s letter dated 31.12.2010
quoted therein was circulated under S.C.No.09/2011.

Board’s letter No0.2012/E[Sports]/4[1]/l/Policy Clarifications dated 22.03.2013 [RBE
No.25/2013] Clarification/Corrigendum No.31

Sub: Status of Archery Association of India and Indian Amateur
Boxing Federation.

Ref: Board’s policy letter No. 2010/E[Sports]/4 [1]/1 /[Policy] dt.
31.12.2010 [RBE No.189/B/2010]

On the subject matter, Ministry of Sports & Youth Affairs vide its letter No.9-33/2010-
Sports-1l dated 18.02.2013 has informed that the Government has withdrawn/suspended the
recognition of Archery Association of India and Indian Amateur Boxing Federation w.e.f.
07.12.2012.

2. In view of the above, it has been decided that Railway teams, players and officials
will not be allowed to participate in any event which will be conducted by suspended Archery
Association of India and Indian Amateur Boxing Federation or their affiliated units, till further
orders.

3. Besides, the sports achievements in the events conducted by Archery Association of
India and Indian Amateur Boxing Federation or their affiliated units after 06.12.2012, shall
also not be considered for recruitment, incentives and other establishment matters, till further
orders.
SERIAL CIRCULAR NO.30/2013
No.P(R )673/VI Date:22.04.2013

Copy of Board’s letter No. E(MPP)/2012/3/19 dated.02.04.2013 is published for
information, guidance and necessary action. Board’s letter  dated 26.10.2009 [40 pages],
quoted therein is available on the website and can be accessed at indianrailways.gov.in >
About Indian Railways> Directorates> Management Services> MPP Circulars.

Board’s letter No.E(MPP)/2012/3/19 dated.02.04.2013 [RBE No0.29/2013]

Sub: Training Module of ALP (Diesel) to LP (Shunter) and ALP
(Electrical) to ET.

*kkkk

The Committee constituted to look into the specific training needs and to devise a
curriculum of Assistant Loco Pilots (Diesel)/ Assistant Loco Pilots (Electrical) for promotion to
Loco Pilot (Shunter)/ Engine Turner has submitted their report.

Board (ML, MM & MT) have approved the recommendation of the Committee and it
has been decided that in the present scenario of promotion avenue, a separate training
module for Loco Pilot (Shunter)/ET is not required. Instead ALP (Diesel) being promoted as
LP (Shunter) and ALP (Electrical) to Engine Turner (ET) should undergo the LOCO RNG-4
or LOCO RNG-2 Training Module, as the case may be, already prescribed for promotion to
LP (Goods) vide this office letter No.E(MPP)2009/3/36 dated 26.10.2009 (RBE No.
191/2009).
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However, those ALPs who have already undergone the LOCO RNG-4 or LOCO
RNG-2 while being posted as Shunter/ET will not have to undergo the training when being
considered for promotion as LP (Goods).

kkkkkkkkk

SERIAL CIRCULAR NO.31/2013
No.P(R)673/VI Date:22.04.2013

Copy of Board’s letter No. E(MPP)2013/3/8 dated: 02.04.2013 is published for
information, guidance and necessary action. Board’s letter dated 28.05.2004 quoted therein
was circulated under S.C.No0.93/04.

Board’s letter No. E(MPP)2013/3/8  dated:02.04.2013 [RBE No. 28 /2013]
CORRIGENDUM

Sub: Refresher Courses for Safety Category-Medical categorization.
*kkkk
In partial modification of this office letter No.E(MPP)2003/3/35 dated 28.05.2004
(RBE No0.109/2004) the Medical Classification in respect of all the six categories indicated in
Column 5 may be treated as withdrawn. The Medical classification as prescribed in the
Indian Railway Medical Manual as amended from time to time would be applicable for all the
categories/trades.

All other conditions remain unchanged.

*kkkk

SERIAL CIRCULAR NO.32/2013
No.P(R)473/1X Date:22.04.2013

Copy of Board’s letter No.E[W]2007/PS 5-6/28 dated 01.04.2013 is published for
information, guidance and necessary action. Board’s letters dated 23.02.1996, 10.09.1997,
20.05.1999, 20.08.2004 and 20.07.2012 quoted therein were circulated under SC Nos.65/96,
178/97, 160/99, 166/2004 and 86/2012 respectively.

Board’s letter No. E[W]2007/PS 5-6/28 dated 01.04.2013 (RBE No.26/2013)

Sub: Complimentary Card Passes to Rajiv Gandhi Khel Ratna
Awardees and Dhyan Chand Awardees and other facilities on
the Card passes issued to sports persons.

Ref: Railway Board'’s letters No. E[W]95/PS5-6/61 dated 23.02.1996,
No.E[W]97/PS 5-6/34 dated 10.09.1997, No.E[W]95/PS 5-6/61
dated 20.05.1999, No.E[W]2004/PS 5-6/59 dated 20.08.2004
and No. E[W]2012/PS 5-14/1 dated 20.07.2012

*kkkk

As per extant policy, Ministry of Railways provides 1% Class /2" AC Complimentary
Card passes to sports-persons who are Arjuna Awardees or Olympic Medalists or Gold
Medalists in Asian or Commonwealth Games or Dronacharya Awardees. The aforesaid
Card pass entitles them life-long free rail travel for self only in 1% Class /2" AC over all-
Indian Railways [except Metro Railway/Kolkata] by any train other than Rajdhani /
Shatabdi trains. Recently Arjuna awardees have been permitted travel facility even by
Rajdhani/Shatabdi trains on the authority of said Complimentary Card pass. The aforesaid
policy further prescribes that the sports-person is entitled to the facility of a companion in
same Class on the Complimentary Card pass on attaining the age of 65 years. Olympic
Medalists are also provided one Complimentary 1% AC cheque pass per year for one to
and fro journey in 1% AC Class along with one companion, over all Indian Railways.
Railway Board’s letters mentioned above refer in this regard.

2. In the context of facility of Complimentary Card passes provided to sports-persons,
Ministry of Railways have now decided that Complimentary Card passes issued to Arjuna
Awardees shall henceforth be valid for travel in Duronto trains also. It has been further
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decided that Complimentary Card passes issued to Olympic Medalists and Dronacharya
Awardees shall also be valid for travel by 2AC/3AC in Rajdhani trains, Chair Car [CC] in
Shatabdi trains and in Duronto trains as in the case of Arjuna Awardees.

3. Ministry of Railways have further decided that sports-persons recipients of ‘Rajiv
Gandhi Khel Ratna Award’ or ‘Dhyan Chand Award’ shall also be provided 1 Class/2™ AC
Complimentary Card passes for life long free travel for self only in 1% Class/2"* AC over all-
Indian Railways [except Metro Railway/Kolkata] by any train including Rajdhani, Shatabdi
and Duronto trains, on the same lines as issued to Arjuna Awardees. Furthermore, Rajiv
Gandhi Khel Ratna Awardees shall also be issued one Complimentary 1% AC Cheque Pass
per year for one to and fro journey in 1% AC Class alongwith one companion in same Class
by any train including Rajdhani/Shatabdi/ Duronto trains, as in the case of Olympic
Medalists. Complimentary Card passes to Rajiv Gandhi Khel Ratna Awardees and Dhyan
Chand Awardees shall be issued from Railway Board. However, the 1° AC Complimentary
Cheque pass may be issued to Rajiv Gandhi Khel Ratna Awardees and Olympic Medalists
either from Railway Board or from Zonal/Divisional Headquarters as may be selected
/nominated by the sportsperson. Details of such 1% AC Cheque passes issued by the
Railways should be furnished to Railway Board every month.

4. This issues with the concurrence of Finance Directorate of Ministry of Railways.

SERIAL CIRCULAR NO.33/2013
No.P(R)/473/1X Date:22.04.2013

Copy of Board’s letter No.E[W]2008/PS 5-6/28 dated 01.04.2013 is published for
information, guidance and necessary action. Board’s letters dated 23.2.96, 4.7.96,
29.10.1996, and 16.5.2011 quoted therein were circulated under Serial Circular Nos.69/96,
98/96, 142/96 and 65/2011, respectively.

Board’s letter No. E[W]2008/PS 5-6/28 dated 01.04.2013 (RBE No0.27/2013)

Sub: Extension of facility of Complimentary Card passes to parents
of unmarried posthumous Chakra awardees and awardees of
Police gallantry medals.

Ref: Board’s letters No. E[W]96/PS5-6/22 dated 23.2.96, 4.7.96, and
29.10.96 and subsequent letters including letter of even number
dated 16.5.2011

*kkkkk

As per extant policy Ministry of Railways provides 1% Class/2™ AC Complimentary
Card passes to gallantry awardees who are recipients of Chakra awards viz., Param Vir
Chakra, Maha Vir Chakra, Vir Chakra, Ashok Chakra, Kirti Chakra and Shaurya Chakra and
to Police gallantry awardees i.e. recipients of President’s Police Medal for Gallantry [PPMG]
and Police Medal for Gallantry [PMG]. The aforesaid Card pass entitles them life-long free
rail travel for self alongwith one companion in same class, by 1% Class/2™ AC over all Indian
Railways (except Metro Railway/Kolkata) by any train other than Rajdhani/ Shatabdi trains.
There have been further expansion/ liberalization in the scheme and Chakra awardees have
since been permitted travel by Rajdhani/ Shatabdi trains also on the Complimentary Card
pass issued to them. Such Card pass facility has been provided to the widow of posthumous
awardees as also to widow of the gallantry awardee after his death in normal course. In
terms of Board’s letter of even number dated 16.05.2011, the facility of Complimentary Card
pass has been extended to the parents of unmarried posthumous awardees of Param Vir
Chakra and Ashok Chakra.

2. The issue regarding extension of the facility of Complimentary Card passes to the
parents of unmarried posthumous awardees of remaining Chakra awards and of Police
gallantry medals had been under consideration of this Ministry and it has now been decided
to extend the aforesaid facility of Complimentary Card pass to them also. Accordingly, 1%
Class/2™ AC Complimentary Card passes may be issued in the joint name of parents of
unmarried posthumous awardees of Maha Vir Chakra, Vir Chakra, Kirti Chakra, Shaurya
Chakra, President’s Police Medal for Gallantry [PPMG] and Police Medal for Gallantry [PMG]
with similar facilities of rail travel as are available to gallantry awardees on such
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Complimentary Card passes. As regards companion facility, when one of the parents travels
alone on the Complimentary Card pass, he/she shall be entitled to take one companion in
the same Class along with him/her. However, when both parents are travelling together, the
facility of companion shall not be admissible on the Complimentary Card pass. The
procedure and other conditions for issue of such Complimentary Card passes to parents in
the aforesaid cases shall be the same as followed while issuing Complimentary Card passes
to gallantry awardees under the existing scheme.

3. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

SERIAL CIRCULAR NO.34/2013

No.P(R)39/VI  Date:22.04.2013

Copy of Board’s letter No.E[NG]II/2012/PO/NCR/13 dated 13.03.2013 together with
their letters dated 31.03.87, 24.10.91 is published for information, guidance and necessary
action. Board’s letter dated 24.06.1991 quoted therein was circulated under S.C.No.104/91.

Board’s letter No. E[NG]II/2012/PO/NCR/13 dated 13.03.2013 (RBE No0.22/2013)

Sub: Proposal for creation of non-gazetted posts.

Inspite of clear cut guidelines and instructions issued from time to time, by this
Ministry, it has been noticed that a large number of proposals are received in this office
which do not conform to these guidelines. This causes unnecessary delay in final disposal
of the proposals.

2. With a view to enable this Ministry to examine each proposal in an effective manner,
Board that strict observance of the following be made:

i] Proposals complete in all respects, having details of staff requirement for each
department separately should be submitted in Railway Board on quarterly basis, l.e.,
in April, July, October and January. Piece —mean proposals will not be entertained.

ii] The proposals should invariably be forwarded to this office through Personnel
department of the Railway concerned.

iii] Each proposal may be accompanied with detailed justification of posts required to be
created which should have the personal approval of the General Manager of the
Railway.

iv] Zonal railway’s vacancy bank position along with the views of FA&CAO and details of
money value required for each post proposed to be included.

V] The instructions contained in Board’s letter dated 31.03.1987 [RBE-78/1987], dated
24.06.1991 [RBE-118/91] and dated 24.10.1991 may be followed before approaching
Railway Board for want of matching surrender from Board’s vacancy bank.

vi] The proposals having requirement of less than 100 nos. of posts in a particular
department should be avoided and should be resolved locally by the railway by way
of arranging money value from their vacancy bank.

vii] The check-list [copy enclosed] should invariably be part o the proposal sent to
Railway Board and should be in conformity with the guidelines issued vide Board’s
letter No. E[MPP]/2008/1/94 dated 23.07.2009. While doing so, the stipulations
made vide CRB’s D.O No.E[MPP}]/2009/1/84 dated 03.02.2012 may be strictly
adhered to.

3. Proposals so far sent to Board will be dealt as per the existing instructions.
Henceforth, no proposal will be entertained unless reviewed as per Para 2 of this letter.
CHECK LIST FOR PROPOSAL FOR CREATION OF POSTS
Annexure to Railway Board’s letter No. E[MPP]2008/1/94 dated 23/12/2009

| S.No | | |
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1. Name of the Organisation/Railway/Unit
2. Proposal in Detail Creationof __ Gr.Cand ___
Gr.D posts, comprising of
Safety posts,  Non safety
posts
3. Indicate nature of activity in brief
4. Whether creation of post is for New asset or New Activity Yes/No
5. If proposal is for New Assets Whether it is on
Replacement/Additional Account
6. Whether creation of post is for Expansion/Extension of service | Yes/No
7. Money Value involved Rs
8. Whether 1% reduction in Sanctioned Strength as per Yes/No
Corporate objective has been achieved
9. What is the likely target of reduction by 31.3.2010 as per Gr.C ; Gr.D
Corporate objectives
10. When was the last creation done? DD/MM/YY
1. How many posts were created last? Gr.C : Gr.D
12. How was it funded? Railway Board’s Vacancy Bank/
Organisation/ Railway/Unit own
Vacancy Bank
13. Money Value last given by the Organisation/Railway/Unit to Rs. on
Railway Board Vacancy Bank DD/MM/YY
14. Money Value available in Organisation/Railway/Unit’s Rs.
Vacancy bank
15. Details of vacancies in the Organisation/Railway/Unit as a Gr.C ; Gr.D
whole
16. Details of Non-safety/Non essential vacancies existing in the Gr.C ; Gr.D
Organisation/Railway/Unit
17. What is the Current Bench Marking of Activity Centre MP Ratio
18. What is the Bench marked Division/Unit of IR for the relevant Division/Unit MPR
activity. Give MPR
19. What is the IR Average for the relevant Activity Centre IR MPR
20. Net addition to Output to be indicated if these posts are
created as proposed
21. Yardstick existing for this activity in which posts are proposed
to be created
22. How many Work Studies are pending acceptance on
Organisation/Railway/Unit
23. Brief justification for the additional manpower taking into
consideration of
a. Economies of scale
b. Up gradation of technology
c. Change in practices
24, Have any posts been created to manage the requirement?
Work charged Posts or otherwise, redeployment etc. may be
indicated
25. Any specific remarks in terms of orders from Court/Railway
Board etc.

Note: Please enter details applicable: write NA if it does not apply to you.

*kkkk

Copy of Board'’s letter No.E[NG]II/84/RE1/10 dated 31.03.1987[RBE No.78/87]

Sub: Surplus staff — Maintenance of bank of surplus posts.

*kkk

Attention of the Railway Administration is invited to the instructions issued by this
Ministry, from time to time on the subject as stated in the margin. The Ministry of Railways
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have been considering the question of laying down the methodology to be adopted in
maintaining the account in the bank of surplus posts. They have now decided as under:

No.E[NG]II/81/RE1/5 [i] The bank of surplus posts will be operative from 1.4.87

dated 15.1.82 and earlier bank net credit may be added as an opening
balance of the new account as on that date.
No.E[NG]II/84/RE1/10 [ii] All posts [excluding posts which were/are created for
dated 26.10.84, 18.2.85, | specific short term purpose, e.g. those created for summer
9.4.85, & 26.7.85 rush], identified as surplus and surrendered on or after 1.4.87
will be credited to this bank.
[iii] Matching surrender already reckoned for creation of

posts after 1.4.87 [including opening balance from previous
balances], and such surrenders to be made in future, will be
debited to the balance in this bank.

[iv] The account in this bank will be maintained department-
wise and grade-wise, though for matching surrender posts can
be drawn from this bank irrespective of the department to
which they pertain.

[v] The accountal of the bank will be maintained by the
CPLO or CPO [as per practice of each individual railway]
under the overall supervision of the Additional General
Manager [Exp. Control]. In every proposal for creation of
posts, the CPLO/CPO will indicate the availability of surplus
posts in this bank.

2. The para regarding surplus staff to be included in the PCDO from General Manager
as per extant instructions, should be brief and should indicate the posts surrendered in the
period and posts re-created from matching surrenders in the bank, as also showing the
balance at credit in the surplus at the bank.

3. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

*kkkkk

Copy of Board'’s letter No.E[NG]II/91/PO/Genl/2 dated 24/10/91 [RBE No.185/91]

Sub: Creation of non-gazetted posts.

*kkk

Attention is invited to this Office letter of even number dated 24" June, 1991 wherein
it was advised that General Managers are empowered to create non-gazetted posts with
matching surrenders in consultation with their FA&CAO, for new assets/new organizations
and proposal for all other posts [including operational posts, posts required to meet statutory
requirements a also those required for Vigilance and Security Organisations etc.] which
could not be created by the Railways within their powers, should be referred to Railway
Board, offering equivalent matching surrenders. The need for creating posts with matching
surrenders only, has been emphasized with a view to contain man-power which is
inescapable in the present day context.

2. Insofar as Production Units are concerned, some of these, like ICF, DLW and CLW
have been in existence for more than a decade and over the passage of time, in these
production units as well some pockets of redundant activities/surpluses would have
generated, like in Zonal Railways, which need to be identified and surpluses redeployed
wherever required. These Production Units should, therefore, make concerted effort to
critically review the manpower requirement with a view to identify pockets of surpluses and
resort to creation of fresh posts only with matching surrenders wherever found inescapable.

3. Having regard to the fact that it may not always be possible for Production Units to
offer matching surrenders, with a view to achieve corporate objective, it has been considered
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necessary to club the Production Units with the adjoining Zonal Railways as indicated below,
who will provide matching surrenders wherever required by the Production Units.

Production Units Zonal Railways
CLW Eastern
DLW North Eastern
ICR & W &AP Southern
RCF & DCW Northern
Metro Railway [Revenue | South Eastern
Posts only]
4, In future, GMs Production Units will create posts under their own powers, with

matching surrenders only, being provided by either Production Unit itself or by the concerned
Zonal Railways, as indicated above.

5. Wherever posts are required to be created at the Railway Board level, such
proposals will also be sent by the Production Units along with matching surrenders for
consideration and further processing. In exceptional cases, however, where it is not possible
to offer matching surrenders both by the Production Units and the concerned Zonal
Railways, such proposal may be sent to the Board together with certificates from General
Manager Production Unit and the General Manager of the concerned Zonal Railways
indicating the inability o the production unit/Railway to offer matching surrenders. In such
cases, the position of the surplus bank of the Zonal Railways shall also be indicated by the
Railways in the certificate annexed with the proposal.

*hkkkkkkkkkhkk

SERIAL CIRCULAR NO.35/2013
No.P(R)411 Date: 22.04.2013

Copy of Board’s letter No.E[W]2012/WE-1/1 dated 09.04.2013 is published for
information, guidance and necessary action. Board’s letter dated 20.05.1992 [Master
Circular No. 45] quoted therein was circulated under letter No.P[R]464/MC dated
16.07.1992.

Board's letter No. E[W]2012/WE-1/1 dated 09.04.2013 (RBE N0.30/2013)

Sub: Indigenous System of Medicine — Homoeopathic/ Ayurvedic
dispensaries — Delegation of powers to General Managers
reg.

*kkk

Kindly refer to Board’'s guidelines on the issue of Indigenous System of Medicine
issued vide letter No. E[W]91-WE1-22 dated 20.5.92 [Master Circular No.45] and
subsequent clarifications thereon.

Based on the demands received from the Federations and Zonal Railways, a
proposal for decentralization of powers regarding conversion of Homoeopathic/ Ayurvedic
dispensaries from 4 hours to 8 hours presently vested with the Railway Board has been
under consideration for quite some time in Ministry of Railways.

It has now been decided that the General Managers of the Zonal Railways and
Production Units would be the competent authority to undertake the conversion of the
Homoeopathic /Ayurvedic dispensaries being run under the aegis of the Staff Benefit Fund
subject to the concurrence of the FA&CAO in each case. These powers are not to be
delegated further under any circumstances. It may also be noted that a Homoeopathic
/Ayurvedic dispensary will be converted from 4 hours to 8 hours, based on factors namely,
[i] need of the employees, [ii] number of patients being attended to by the dispensary [iii]
availability of funds, [iv] decision taken by the SBF Committee unanimously and [v] any other
factor as deemed fit by the General Manager concerned.
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This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

*kkkk

SERIAL CIRCULAR NO.36/2013
No.P(R)563/X Date: 26 .04.2013

Copy of Board’s letter No.E[NG]II/2004/RR-1/14 dated 04.04.2013 is published for
information, guidance and necessary action.

Board'’s letter No. E[NG]II/2004/RR-1/14 dated 04.04.2013 (RBE No0.31/2013)

Sub: Acceptance of certificates /qualifications awarded by
Rajasthan State Open School, Jaipur and A.P. Open
Schooling, Hyderabad for the purpose of employment on the
railways.
*kkkk
The issue of recognition of qualification awarded by institutions cited in the above
subject has been under consideration of this Ministry. The issue has been examined in
consultation with M/o Human Resource Development and Department of Personnel &
Training, M/o Personnel, Public Grievances and Pensions.

A copy of office Memorandum No. 14021/1/2012-Estt.D dated 06.03.2013 issued by
Department of Personnel and Training, M/o Personnel, Public Grievances and Pensions on
the above subject is sent herewith for guidance and compliance.

These instructions will be applicable from the date of issue of above stated office
memorandum of Department of Personnel & Training. Cases pertaining to recruitments/
engagements finalized prior to the date of issue of these instructions need not be re-opened.

*kkkkkkkkk

Copy of Ministry of Personnel , Public Grievances and Pension, DOP&T’s Office
Memorandum No. 14021/1/2012-Estt.D dated 06.03.2013

Sub: Recognition of certificates /qualifications awarded by
Rajasthan State Open School, Jaipur and Andhra Pradesh
Open Schooling Society for the purpose of employment in
Central Government Offices.

The undersigned is directed to state that the matter whether qualifications/certificates
awarded by Rajasthan State Open School, Jaipur and A.P. Open Schooling Society are
recognized for the purpose of employment in Central Government Offices has been
considered in consultation with the Ministry of Human Resource Development.

2. Department of School Education and Literacy, Ministry of Human Resource
Development had clarified vide their O.M. No. F.2.35/2011.Sch.3 dated 07.09.2012 that
Council of Boards of School Education in India [COBSE], an Association of National and
State School Education Boards, is responsible for verifying genuineness /recognition of
School Education Boards in India. It grants membership to boards/ institutes that are set up
by an Act of Parliament or State Legislature or an executive order of the Central /State
Governments and follow the National curriculum Framework. The certificate issued by its
member Boards are equivalent to any other Board across the country. It was informed that
Andhra Pradesh Open Schooling Society and Rajasthan State Open School, Jaipur, are its
members and their courses are recognized by COBSE and all its member Boards, and are
valid for further studies and appointment in the Central and State Government departments.
As regards validity of certificates issued by Rajasthan State Open School, Jaipur and Andhra
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Pradesh Open Schooling Society for employment purposes, it may be got verified from the
respective State Open Schools, wherever, necessary.

*kkkkkk

SERIAL CIRCULAR NO. 37/2013
No.P(R)53/V  Date:26.04.2013

Copy of Board’s letter No. PC-VI1/2008/1/7/2/1 dated 26.4.2013 is published for
information, guidance and necessary action. Board’s letters dated 09.09.2008 and
03.10.2012 quoted therein were circulated as SC Nos. 111/2008 and 106/2012, respectively.

Board'’s letter No. PC-VI1/2008/1/7/2/1 dated 26.4.2013[RBE No. 38/2013]PC VI-315

Sub: Payment of Dearness Allowance to Railway employees —
Revised rates effective from 01.01.2013.

Please refer to this Ministry’s letter of even number dated 03.10.2012(S.No.PC-
VI/303, RBE No0.112/2012) on the subject mentioned above. The President is pleased to
decide that the Dearness Allowance payable to Railway employees shall be enhanced from
the existing rate of 72% to 80% with effect from 1% January, 2013.

2. The provisions contained in Paras 3, 4 & 5 of this Ministry’s letter of even number
dated 09.09.2008 (S.No.PC-V1/3, RBE No0.106/2008) shall continue to be applicable while
regulating Dearness Allowance under these orders.

3. The additional installment of Dearness Allowance payable under these orders shall
be paid in cash to all railway employees. The arrears may be charged to the salary bill and
no honorarium is payable for preparing separate bill for this purpose.

4. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

*kkkkkk

SERIAL CIRCULAR NO.38/2013
No.P(R )500/XXIV  Date:03.05.2013

Copy of Board's letter No.F[E]III/2008/PN1/12 dated 10.04.2013 is published for
information, guidance and necessary action. Board’s letter dated 08.09.2008 quoted therein was
circulated under S.C.No.117/2008.

Board’s letter No. F[E]III/2008/PN1/12 dated 10.04.2013 (RBE No0.33/2013)

Sub: Revision of provisional pension sanctioned under Rule 10
of Railway Services [Pension] Rules, 1993.
A copy of Department of Pension and Pensioners’ Welfare [DOP&PW]'s OM No.
38/6/2010-P&PWI[A][Pt.] dated 18™ March, 2013 on the above subject is enclosed for information
and compliance. These instructions shall apply mutatis mutandis on the Railways also.

2. DOP&PW’s OM No. 38/37/08-P&PWI[A] dated 1%' September, 2008 as clarified /modified
from time to time, was adopted/circulated vide this office letter No. F[E]III/2008/PN1/12 dated
08.09.2008.

3. Rule 69 of the CCS [Pension] Rules, 1972 referred to in the aforementioned OM dated
18™ March, 2013 corresponds to Rule 10 of Railway Services [Pension] Rules, 1993.
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Copy of DOP&PW’s OM No. No.38/6/2010-P&PW (A)(Pt.) dated 18.03.2013

Sub: Revision of provisional pension sanctioned under
Rule 69 of the CCS (Pension) Rules, 1972
The undersigned is directed to say that in pursuance of Government's decision
on the recommendations of Sixth Pay Commission, orders for revision of pension of
pre-2006 pensioners w.e.f. 1.1.2006 have been issued on 1.9.2008.

The following categories of pensioners were entitled to provisional pension as
in the pre-2006 pay-scale:

a) Employees suspended before 2006 and also retired before 1.1.2006

b) Employees suspended before 2006 but retired after 1.1.2006

c) Employees who retired before 1.1.2006 and against whom
departmental/judicial proceedings were pending at the time of
retirement.

It has been decided that in all the above cases the provisional pension
sanctioned under Rule 69 of CCS (Pension) Rules, 1972 will be revised in terms of
this Department's OM No. No.38/37/08-P&PW(A) dated 1%' September, 2008 as
clarified/ modified from time to time. An illustration regarding revision of provisional
pension sanctioned under Rule 69 of CCS (Pension) Rules 1972 before 1.1.1996 is
enclosed.

As regards revision of provisional pension in case of employees who are
drawing provisional pension in 4th CPC scales, their provisional pension would be
brought over to 5th CPC and thereafter to the 6th Central Pay Commission and their
provisional pension would be revised in accordance with the instructions contained in
DoP&PW OM No0.38/37/08-P&PW (A) dated 1°' September, 2008 as clarified/modified
from time to time.

This issues with the approval of Department of Expenditure, Ministry of
Finance ID No.61 /E.V/2013 dated 4th January, 2013 and No.214 /E.V/2013 dated
16th January, 2013.
lllustration

Revision of Provisional Pension sanctioned under Rule 69 of CCS [Pension] Rules, 1972
before 01.01.1996

1 Pay scale of a Government Servant who retired on 3000-4500
superannuation on 31.1.1994

2 | Basic Pay/Average Emoluments 3500

3 Provisional Pension w.e.f. 1.2.1994 1750

4 Revised Pay Scale w.e.f. 1.1.1996 10,000-15200

5 | Revised Provisional pension w.e.f. 1.1.1996 [As per O.M. 5265
No0.45/86/97-P&PWIA]-Part Il

6 | Revised Pay Band [PB-3]+ Grade Pay 15600-39100]+6600

7 | Revised Provisional pension w.e.f. 1.1.2006 [As per O.M. 11900
No.38/37/08-P&PWIA] dated 1% September, 2008]

8 | Revised Provisional Pension w.e.f. 24.9.2012 [As per O.M. 12600
No.38/37/08-P&PWI[A] dated 28" January, 2013

*k%

SERIAL CIRCULAR NO.39/2013
No.P(R)53/V Date:16.05.2013

Copy of Board’s letter No.PC-VI/2008/1/7/2/2 dated 07.05.2013 is published for
information, guidance and necessary action. Board’s letters dated 18.08.1998, 05.08.1999,
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02.08.2000, 20.07.2009 and 08.10.2012 quoted therein were circulated under Serial Circular
Nos. 234/98, 212/99, 176/2000, 129/09 and 115/2012, respectively.

Board’s letter No. PC-VI1/2008/1/7/2/2 dtd 07.05.2013 [RBE No0.46/2013]PC VI-316

Sub: Grant of Dearness Relief to Railway pensioners/family pensioners
— Revised rate effective from 01.01.2013.

A copy of Office Memorandum No0.42/13/2012-P&PW (G) dated 02.05.2013 of
Ministry of Personnel, Public Grievances & Pensions (Department of Pension and
Pensioners’ Welfare) on the above subject is enclosed for your information and necessary
action. These orders will apply mutatis mutandis on the Railways also.

2. A concordance of DOP&PWs instructions referred to in the enclosed Office
Memorandum and Railway Board’s corresponding instructions are given below:-

S.No. | Para | No. & date of Deptt. of Pension No. & date of corresponding
No. | &Pensioners’ Welfare’s O.M. orders issued by Railway
Board
1 1 O. M. No. 42/13/2012 P&PW (G) dated PC-VI/2008/1/7/2/2 dated
04.04.2012. 08.10.2012
2 2 (i) O. M. No. 23/1/97- P&PW (B) dated N.A.

23.02.1998.(ii) OM. No. 23/3/2008 P&PW
(B) dated 15.09.2008.

3 3 (i) O. M. No. 4/59/97-P&PW(D) dated. (i) F(E)II/96/PN1/9
14.07.1998 dated.18.08.1998
(i) O. M. No. 4/29/99 (if) F(E)INI/96/PN1/9 dated
P&PW (D)dated.12.07.2000 02.08.2000
4 5 (i) O. M. No. 45/73/97-P&PW (G)dated F(E)INI/99/PN1/21 dated
02.07.1999 05.08.1999
(i) O.M.No. 38/88/2008- P&PW/(G) dated | F(E)III/2008/PN1/13 dated
9.7.2009 20.7.2009
3. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

Copy of Ministry of Personnel, Public Grievances & Pensions [Department of Pension and
Pensioners’ Welfare]'s O.M. No. 42/13/2012-P&PW]G] dated 02.05.2013

Sub: Grant of Dearness Relief to Central Government pensioners/family
pensioners — Revised rate effective from 01.01.2013.
*kkkk

The undersigned is directed to refer to this Department's OM No. 42/13/2012-
P&PW(G) dated 4™ October, 2012 on the subject mentioned above and to state that the
President is pleased to decide that the Dearness Relief (DR) payable to Central Government
pensioners/family pensioners shall be enhanced from the existing rate of 72% to 80% w.e.f.
1st January, 2013.

2. These orders apply to (i) All Civilian Central Government Pensioners/Family
Pensioners (ii) The Armed Forces Pensioners, Civilian Pensioners paid out of the Defence
Service Estimates, (iii) All India Service Pensioners (iv) Railway Pensioners and (v)The
Burma Civilian pensioners / family pensioners and pensioners / families of displaced
Government pensioners from Pakistan, who are Indian Nationals but receiving pension on
behalf of Government of Pakistan and are in receipt of ad-hoc ex-gratia allowance of Rs.
3500/- p.m. in terms of this Department's O.M. No. 23/1/97- P&PW (B) dated 23.2.1998
read with this Department’'s OM No. 23/3/2008-P&PW(B) dated 15.9.2008.

3. Central Government Employees who had drawn lumpsum amount on absorption in a
PSU/Autonomous body and have become eligible to restoration of 1/3™ commuted portion
of pension as well as revision of the restored amount in terms of this Department’'s OM No.
4/59/97-P&PW (D) dated 14.07.1998 will also be entitled to the payment of DR @ 80% w.e.f.
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1.1.2013 on full pension i.e. the revised pension which the absorbed employee would have
received on the date of restoration had he not drawn lumpsum payment on absorption and
Dearness Pension subject to fulfilment of the conditions laid down in para 5 of the O.M.
dated 14.07.98. In this connection, instructions contained in this Departments OM
No0.4/29/99-P&PW (D) dated. 12.7.2000 refer.

4. Payment of DR involving a fraction of a rupee shall be rounded off to the next higher
rupee.
5. Other provisions governing grant of DR in respect of employed family pensioners and

re-employed Central Government Pensioners will be regulated in accordance with the
provisions contained in this Department's OM No. 45/73/97-P&PW (G) dated 2.7.1999 as
amended vide this Department’'s OM No. F. No. 38/88/2008-P&PW(G) dated 9" July, 2009.
The provisions relating to regulation of DR where a pensioner is in receipt of more than one
pension, will remain unchanged.

6. In the case of retired Judges of the Supreme Court and High Courts, necessary
orders will be issued by the Department of Justice separately.

7. It will be the responsibility of the pension disbursing authorities, including the
nationalized banks, etc. to calculate the quantum of DR payable in each individual case.

8. The offices of Accountant General and Authorised Public Sector Banks are requested
to arrange payment of relief to pensioners etc. on the basis of these instructions without
waiting for any further instructions from the Comptroller and Auditor General of India and the
Reserve Bank of India in view of letter No. 528-TA, 11/34-80-I1 dated 23/04/1981 of the
Comptroller and Auditor General of India addressed to all Accountant Generals and Reserve
Bank of India Circular No. GANB No. 2958/GA-64 (ii) (CGL)/81 dated the 21 May, 1981
addressed to State Bank of India and its subsidiaries and all Nationalised Banks.

9. In their application to the pensioners/family pensioners belonging to Indian Audit and
Accounts Department, these orders issue after consultation with the C&AG.

10. This issues with the concurrence of Ministry of Finance, Department of Expenditure
conveyed vide their OM No. 1(4)/EV/2004 dated 1% May, 2013.

*kkkk

SERIAL CIRCULAR NO.40/2013
No.P(R)436/IREM/VIII Date:27.05.2013

Copy of Board’s letter No.E(NG)I-2008/RE-3/4 dated 30.4.2013 is published for
information, guidance and necessary action. Board’s letter dated 29.4.1999 quoted therein
was circulated under S.C.No. 138/99. Since VI CPC pay structure comprising running pay
bands and grade pays was implemented with effect from 01.01.2006, Board’s instructions
dated 30.04.2013 in respect of fixation of pay of running staff who were medically
decategorised after 01.01.2006 and absorbed in alternative stationary posts, are also
applicable from 01.01.2006. Necessary action may accordingly be taken.

Board’s letter No. E(NG)I-2008/RE -3/4 dated 30.4.2013 (RBE No. 41/2013)

Sub: Fixation of pay of disabled/medically unfit running staff on
being appointed against alternative (stationary) posts in
revised ( 6™ CPC) pay structure.
Reference Railway Board’s letter No. E(NG)I-96/RE-3/9(2) dated 29.4.1999
containing procedure for absorption of disabled/medically unfit Railway servant in alternative
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employment, framed pursuant to the enactment of Persons with Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Act-1995.

2. Consequent upon implementation of revised pay structure inter-alia involving merger
of various pre-revised scales and comprising running Pay Bands & Grade Pay based on
recommendations of 6" Central pay Commission, a question has arisen regarding
methodology for fixation of pay of medically unfit running staff on being posted/appointed
against stationary posts. The matter has, accordingly, been considered by the Ministry of
Railways ( Railway Board) and based on the recommendations of a Committee constituted
for the purpose, it has been decided that while determining pay in Pay Band for the purpose
of fixation of pay of medically unfit running staff in alternative (stationary ) post, an amount
equal to such percentage of basic pay ( pay in Pay Band + Grade Pay) representing pay
element of running allowance as may be in force from time to time may be added to the
existing pay in Pay Band and the resultant figure ( ignoring the fraction of rupee, if any)
rounded off to the next multiple of 10, would be the pay in the Pay Band in the alternative
post with no change in the Grade Pay of substantive post, in suitable alternative post. An
illustration in this regard is enclosed as Annexure-I.

3. For this purpose, Para 1307 and 1308 of Indian Railway Establishment Manual,
Volume-l ( Revised Edition -1989) First Re-print Edition-2009 maybe amended as per
Advance Correction Slip No. 224 enclosed as Annexure-Il.

4. This issues with the concurrence of Finance Directorate of Ministry of Railways.
ANNEXURE -I
lllustration :
(i) Present Pay :- Rs.12470 + Rs. 4200 = Rs.16,670
Add 30% pay element # Rs.5001 i.e = Rs. 5,010
Pay fixed in alternative post would be = Rs.17480 + Rs.4200
(i) Present Pay :- Rs.7950 + Rs. 1900 = Rs.9,580
Add 30% pay element # Rs.2955 i.e = Rs.2,960
Pay fixed in alternative post would be = Rs.10910 + Rs.1900

Note:# At present the rate of pay element of running allowance being 30% of Basic Pay.

ANNEXURE -l

Indian Railway Establishment Manual, Volume —I, (Revised Edition-1989) First Re-print
Edition -2009
Chapter XIII : Absorption Of Disabled /Medically Unfit Staff In Alternative Employment

ADVANCE CORRECTION SLIP NO. 224

1. Substitute the following for the existing paragraph 1307:

1307: Reckoning of element of Running Allowance for the purpose of fixation of pay of
disabled/medically unfit running staff : While determining pay for the purpose of fixation
of pay of medically unfit running staff in an alternative (stationary) post, an amount equal to
such percentage of basic pay representing the pay element of running allowance as may be
in force from time to time, may be added to the existing pay in Pay Band and the resultant
figure(ignoring the fraction of rupee, if any) rounded off to the next multiple of 10 would be
the pay in the Pay Band in the alternative post with no change in the Grade Pay of
substantive post, in suitable alternative post.

2. Substitute the following for the existing paragraph 1308:
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1308 : Fixation of Pay [other than Running Staff]: The pay in the Pay Band of the
disabled /medically unfit Railway servants [other than Running Staff] will be fixed in the
alternative post as previously drawn in the post held by them on regular basis before
acquiring disability.

[Authority: Railway Board’s letter No. E[NG]I-2008/RE-3/4 dated 30.04.2013]

*k*k

SERIAL CIRCULAR NO.41/2013
No.P(R )473/1X Date:16.05.2013

Copy of Board’'s letter No.E[W]2009/PS-5-1/30 dated 22.04.2013 is published for
information, guidance and necessary action. Board’s letter dated 01.03.2013 quoted therein
was circulated under S.C.No.21/2013.

Board’s letter No. E[W]2009/PS-5-1/30 dated 22.04.2013(RBE No0.35/2013)

Sub: Entitlement for travel in Duronto Express trains in non-AC
accommodation i.e SL & 2S classes.

Ref: This office letter of even no dt: 1.3.2013
*kk*

Instructions have been issued vide above referred letter for allowing booking of
berths/seats in Duronto Express trains by serving/retired railway servants on
Duty/Privilege/Post Retirement Complimentary Passes, subject to Duty Pass quota in air
conditioned accommodation on the pattern of Rajdhani/Shatabdi express trains without any
exception.

2. Since non AC accommodation i.e. SL and 2S classes are also available in Duronto
Express trains, the entitlement of serving/retired railway servants in Duronto express trains
has been reviewed.

3. After due deliberations, Board have now decided that entitlement to travel in Duronto
express trains on Second class/Second class ‘A’ passes will be as under:

(@) Second class ‘A’ passes are made valid for travel in SL and 2S classes of
Duronto Express trains.

(b) Second/Sleeper class passes are valid for travel in 2S class of Duronto Express
trains.

(c) The maximum number of berths/seats to be booked against aforesaid passes
may be restricted to 4 per pass.

(d) Berths/Seats in SL/2S classes of Duronto Express trains can also be booked
against First Class/First Class ‘A’ passes like normal Mail/Express trains.

4. This information may be brought to the notice of all concerned.

5. CRIS will make necessary modification in the software under intimation to all zonal
railways and this office.

6. This issues with the concurrence of the Finance directorate of the Ministry of
Railways.

SERIAL CIRCULAR NO.42/2013
No.P(R)563/XDate:16.05.2013

Copy of Board’s letter No.2013/E[Sports]/4[1]1/Policy Clarifications dated 23™ April
2013 is published for information, guidance and necessary action. Board’s letter dated
31.12.2010 quoted therein was circulated under S.C.No. 09/2011.
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Board’s letter No. 2013/E[Sports]/4[1]1/Policy Clarifications dated 23 April 2013 (RBE
No.36/2012) Clarification /Corrigendum No. 33

Sub: Recognised Senior National Bridge Championship for
incentive and recruitment purposes—clarification regarding.
Ref: Railway Board’s policy letter No.2010/E[Sports] /
4[1]/1[Policy] dated 31.12.2010[RBE No.189B/2010]
Please connect Board’s letter mentioned above containing instructions on recruitment
of sportspersons on Zonal Railways/Production Units against sports quota etc.

In this connection it is clarified that in the game of Bridge, Winter National Bridge
Championship is the only recognized National Championship in senior category for
considering recruitment and incentive cases as per Board’'s policy letter dated 31.12.2010,
referred to above. Accordingly, the performance of Bridge players in Inter State Bridge
Championship [erstwhile Summer National Bridge Championship] shall not be considered for
said purposes.

SERIAL CIRCULAR NO.43/2013
No.P(R )563/XI Date:16.05.2013

Copy of Board’s letter No. 2013/E(Sports)/4(1)/1/Policy Clarifications dated 1 May
2013 is published for information, guidance and necessary action. Board’s letter dated
31.12.2010 quoted therein was circulated under S.C.N0.09/2011.

Board’s letter No. 2013/E(Sports)/4(1)/1/Policy Clarifications dated 1% May 2013 (RBE
No.43/2013) Clarification/Corrigendum No.34

Sub: Recognized National Sports Federation for the game of
Hockey- clarification regarding.
Ref: Railway Board’s policy letter No.2010/ E(Sports)/4 (1)/ 1(Policy)
dated 31.12.2010 (RBE No.189B/2010) and clarifications/
corrigendum issued thereto.

The issue of recognized National Sports Federation for the game of Hockey has been
considered in this office in consultation with the Ministry of Youth Affairs and Sports.

2. In this connection it is stated that the International Federation of Hockey recognizes
Hockey India as the National Body of India to field its team in the international events and
Hon’ble Supreme Court, vide its interim orders, have also ordered that Hockey India will field
the men’s and women’s Hockey teams in future games and Hockey India is required to hold
the National Championships in various categories for this purpose. Government is also
providing the requisite support to this federation. It is accordingly decided that till further
orders, Hockey India may be treated as the recognized National Sports Federation for the
game of Hockey for the purposes of recruitment, incentive, out-of-turn promotions and all
other establishment matters of Hockey players and also for the purpose of participation in
domestic Hockey tournaments.

Zonal Railways/Production Units may accordingly take necessary action at their end
to decide the aforesaid matters of sportspersons, related to the game of Hockey.

*kkkkk

SERIAL CIRCULAR NO.44/2013
No.P(R )64/VI Date: 27.05.2013

Copy of Board’s letter No.E[P&A]I-2008/SP-1/AD-3 dated 02.05.2013 is published for
information, guidance and necessary action. Board’s letter dated 21.8.91 quoted therein
was circulated under S.C.No.133/91.

Board'’s letter No. E[P&A]I-2008/SP-1/AD-3 dated 02.05.2013 (RBE No0.44/2013)
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Sub: Enhancement in the rate of Risk Allowance in respect of eligible
unskilled staff on the railways in accordance with DOP&T’s
guidelines

Ref: Railway Board’s letter No. E[P&A]I-84/SP-1/TP-1 dated 21.8.1991
It has been decided to enhance the rate of Risk Allowance in respect of eligible
unskilled workers on the railways/Production Units as per list attached.

2. The V CPC had recommended that Risk Allowance should be admissible to only
those staff who face continuous risk rather than contingent risk while performing their duties.
As such in accordance with these guidelines, the categories/staff engaged in the jobs as
mentioned in the list annexed with this letter were identified as eligible for grant of Risk
Allowance. The rate of Risk Allowance in respect of these categories/staff is enhanced from
the existing rate of Rs.20 per month to Rs.40 per month w.e.f. 01.09.2008 to 31.12.2010.

3. The rate of the Risk Allowance would increase by 25% every time the Dearness
Allowance payable on revised pay scales goes up by 50%.

4. Subsequent to enhancement in the rate of Dearness Allowance to 51%, the rate of
Risk Allowance would be Rs.50 per month from 1.1.2011 onwards.

5. The categories who are in receipt of HPCA/PCA are not eligible for grant of Risk
Allowance.

6. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

ANNEXURE
List of cateqories/staff engaged in the following jobs are eligible for Grant of Risk
Allowance.

1. Those directly engaged in spray painting

2.  Those directly engaged in galvanizing tanks, effluent treatment plant, manufacturing of
insulation components involving hazardous chemicals etc.

3.  Those directly engaged in use of electrolytes.

4.  Those directly exposed to metallic dust, fumes generated from resin bakers, smoke
from the furnace, carbon burst shops.

5 Those directly working in Melting Shop in all foundries where scrap is used.

6. Moulding shop in Rail Wheel Factory/Bangalore.

7.  Those directly engaged in chrome plating.

8 Safaiwalas directly in underground drains/sewer pipes, cleaning of manholes.

9 Safaiwalas directly working in sewerage treatment plant in workshops.

10. Malaria Khalasis directly engaged in spraying pesticides, handling acids, anti-larval
drugs, etc.

11. Chest Clinic Staff.

12. X-Ray Attendants.

*kkk

SERIAL CIRCULAR NO.45/2013
No.P(R)541/V Date: 27.05.2013

Copy of Board’'s letter No.F[E]III/2003/PF1/1 dated 25.04.2013 is published for
information, guidance and necessary action.

Board’s letter No.F[E]I11/2003/PF1/1 dated 25.04.2013 (RBE No.37/2013)

Sub: State Railway Provident Fund-Rate of Interest during the year 2013-2014
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*kdkk

A copy of Government’s Resolution No. 5(1)-B[PD]/2013 dt. 8" April, 2013 received
from the Ministry of Finance (Dept. of Economic Affairs) prescribing interest at the rate of
8.7% [Eight point seven per cent] per annum on accumulations at the credit of subscribers
to the State Railway Provident Fund during the financial year beginning on 01.04.2013 is
enclosed for information and necessary action.

*k*k

Copy of Ministry of Finance (Department of Economic Affairs) New Delhi, Resolution F. No.
5(1)-B[PD]/2013 dt. 8" April, 2013 (Published in Part | Section 1 of Gazette of India).

RESOLUTION

It is announced for general information that during the year 2013-2014,
accumulations at the credit of subscribers to the General Provident Fund and other similar
funds shall carry interest at the rate of 8.7% (Eight point seven per cent) per annum. This
rate will be in force during the financial year beginning on 01.04.2013. The funds
concerned are:

1. The General Provident Fund (Central Services)

2. The Contributory Provident Fund (India).

3. The All India Services Provident Fund.

4. The State Railway Provident Fund.

5. The General Provident Fund (Defence Services).

6. The Indian Ordnance Department Provident Fund.

7. The Indian Ordnance Factories Workmen's Provident Fund.
8. The Indian Naval Dockyard Workmen's Provident Fund.

9. The Defence Services Officers Provident Fund.

10. The Armed Forces Personnel Provident Fund.

2. Ordered that the resolution be published in Gazette of India.

*kkkkkk

SERIAL CIRCULAR NO.46/2013
No.P(R )500/XXIV Date: 27.05.2013

Copy of Board’s letter No. F(E)III/2005/PN1/23 dated 30.04.2013 is published for
information, guidance and necessary action. Board’s letters dated 08.09.2008, 22.9.2008,
11.2.2013 and 17.4.2013 quoted therein were circulated under S.C.Nos.117/08, 123/08,
20/13 and letter No. P[R]500/XXIV dt. 30.4.2013, respectively.

Board’s letter No.F(E)II1/2005/PN1/23 dated 30.04.2013 (RBE N0.42/2013)

Sub: Revision of 1/3® Commuted portion of pension in respect of
Government servants who had drawn lumpsum payment on absorption
in Central Public Sector Undertakings/Central Autonomous Bodies —
stepping up of notional full pension w.e.f. 24.09.2012.

*kk

A copy of Department of Pension & Pensioners’ Welfare [DOP&PW7]s O.M. No.
4/38/2008-P&PWID] dated 03™ April, 2013 on the above subject is enclosed herewith for
information and compliance. These instructions will apply mutatis mutandis on the Railways
also.

2. A concordance of DOP&PW'’s instructions referred to in the enclosed O.M. and
Railway Board’s corresponding instructions is given below.

S.No. | DOP&PW:'s instructions Railway Board’s corresponding instructions
1 O.M. No. 38/37/08--P&PWI[A] dt. | Letter  No. F[E]III/2008/PN1/12  dt.
1.09.08 08.09.2008

GO Top



Acer
Typewritten Text
GO Top


2 O.M. No. 4/38/2008-P&PWID] | Letter of even number dt. 22.09.2008
dt.15.09-08

3 O.M. No. 38/37/08--P&PWI[A] dt. | Letter No. F[E]III/2008/PN1/12  dated
28.01.2013 11.2.2013

4 O.M. No. 38/37/08--P&PWIA] dt | Letter No.2013/AC-I1/21/1 dated 17.4.2013
13.02.2013

Copy of DOP&PW’s O.M. No. 4/38/2008-P&PWID] dated 03" April, 2013

Sub: Revision of 1/3® Commuted portion of pension in respect of
Government servants who had drawn lumpsum payment on absorption
in Central Public Sector Undertakings/Central Autonomous Bodies —
stepping up of notional full pension w.e.f. 24.09.2012.

Orders for revision of 1/3™ restored pension of absorbees, who had drawn lumpsum
payment on absorption, were issued vide this Department O.M. of even number dated
15.9.2008. As per para 2A of the said OM, the full pension of the absorbees was notionally
revised w.e.f. 1.1.2006 in accordance with the instructions contained in this Department O.M.
No0.38/37/08-P&PW(A) dated 1.9.2008. The payment of DR and additional pension to old
pensioners is regulated on the basis of the notional full pension.

2. Instructions have been issued vide this Department's OM No. 38/37/08-P&PW(A)
dated 28.1.2013 for stepping up of the pension of pre-2006 pensioners w.e.f. 24.9.2012.
Accordingly, the notional full pension of the absorbee pensioners would also be stepped up
w.e.f 24.9.2012 in accordance with the instructions contained in the aforesaid OM dated
28.1.2013. No arrears of DR and additional pension on notional full pension would be
payable for the period prior to 24.9.2012.

3. Instructions have been issued on issuance of revised authority in respect of pre-2006
pensioners vide this Department OM No. 38/37/08-P&PW(A) dated 13.2.2013. These
instructions will also be applicable for issuance of revised authority in respect of absorbee
pensioners.

4. This issues with the concurrence of Ministry of Finance, Department of Expenditure,
vide their ID. No 1(5)/E V/2012 dated 15.03.13 and with concurrence of office of CAG, vide
their ID No. 26-Staff Hak(rules)/4-2013 dated 25.03.2013

*kkkkkk

SERIAL CIRCULAR NO.47/2013
No.P(R)535/IX Date:27.05.2013

Copy of Board’s letter No. E[NG]I-2008/PM1/15 dated 24.05.2013 is published for
information, guidance and necessary action. Board’s letters dated 03.09.09, 07.06.2010,
21.11.2011, 23.5.2012 and 15.1.2013 quoted therein were circulated under S.C.Nos.
143/2009, 82/2010, 154/2011, 61/2012 and 02/2013, respectively.

Board’s letter No. E[NG]I-2008/PM1/15 dated 24.05.2013 (RBE No0.51/2013)

Sub: Implementation of Recommendations of 6" CPC -
Merger of grades - Revised Classification and mode
of filling up of non gazetted posts - Scheme for filling
up of vacancies after 31.03.2013.

Ref: Board’s letters of even No. dated 03.09.2009 07.06.2010,
21.11.2011, 23.05.2012 and 15.01.2013 on the above
subject.

The existing methodology and benchmarking for promotion, as enumerated in the
Board’s letters referred to above, may be applied till 31.12.2013, till further orders.
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*kkkk

SERIAL CIRCULAR NO.48/2013
No.P(R)563/XI  Date: 30.05.2013

Copy of Board’s letter No.E[NG]-11/2005/RR-1/6 dated 30.04.2013 is published for
information, guidance and necessary action. Board’s letters dated 25.1.2002, 26.4.2005,
23.1.2007 and 30.08.2012 quoted therein were circulated as SC Nos. 23/2002, 87/2005,
21/2007 and 95/2012, respectively.

Board's letter No. E[NG]-1I/2005/RR-1/6 dated 30.04.2013 (RBE No0.40/2013)

Sub: Recognition of qualification of Prathama Examination,
conducted by Hindi Sahitya Sammelan, Allahabad.

Ref: Letter No.E[NG]Il/2002/RR-1/7 dated 25.1.2002 [RBE
No.11/2002], letters of even number dated 26.4.2005
[RBE No.67/2005], 23.1.2007 [RBE No.13/2007] &
30.08.2012 [RBE No.94/2012]

kkhkk

Attention is invited to instructions contained in Board’s letter of even number dated
30.08.2012 [RBE No. 94/2012] where it was apprised that no further extension for
recognition has been granted to the above stated examination for the purpose of
employment on the railways to the posts for which prescribed qualification is matriculation.

The matter has been further examined by M/o Human Resource and Development
[MHRD] and it has been decided by them to withdraw instructions which provided for not
recognizing the qualification cited above subject to the condition that all those students who
are enrolled with the institution with permanent recognition upto 31.5.2013 would be eligible
for consideration in accordance with MHRD’s notification No. F.24-4/2001-TS.IlI dated
27.7.2001, 14.5.2004 and 21.11.2006 circulated vide this office letter No. E[NG]II/2002/RR-
1/7 dated 25.1.2002 [RBE 11/2002] and letter of even number dated 26.4.2005 [RBE
No0.67/2005] and dated 23.1.2007 [RBE No. 13/2007], respectively whereafter these orders
will cease to have effect from 01.06.2013.

The instructions contained in Board’s letter of even number dated 30.08.2012 [RBE
N0.94/2012] therefore, stand suitably amended.

SERIAL CIRCULAR NO.49/2013
No.P(R )66/NDA/IV  Date:05.06.2013

Copy of Board’s letter No. E[P&A]II-2013/HW-2 dated 21.05.2013 is published for
information, guidance and necessary action. Board’s letters dated 21.11.12 and 26.04.2013
quoted therein were circulated under SC Nos. 126/2012 and 37/2013, respectively.

Board’s letter No. E[P&A]I1-2013/HW-2 dated 21.05.2013 (RBE No0.48/2013)
Sub: Rates of Night Duty Allowance w.e.f. 1-1-2013.

Consequent to sanction of an additional instalment of Dearness Allowance vide this
Ministry’s letter No.PC-VI/2008/1/7/2/1 dated 26.04.2013, the President is pleased to decide
that the rates of Night Duty Allowance, as notified vide Annexures ‘A’ and ‘B’ of Board'’s letter
No.E(P&A)II-2012/HW-1 dated 21.11.2012 stand revised with effect from 01.01.2013 as
indicated at Annexure ‘A’ in respect of Continuous’, ‘Intensive’, ‘Excluded’ categories and
Workshop employees, and as indicated at Annexure ‘B’ in respect of ‘Essentially Intermittent’
categories.

2. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

ANNEXURE ‘A’ “ ANNEXURE ‘B’
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Rates of Night Duty Allowance (NDA) with effect from | Rates of Night Duty Allowance (NDA) with effect from

1.1.2013 for ‘Intensive’, ‘Continuous’ and ‘Excluded’ | 1.1.2013 for ‘Essentially Intermittent’ categories of staff.

categories and Workshop staff.

S.No. | Pay Band Grade Rate of NDA | S.No | Pay Band Grade Pay Rate of NDA
Pay (Rs. ) (Rs.)

1 4440-7440 1300 60.60 1 4440-7440 1300 40.40

2 4440-7440 1400 61.45 2 4440-7440 1400 40.95

3 4440-7440 1600 63.15 3 4440-7440 1600 42.10

4 4440-7440 1650 63.55 4 4440-7440 1650 42.35

5 5200-20200 1800 121.40 5 5200-20200 1800 80.95

6 5200-20200 1900 122.25 6 5200-20200 1900 81.50

7 5200-20200 2000 123.05 7 5200-20200 2000 82.05

8 5200-20200 2400 126.40 8 5200-20200 2400 84.25

9 5200-20200 2800 129.75 9 5200-20200 2800 86.50

10 9300-34800 4200 219.75 10 9300-34800 4200 146.50

11 9300-34800 4600 223.10 11 9300-34800 4600 [and 148.75
[and above ]

above ]

SERIAL CIRCULAR NO.50/2013
No.P(R )563/XI Date: 08.06.2013

Copy of Board’'s letter No.2012/E[Sports]/4[1]/3/OTP/DOPT dated 23.5.2013 is
published for information, guidance and necessary action. Board’s letters dated 31.12.2010
and 23.2.2011 quoted therein were circulated under S.C.Nos.09/2011 and 30/2011,
respectively.

Board’s  letter  No. 2012/E[Sports]/4[1]/3/OTP/DOPT  dated 23.5.2013 (RBE
No.50/2013)Clarification/Corrigendum No.35

Sub: Out-of-Turn Promotions to sportspersons/coaches for excellence in
the field of sports — changes/ addition/deletion in the existing policy.

Ref: Railway Board’s policy letter No.2010/E[Sports]/4[1] /1[Policy] dated
31.12.2010 [RBE No.189 B/2010] and clarifications /corrigendum
issued thereto.

The Ministry of Railways [Railway Board] has decided the following changes

/additions/ deletions in the existing sports policy letter, referred to above:

S.No. Railway Board’s policy letter No. | Changes/ additions/ deletions in existing
2010/E[Sports]/4[1] /1[Policy] | policy

dated 31.12.2010 [RBE No.189
B/2010] and clarification
Icorrigendum issued thereto
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MODIFICATIONS TO EXISTING PARAS

[i]

Existing Para

Para 9.2.1.1[i] & 9.2.2.1[i]:
Represented the country with
medal winning performance in the
International Championships as
defined in Category A & B, under
Para 3 above.

Modified Para

Para 9.2.1.1[i] & 9.2.2.1[i]: shall be read
as under:

Represented the country in Olympic
Games (Category- A International
Championship as defined in Para 3).

OR

Represented the country with medal
winning performance in any International
Championship as defined in Category- B,
under Para 3.

[ii]

Existing Para

Para 9.2.2.1:

Second and subsequent out-of-turn
promotion, to next higher post in
his/ her cadre, shall be granted by
the Railway Board to the
outstanding sportspersons, subject
to acquiring following sports
achievements, after first/ previous
out-of-turn promotion:

Modified Para

Para 9.2.2.1 shall be read as under:
Second and subsequent out-of-turn
promotion to next higher post in his/her
cadre to the outstanding sportspersons,
shall be granted by the Railway
Administration after the approval of the
General Manager/ Head of the
Organization, subject to acquiring following
sports achievements, after first/ previous
out-of-turn promotion:

Clarification: Powers for granting Out-of-
Turn Promotion: with relaxation in minimum
educational qualification and relaxation in
three years’ service condition in existing
post and Grade Pay, as per Para 9.2.8(a)
and 9.2.8(f) respectively, shall continue to
vest with Railway Board, as per existing
practice and policy.

NEW PARAS

]

Subject

Out-of-Turn Promotion to Coaches
for excellence in the field of sports.

Para 9.2A : Out-of-Turn Promotion to
Coaches:

9.2A(i) : Railway Administration, after the
approval of the General Manager / Head of
the Organization, may grant Out-of-Turn
Promotion to next higher post in his/her
cadre in Non-Gazetted post of Pay Band 1
& 2, to a Coach who has trained a
sportsperson or a team winning a medal in
any International Championship (as defined
in Category-A & B, under Para 3).

Para 9.2A(ii): Not more than two Out-of-
Turn Promotions shall be granted to a
Coach in the entire service career, with a
gap of minimum four years between the two
promotions.

Para 9.2A(iii): For reckoning for out-of-turn
promotion the individual should have been
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named as a Coach for Indian team by the
Ministry of Youth Affairs & Sports in the
case of events being organized abroad and
his/her participation should be with full cost
to the Government; and with the approval of
Indian Olympic Association in the case of
events being organized within India.

Subject

Target Date for processing the
case of Out-of-Turn Promotion

Para 9.2.6(A) : The cases of Out-of-Turn
Promotion to sportsperson fulfilling the
sports norms and other conditions as per
extant policy instructions, will be processed
by the concerned Sports Association within
a period of three months from the date of
conclusion of the event which entitles
sportsperson for Out-of-Turn Promotion.

After obtaining necessary documents from
the eligible sportsperson, concerned Sports
Association will put up the proposal to
Personnel Department for the approval of
the competent authority, through Secretary
& President of their Sports Association,
within the prescribed time limit.

(v)

Subject

Date from which OTP will be
effected.

Para 9.2.6(B):The out-of-turn promotion will
be effective from the date of conclusion of
event which entitles a sportsperson/ coach
for out-of-turn promotion.

[vi]

Subject

Out-of-turn promotion for sports
achievement in team events

Para 9.2.6(C): In the case of a team event,
a sportsperson will qualify for out-of-turn
promotion only if he/she has played at least
50% of the matches in the same event.
Reserve player, if any, shall not be entitled
for any out-of-turn promotion unless he/she
has played at least 50% of the matches in
the same event.

[vil]

Subject

Fixation of seniority on out-of-turn
promotion

Para 9.2.6(D): A sportsperson/Coach
appointed to a post/Grade by grant of out-
of-turn promotion in relaxation of provisions
of statutory recruitment rules applicable to
the post /Grade, will be assigned seniority
below all the regular personnel appointed
[recruited /promoted] in that particular year.

[viii]

Subject

Concurrence of FA&CAO for grant
of out-of-turn promotion

Para 9.2.6.(E): All cases of grant of out-of-
turn promotions to sportspersons/ coaches
should have the concurrence of the
FA&CAO before the final approval of the
General Manager /Head of the Department
is obtained.

[ix]

Subject
Creation of special supernumerary

post

Para 9.2.6(F): As far as possible, the out-of-
turn promotion shall be to a Grade where
there is a direct recruitment quota.
However, where there is no provision of
direct recruitment in the promotional grade,
General Manager has discretion to create
the special supernumerary post with
matching surrender for accommodating
such promotion.
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[Para 9.2.1.3 has been renumbered as
Para 9.2.6[F] and will be applicable in all
cases of out-of-turn promotions].

PARAS D

ELETED

(]

Para No.9.2.1.2:
Not more than one out-of-turn
promotion to a sportsperson shall
be given by the General Manager
at Railways’ level

Para stands deleted.

[xi]

Para No.9.2.1.3:

As far as possible, the out-of-turn
promotion shall be to a Grade
where there is a direct recruitment
qguota. However, where there is no
provision of direct recruitment in
the promotional grade, General
Manager has discretion to create
the special supernumerary post
with  matching  surrender for
accommodating such promotion.

Para 9.2.1.3 has been renumbered as Para
9.2.6[F] and will be applicable in all cases of
out-of-turn promotions.

[xil]

Para No.9.2.2.2:

Railway can forward the cases of
eligible sportspersons for second
and subsequent out-of-turn
promotions to Railway Board along
with all relevant information and

Para stands deleted

documents after the
recommendations of the General
Manager

[xiii] Para No.9.2.3:

For considering the out-of-turn
promotion case as per the sports
norms mentioned under Para 9.2.1
& 9.2.2 above, the last recognized
sports achievement should be
within the current or immediate
preceding two financial years, at
the time of considering such case

Para stands deleted

[xiv]

Para 9.2.8[e]:

Out-of-turn  promotion to the
sportspersons shall be given as
soon as they fulfill the criteria as
mentioned in Para 9.2.1 & 9.2.2
above. However, in order to
ensure the benefit for sports
achievements, if his/her immediate
junior in his/her cadre gets the
promotion in the normal course
within the period of one year from
the date on which he/she fulfills
the criteria for out-of-turn promotion
on sports account, then the
sportsperson is entitled to be
considered for the next higher post
in his/her cadre. For calculation of
one year’s period, the concluding

day of the championship shall be

Para stands deleted
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taken into account.

[xv] Clarification/Corrigendum No.5,
Letter No. 2011/E [Sports]/ 4[1]/1/
Policy Clarifications dated Letter should be treated as cancelled.
23.2.2011 [RBE No. 26/2011]:

If any sportsperson applies for out-
of-turn  promotion on  sports
account, after getting promotion on
his/her own seniority, for
considering such cases as per
Board’s policy letter referred
above; the concluding day of last
recognized sports achievement
should not be more than one year
old, from the date of his/her
promotion on seniority.

2. Instructions contained in this letter shall be effective from the date of issue.

3. This instructions issue with the concurrence of the Finance Directorate of the Ministry
of Railways [Railway Board].

SERIAL CIRCULAR NO.51/2013
No.P(R )563/XI Date: 18.06.2013

Copy of Board’s letter No.E(NG)-11/2008/RR-1/33 dated 29.05.2013 is published for
information, guidance and necessary action. Board’s letters dated 18.07.2005 and
12.03.2007 quoted therein were circulated under Serial Circular Nos.126/2005 & 107/2007,
respectively.

Board’s letter No. E(NG)-11/2008/RR-1/33 dated 29.05.2013 (RBE No0.53/2013)

Sub: Recruitment of staff in Pay Band-1 of ¥5200-20200 [Grade Pay
< 1800] on Indian Railways —Mode of despatch of call letters to
applicants regarding.

Ref: This office letter No. E[NG]II/96/RR-1/62 dated 18.7.2005 [RBE
No.121/2005] and E[NG]Il/96/RR-1/62 dated 12.03.2007 [RBE
No.37/2007]

*kkkkkk

Attention is invited to para 6.10 of Annexure-l of Board’s letter issued under RBE
No0.121/05 and para 2[xi] of Board’s letter issued under RBE No. 37/2007, wherein mode for
despatch of call letters has been prescribed as under certificate of posting [UCP].

In the light of the fact that the service of UCP has been discontinued by Department
of Posts, Ministry of Communication & Information and Technology, the matter has been
reviewed and it has been decided by the Board that henceforth, the call letters for written
test, physical efficiency test and other steps connected with the recruitment exercise shall
be despatched under “Business Post” , at least one month prior to the date of conduct of
examination.

*kkkk

SERIAL CIRCULAR NO.52/2013
No.P(R)249/1V Date:27.06.2013

Copy of Board’s letter No.E[W]2008/ED-2/4 dated 07.06.2013 is published for
information, guidance and necessary action. Board’s letter dated 01.10.2008
quoted therein was circulated under S.C.No0.135/2008.
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Board’s Itr. No. E[W]2008/ED-2/4 dtd. 07.06.2013 (RBE No0.55/2013)PC VI-319

Sub: Children Education Allowance/Hostel Subsidy-Clarification
*kkkkk
Please refer to Railway Board'’s letter of even number dated 01.10.2008 followed by
subsequent letters regarding revised policy instructions/ clarifications on Children Education
Allowance /Hostel Subsidy admissible to Railway servants, based on the recommendations
of Sixth Central Pay Commission.

2. Time and again there have been demands for consolidated instructions /guidelines
on clarifications so far issued in respect of revised policy on reimbursement of Children
Education Allowance /Hostel Subsidy. With the objective to further clarify the policy in
general and to reply to specific queries raised by various sections of employees, Department
of Personnel & Training vide their OM No0.21011/08/2013-Estt[AL] has circulated guidelines
termed as frequently asked questions and their answers on the revised policy for grant

of Children Education Allowance/ Hostel Subsidy.

3.

No.

In regard to grant of Honorarium, instructions have been issued vide Board’s letter

FIX]I1/2010/PW/2  dated

11.10.2010

read with letter No.2011/F[X]Il/5/10 dated

29/12/2011 and F[X]IlI/2008/PW/6 dated 25.04.2013. Above OM is circulated for guidance of
all concerned.

*khkk

Copy of Dept. of Personnel & Training’s OM No0.21011/08/2013-Estt[AL]

Establishment [Allowances] Section

Children Education Allowance Scheme [CEA]

ﬁlc') Frequently asked Question Answer
No. Reimbursement of CEA is not permissible for
third child even if reimbursement has not been
claimed in respect of first and/or second child.
. : However, as per OM No0.12011/03/2008- Estt.(AL)
Whether Reimbursement of Children | i y""11 112008, the Children Education
Education Allowance (CEA)for 3rd .
o o ; Allowance would be admissible for more than two
child is permissible if CEA has not . N
. children where as a result of the second child birth
been claimed for 1st and or 2nd . . ! X .
1 . results in birth of twins or multiple children.
child? As per OM dated 2.9.2008 . rd L
. . Further, reimbursement of CEA for the 3™ child is
CEA is admissible for two school . : ) o
. , , also admissible in case of failure of sterilization
going children does it mean any two . Such reimb is admissibl |
school going children? operatlop. uch reim ursemenfc is admissible only
’ for the first child birth after failure of sterilization
operation. This point was further clarified vide
O.M. No.12011/16/2009-Allowance dated
13.11.2009.
2 As per OM No0.12011/03/2008-Estt.(AL) dated

What types of fee are reimbursable?

2.9.2008, tuition fee, admission fee, laboratory fee,
special fee charged for agriculture, electronics,
music or any other subject, fee charged for

Whether Annual Charges and |practical work under the programme of work
Transportation fees are | experience, fee paid for the use of any aid or
reimbursable? Whether | appliances by the child, library fee, games/sports

reimbursement towards purchase of
school bag, water bottle, uniform,
shoes and stationery is admissible?

fee and fee for extra-curricular activities are
reimbursable subject to the condition that the
aforementioned fee are charged by the school
directly from the student. No reimbursement is
permissible  for  Annual Charges and
Transportation fees. Besides, reimbursement for
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purchase of one set of text books and notebooks,
two sets of uniforms prescribed by the school in
which the child is studying, one pair of shoes, in an
academic year are reimbursable. Uniform include
all items of clothing prescribed for a day, as

uniform by the school, irrespective of
colours/winter/summer/PT uniforms.
Reimbursement of school bags, pens/pencils,

water bottle, stationery etc., may not be allowed.
O.M. No.12011/08/2010-Estt.(AL) dated
30.12.2010 and O.M. No.12011/ 07(i)/2011-
Estt.(AL) dated 21.02.2012 refers.

Whether CEA has been increased by
25% as a result of enhancement of
Dearness allowance beyond 50%?

This  Departments OM  No.12011/03/2008-
Estt.(AL) dated 2.9.2008 clearly indicates that the
limits “would be automatically raised by 25% every
time the Dearness Allowance on the revised pay
structure goes up by 50%. There is no need for
any separate order from this Department to effect
enhancement of CEA as a result of increase in DA
by 50%. However, O.M. No.12011/01/2011-
Estt.(Allowance) dated 4th May, 2011, has been
issued to clarify this further.

Whether CEA can be claimed for the
child for the same class twice?

The reimbursement of CEA is not linked to the
performance of the child in his class. Even if a
child fails in a particular class, the reimbursement
is permissible. However, if the child is admitted in
the same class in another school, although the
child has passed out of the same class in previous
school or in the mid-session, CEA shall not be
reimbursable.

Whether CEA/Hostel
allowed for initial
Diploma Courses?

Subsidy is
two years of

Children Education Allowance/Hostel Subsidy is
allowed for the initial two years of a diploma/
certificate course from Polytechnic / ITI /
Engineering College, if the child pursues the
course after passing 10th standard and the
Government servant has not been granted
CEA/Hostel Subsidy in respect of the child for
studies in 11th and 12th standards. This is further
subject to fulfillment of other conditions laid down
in the OM. No0.12011/03/2008-Estt.(AL) dated
2.9.2008 and subsequent instructions issued from
time to time.

What is hostel subsidy?

The term Hostel Subsidy would mean expenses
incurred by the Government servant if he/she
keeps his/her children in a hostel of a residential
school/institution located beyond a distance of 50
kilometers from his/her residence.

Whether Hostel subsidy is
reimbursable irrespective of transfer
liability?

Hostel Subsidy is reimbursable to all Central
Government Employees covered by the scheme,
for keeping their ward in the Hostel of a residential
school away from the station in which the
employee is posted or residing irrespective of any
transfer liability.

Whether Hostel subsidy can be

No, Hostel subsidy is reimbursable only in case of
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reimbursed if the child is staying in a
Hostel which is not part of residential
school where he is studying?

child studying in a residential school and staying in
hostel of the said residential school.

What are the components of hostel
subsidy?

Hostel subsidy includes fee charged for boarding,
lodging in addition to fee as mentioned in para 1(e)
of OM No. 12011/03/ 2008-Estt.(AL) dated
2.9.2008.

10

Whether a Government servant is
allowed to get 50% of the total
amount subject to the overall annual
ceiling in the first quarter and the
remaining amount in third and/or
fourth quarter?

Reimbursement of 50% of the entitled amount for
the academic year can be allowed in the first
and/or second quarter and the remaining amount
can be reimbursed in the third and/or fourth
quarter. The entire entitled amount can also be
reimbursed in the last quarter. However,
frontloading of the entire admissible amount is not
permissible. O.M. No0.12011/07(i)/2011- Estt.(AL)
dated 21.02.2012 refers.

11

Whether any age limit has been
prescribed for reimbursement of CEA
in respect of children studying in
nursery classes?

There is no minimum age prescribed for
reimbursement of CEA in respect of children
admitted in nursery classes.

However, with regard to physically challenged
children the minimum age of 5 (five) years was
prescribed for disabled children undergoing non-
formal/vocational education. With effect from 21°
February, 2012, the minimum age stipulated as 5
years for disabled children stands removed.

Hence, there is no minimum age of child for whom
reimbursement is claimed irrespective of the fact
whether the child is disabled or not. The maximum
age for normal child is 20 years and for physically
challenged children the maximum age is 22 years.
O.M. No.12011/07(ii)/2011-Estt.(AL) dated
21.02.2012 refers.

12

Whether the school/institution should
be recognized?

The school/ institution has to be recognized by the
Central or State Government or UT administration
or by University or a recognized educational
authority having jurisdiction over the area where
the institution is situated. This also applies in
respect of children studying in two classes prior to
Class-I, i.e. nursery / LKG / UKG, etc., OM
No.12011/03/2008-Estt.(AL) dated 23.11.2009.

13

Whether CEA is payable for the
children of Central Government
employees and studying abroad,
including children of citizens of
Nepal/Bhutan  but  working in
Government of India, and their
children are studying in the schools
in their native place?

The CEA is payable for the children of all Central
Government employees including citizens of Nepal
and Bhutan, who are employees of Government of
India, and whose children are studying in the
native place. However, a certificate may be
obtained from the concerned Indian Mission that
the school is recognized by the educational
authority having jurisdiction over the area where
the institution is situated.

14

What constitutes “Fee” as per para
1(e) of the 0.M. dated 2/9/2008 and
whether fee paid for extra-curricular

“Fee” shall mean fee paid to the school in which
the child is studying, directly by the
parents/guardian for the items mentioned in para
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activities to some other institute and
reimbursement of school bags,
pens/pencils, etc., can be allowed? Is
there any item- wise ceiling?

1(e) of the OM. dated 2/9/2008. Reimbursement of
school bags, pens/pencils, etc., may not be
allowed. There is no item-wise ceiling. O.M.
No.12011/07(i)/2011-Estt.(AL) dated 21.02.2012
refers.

15

Whether reimbursement can be
allowed in case the original receipts
are misplaced and duplicate receipts
are produced by the Government
servant? Are the original receipts
required to be attested/
countersigned / rubber stamped by
the school authorities?

In case of misplacement of receipts given by the
school/institution towards charges received from
the parents/guardian, reimbursement may be
allowed if the Government servant produces a
duplicate receipt, duly authenticated by the school
authorities. Receipts from private parties, other
than the school, if misplaced shall not be
entertained, even if a duplicate receipt is
produced. Original receipts from school authorities
need not be attested/ countersigned/rubber
stamped by the school authorities. O.M.
No.12011/07(i)/2011-Estt.(AL) dated 21.02.2012
refers.

16

Whether Development Fee / Parents
Contribution  charged by the
school/institution is reimbursable?

Reimbursement of Development Fee/ Parents’
Contribution is allowed w.e.f. 21° February, 2012,
vide O.M. No.12011 /07(ii)2011-Estt.(AL) dated
21.02.2012, on pro-rata basis, subject to the
condition that the Government servant will have to
certify that the school does not charge tuition fee.
However, in respect of children studying in
Kendriya Vidyalaya., the Vidyalaya Vikas Nidhi is
reimbursable as it forms part of para 1(e) of O.M.
No.12011 /3/2008-Estt.(Allowance) dated
2.9.2008. O.M. No.12011/16/2009-
Estt(Allowances) dated 13.11.2009 refers.

17

Whether reimbursement of fee
charged directly by the school for
catering to the special needs of the
child with disabilities duly certified by
the concerned school authorities, in
addition to items mentioned in para
1(e) of O.M. dated 2.9.2008. is
permissible?

Reimbursement of fee charged directly by the
school for catering to the special needs of the child
with disabilities duly certified by the concerned
school authorities, in addition to items mentioned
in para 1(e) of O.M. dated 2.9.2008, is allowed
w.e.f. 21 February, 2012.

JOINING TIME
SI.No Frequently asked | Answer
Questions
Whether Joining time /| For appointment to posts under the Central
joining Time pay is| Government on the results of a competitive
admissible in case of | examination and or interview open to Government

technical resignation of a
Government servant to join
another Government
organization

servants and others, Central Government employees
and permanent/ provisionally permanent State
Government employees will be entitled to joining time.
A Government servant shall be treated on duty during
the period of joining time and shall be entitled to
joining time pay equal to the pay and allowances like
DA, HRA, CCA, drawn before relinquishment of
charge at the old post. But temporary Central
Government employees with less than 3 years of
regular continuous service, though entitled to joining
time would not be entitled to joining time pay. {Rule 4
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(4) of CCS(JT) Rules)

2 When can the unutilized | Rule 6 (1) of the CCS (Joining Time) Rules provides

joining time be credited as | that when a Government servant joins a new post

Earned Leave? without availing full joining time by reasons that—
(a) he is ordered to join the new post at a new place of
posting without availing of full joining time to which he
is entitled; or
(b) he proceeds alone to the new place of posting and
joins the post without availing full joining time and
takes his family later within the permissible period of
time for claiming Travelling Allowance for the family,
then the number of days of joining time admissible
under sub-rule (4) of Rule 5 of the Central Civil
Services (JT) Rules, 1979, subject to a maximum of
15 days reduced by the number of days of joining time
actually availed of shall be credited to his leave
account as earned leave.

3 Whether joining time can be | Rule 6(2) of the CCS (Joining Time) Rules provides

combined with leave? that Joining time may be combined with vacation
and/or regular leave of any kind or duration except

casual leave.

HONORARIUM

SI.No [Frequently asked Answer
Questions

1 Upto what amount the Head | The Ministries/Departments can grant honorarium upto
of Department can grant| Rs. 5000/- per annum per employee and the Head of
honorarium? Department can grant honorarium upto Rs. 2500/- per

annum per employee. O.M. No.1711/9/85-Estt
(Allowance) dated 23.12.1985 refers.

2 What are the rates of | The rates for translation from regional languages to
honorarium for translation | English/Hindi and vice-versa is ’120/- per thousand
work from regional language | words of Ordinary Material and ’130/- per thousand
to English/Hindi and vice | words of Technical Material (including Codes/Manuals,
versa? etc.). This is subject to a maximum of ’5000/- per annum

in each case, whether recurring or non-recurring. O.M.
No0.17011/04/2011-Estt.(AL) dated 1.4.2011 refers.
SPECIAL ALLOWANCE FOR CHILD CARE FOR WOMEN WITH DISABILITY
SI.No Frequently asked Questions Answer
1 Whether the women employees | No. In case of multiple births at the time of first
with disabilities are entitled for | child birth, the woman employee shall not be
special allowance for child care | entitled to this allowance at double the rates for
at double the rates for multiple | multiple births.
births at the time of first child
birth?
2 Whether the allowance would be | It is clarified that the grant of Special

admissible for the 3rd child in
case either of the first two
children i.e. first child or the 2nd
child expires before attaining the
age of two years?

Allowance for the child care for women with
disabilities is admissible for two years from the
birth of the child so long as the woman
employee does not have more than two
surviving children.

* ok K Kk ok

SERIAL CIRCULAR NO.53/2013

No.P(R)249/IV

Date:05.07.2013
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Copy of Board’s letter No. E[W]2008/ED-2/4 dated 25.06.2013 is published for
information, guidance and necessary action. Board’s letter dated 01.10.2008 quoted therein
was circulated under S.C.No.135/2008.

Board’s Itr. No. E[W]2008/ED-2/4 dtd. 25.06.2013 (RBE No.58/2013)PC VI-320

Sub: Children Education Allowance-Clarification
Please refer to Railway Board'’s letter of even number dated 01.10.2008 followed by
subsequent letters regarding revised policy instructions/ clarifications on Children Education
Allowance admissible to Railway servants, based on the recommendations of Sixth Central
Pay Commission.

2. Now, DOP&T has issued further clarifications related to reimbursement of Children
Education Allowance admissible to Government employees in terms of their Office
Memorandum No. 12011/01/2013-Estt [Allowances] dated 23.04.2013. The same are
circulated herewith for guidance of all concerned.

Copy of DOP&T’s O.M. No. 12011/01/2013-Estt.[Allowances] dated 23.04.2013.

Sub: Children Education Allowance-Clarification
The undersigned is directed to refer to Department of Personnel & Training’s O.M.
No. 12011/03/2008-Estt.[Allowance] dated 2" September, 2008, and subsequent
clarifications issued from time to time on the subject and to state that various
Ministries/Departments have been seeking clarifications on various aspects of the Children
Education Allowance. The doubts raised are clarified as under:

[ Whether reimbursement of | No. As it is reimbursement for the whole year,
balance amount of fee paid during | original receipts for the fee paid for the 3™ /4"
1%t and 2" quarter could be paid in | quarter has to be submitted to ensure that the child
3@ /4™ quarter without the fee | has not dropped out of the school in the mid-
receipt for the 3™ /4" quarter? session.

[ii] Whether a Government servant | Yes. The claimant Government servant is required
is required to give a certificate that | to furnish an undertaking that the reimbursement of
the spouse, if earning, has not | CEA has not been claimed in respect of the child
claimed CEA? by any person other than the claimant.

SERIAL CIRCULAR NO.54/2013
No.P(R)605/XIlI Date:15.07.2013

Copy of Board’s letter No.E[NG]I-2012/PM1/15 dated 18.6.2013 is published for
information, guidance and necessary action. Board’s letter dated 20.10.1999 quoted therein
was circulated under SC No.320/99.

Board’s letter No. E[NG]I-2012/PM1/15 dated 18.6.2013 (RBE No0.57/2013)

Sub: System improvement in conduct of Departmental Selections —
Observation and adherence of guidelines for more transparency
In order to make the Departmental Selections more transparent and foolproof, it has
been decided that Zonal Railways may:

[i] Scrupulously follow the instructions contained in Board’s letter No. E[NG]I-98/PM1/17
dated 20.10.1999 read with other instructions issued on the subject from time to time;
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[ii] Obtain a specific acknowledgement from the Selection Committee Members that they
have gone through these instructions and have followed these in the particular selection for
which the proceedings are being drawn; and

[iii] Put these instructions on their Official Website for information to all.

%k >k k Xk

SERIAL CIRCULAR NO. 55/2013
No.P(R )563/XI Date:16 .07.2013

Copy of Board’s letter No.E[NG]II/2009/RR-1/10/Pt. dated 02.07.2013 is published for
information, guidance and necessary action. Board’s letter dated 18.7.2005 quoted therein
was circulated under SC No.126/2005.

Board'’s letter No. E[NG]II/2009/RR-1/10/Pt. dated 02.07.2013

Sub: Procedure for recruitment of staff in Grade Pay X 1800 on
Indian Railways —reg.
k%
The matter of streamlining the procedure for recruitment of staff in Grade Pay <
1800/- on Indian Railways, have been under consideration of this Ministry for quite some
time. Accordingly, Board have decided the following:

(i) In partial modification of instructions contained in para 7.2 of Annexure-| of Board’s
letter issued under RBE No0.121/2005 dated 18.07.2005, Question papers for the
Written Test shall be based on class 10" standard, consisting of 100 multiple choice
[four] objective type questions and the duration of the Written Test shall be 90
minutes. Railway Recruitment Cells will be required to notify the above stipulation
by way of issuance of corrigendum for the selection process initiated through
notifications issued in July, 2012.

(i) In partial modification of instructions contained in para 5 of Annexure-| of Board’s
letter issued under RBE No.121/2005 dated 18.07.2005, henceforth, fee for selection
to posts from open market in Grade Pay <1800/- may be charged @ < 100/- (one
hundred only) per candidate,

(iii) In supersession of para 8 of Annexure-l of Board's letter issued under RBE
No.121/2005 dated 18.7.2005, arrangement of funds and allocation thereof, for
selection from open market in Grade Pay ¥1800/- through RRCs, for all stages,
shall be made by General Manager in consultation with FA & CAO concerned,

out of the zonal allocation itself, keepingin view the local situation/requirement.

(iv) RRCs may allow the candidates to take away their Question Booklets with them,
after the completion of the Written Test.

(v) In partial modification of instructions contained in para 7.3 of Annexure-| of Board’s
letter issued under RBE No0.121/2005 dated 18.07.2005, Duplicate OMR sheets will
be kept in the custody of an officer as nominated by GM/AGM concerned.

(v The post of Deputy Chief Personnel Officer (Recruitment) be re-
designated as Chairman/RRC.

SERIAL CIRCULAR NO. 56 /2013
No.P(R)54/VI Date: 17.07.2013
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Copy of Board’'s letter No.E[P&A]II-98/HRA-6 dated 01.07.2013 is published for
information, guidance and necessary action. Board’s letters dated 09.03.2004, 09.08.2005,
09.08.2006, 12.12.2007, 24.10.2008, 10.12.2009, 02.06.2010, 13.07.2011 and 24.05.2012
quoted therein were circulated under SC No0s.43/2004, 133/2005, 144/2006, 172/2007,
176/2008, 194/2009, 87/2010, 105/2011 and 65/2012, respectively.

Board's letter No. E[P&A]II-98/HRA-6 dated 01.07.2013 (RBE No0.60/2013)

Sub: Grant of House Rent Allowance to Railway employees posted to
new Zones/new Divisions —Regarding.
Attention is invited to the instructions contained in Board’s letters of even number
dated 09.03.2004, 09.08.2005, 09.08.2006, 12.12.2007, 24.10.2008 and 10.12.2009 on the
above subject.

2. The matter has been considered by the Board subsequent to issue of letters No.
E[G]2008 QR1-2 dated 02.06.2010, 13.07.2011 and 24.05.2012 and it has been decided
that railway employees posted to ECR and NWR may be allowed house rent allowance upto
31.3.2013 on the same terms and conditions laid down in the letter dated 09.03.2004 ibid
and as amended /clarified from time to time.

3. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

SERIAL CIRCULAR NO. 57/2013
No.P(R)535/1X Date: 16 .07.2013

Copy of Board’'s letter No.PC-IlI/2012/FE-Il/2 dated 03.07.2013 is published for
information, guidance and necessary action.

Board’s letter No. PC-I111/2012/FE-I1/2 dated 03.07.2013 (RBE No0.64/2013)

Sub: Merger of Sr.P.Way Supervisors with JE/P.Way.

The issue of merger of Senior Permanent Way Supervisors (PB-2, Grade Pay Rs.
4200) with Junior Engineer (P.Way) had been raised in the PNM by both the Federations
(AIRF/NFIR). Accordingly, with a view to strengthening and rationalizing the staffing pattern
on Railways, the issue of enbloc merger of Sr. Permanent Way Supervisors (PB-2, Grade
Pay Rs. 4200) with Junior Engineer/P.Way (PB-2, Grade Pay Rs. 4200) was under
examination in Ministry of Railways. As a result of the review undertaken on the basis of
functional, operational and administrative requirements, it has been decided that all the
regular posts (excluding surplus, supernumerary, and ex-cadre posts) of Sr.Permanent Way
Supervisors in PB-2, Grade Pay Rs. 4200 should enbloc be merged with the cadre of Junior
Engineer (P.Way) with its spread effect in higher grade PB-2, Grade Pay Rs.4600.

2. The entire exercise of merger of Sr. Permanent Way Supervisors with JE/P.Way with
its spread effect to the post of SSE(P.Way) would be self-financing and expenditure neutral
proposition. Additional financial implications should be worked out taking into account the
revised basic pay including Grade Pay as per 6th CPC as listed in the fitment table,
corresponding to the midpoint of the pre-revised pay scale (5th CPC) in respect of the each
post, alongwith the applicable Dearness Allowance. After working out the financial
implications, the matching savings should be effected from the category itself. Wherever it is
not possible to do so from the category itself, the matching savings should be arranged from
the department at the Divisional / Zonal level. While effecting surrender of posts of
equivalent financial value, the existing vacant posts available in the category on the cut-off
date should be considered for the purpose of off-setting the cost of merger of Sr. Permanent
Way Supervisors with JE/P.Way and its spread effect to the post of SSE [P.Way]. There
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would be no merger of Sr. Permanent Way Supervisors with JE/P.Way with its spread effect
to the post of SSE (P.Way) without matching savings by surrender of posts.

3. These orders are effective from the date of issue of these orders.

4 This issues in consultation with the Civil Engineering and Establishment Directorates
and with concurrence of the Finance Directorate of this Ministry.

*kkkkkk

SERIAL CIRCULAR NO.58/2013
No.P(R)219/I Date: 24.07.2013

Copy of Board’s letter No.2010/F[E]II/I[1)/1 Odated 28.06.2013 is published for
information, guidance and necessary action. Board’s letter dated 28.7.2010 quoted therein
was circulated under SC No.130/2010.

Board’s letter No. 2010/F[E]II/I[I/1_dated 28.06.2013 (RBE No0.59/2013)

Sub: Transfer on deputation/foreign service of Central Government
Employees to ex-cadre posts —Regulation of payment of
employer’s share of contribution to the CPF during reverse
deputation, proforma promotion, ‘cooling of’ period and proper
monitoring of deputation —regarding.

Consolidated deputation guidelines issued by DOP&T vide their OM No.6/8/2009-
Estt.[Pay-Il] dt. 17.06.2010, which have been circulated on the Railways vide Board’s letter
of even number dated 28.07.2010, have further been revised as per the instructions issued
by DOP&T vide their OMs No. 6/8/2009-Estt.[Pay-II] dt. 15.02.2012, [ii] 6/5/2012-Estt.[Pay-II]
dt. 30.11.2012, 2/1/2012-Estt.[Pay-Il]] dt. 04.01.2013 and 6/8/2009-Estt.[Pay-I1l] dt.
16.05.2013. A copy each of the instructions is sent herewith for information and guidance.
The orders contained therein will apply mutatis mutandis to Railway employees also.

*kkkkkkkkk

DOP&T’s O.M. No.6/8/2009-Estt (Pay-Il) dated 15.02.2012

Sub:- Clarification regarding regulation of payment of employer’s

share of contribution to the Contributory Provident Fund
during the period of reverse deputation.

The undersigned is directed to refer to this Department’s O.M.No.6/8/2009-Estt.(Pay II)
dated 17th June, 2010 vide which instructions were issued for regulating the terms and
conditions of pay, Deputation (duty) allowance etc. on transfer on deputation/foreign service
of Central Government employees to ex-cadre posts under the Central Government/State
Governments/Public Sector Undertakings/Autonomous Bodies, Universities/UT
Administration, Local Bodies etc. and vice versa.

2. As per para 7.7 (ii) of the above cited O.M., in the case of deputation on foreign
service terms to PSUs etc., leave salary contribution and pension contribution/CPF
contribution are required to be paid either by the employee himself or by the borrowing
organisation to the Central Govt.

3. The issue of payment of employer's share of Contribution to the Contributory
Provident Fund in case of reverse deputation has been considered in this Department. It is
clarified that in case of reverse deputation the employer’s share of Contributory Provident
Fund for the period on deputation to the Central Government will be borne either by the
employee himself or the borrowing organization i.e Central Government depending on the
terms of deputation. A clear mention of the stipulation on whether the Central Government or
the employee would bear the liability may be made in the terms of deputation.
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Copy of DOP&T’s O.M. No. 6/5/2012-Estt[Pay-Il] dated 30.11.2012

Sub: Provisions relating to proforma promotion.

Undersigned is directed to refer to this Department’s O.M. No.6/8/2009-Estt[Pay-II]
dated the 17™ June, 2010 regarding consolidated instructions on deputation. References are
being received from Ministries/Departments seeking clarifications/relaxations in respect of
provisions which pertain to proforma promotion in these orders or otherwise. The issues
have been considered in consultation with the Department of Expenditure, and it has been
decided to provide as under:

[i] Proforma promotion in the case of candidates promoted on passing a Limited
Departmental Examination:

The candidates passing the Limited Departmental Examination may be allowed
proforma promotion as under:

In the case of candidates who have passed the LDCE and their names have been
recommended for promotion, proforma promotions may be allowed from the date their
juniors in the cadre in the order of merit in the LDCE have been so promoted. This may also
be allowed in case there is no junior on account of such candidate being the last in the order
of ranks/merit from the date he would have received such promotion if he had been in his
cadre.

Provided it will be ensured that the conditions laid down in the Department of Personnel OM
No.8/4/84-Estt-[Pay-I] dated the 15" July, 1985 are strictly fulfilled and the principle of NBR
based on overall seniority list of cadres is followed.

[ii] Extension after the employee receives a proforma promotion:

The para 8.6 of the OM No. 6/8/2009-Estt[Pay-II] dated the 17" June, 2010 relating to
regulation of pay after an officer has got proforma promotion and extension of deputation
thereafter, which reads as under:

‘If the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post after getting proforma promotion, he may be allowed the pay in the pay band
+ Grade Pay of the post to which he is promoted till the time he completes the normal
/extended period of deputation [if he gets proforma promotion in the extended period]
already sanctioned, if he so opts. No extension in the period of deputation shall be allowed
to him after completing the sanctioned period of deputation.”

is modified as follows:

8.6 [a] If the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post after getting proforma promotion, he may be allowed the pay in the pay
band + Grade pay of the post to which he is promoted, if he so opts. In such cases,
extensions in deputation after an employee has received the proforma promotion may be
considered as per the instructions contained in paras 8.1. to 8.3.2.

Copy of DOP&T’s O.M. No. 2/1/2012-Estt[Pay-II] dated 04.01.2013

Sub: Sponsoring of names of officers for deputation.

The undersigned is directed to state that this Department is receiving proposals for
waiver of mandatory cooling off period from various Ministries/Departments/PSUs, in
respect of officers, who have been sponsored for selection on deputation. As per O.M.
No.6/8/2009-Estt[Pay-Il] dated 17.6.2010, there shall be a mandatory “cooling off” period of
three years after every period of deputation/foreign service upto Joint Secretary level posts
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and one year for Additional Secretary level posts. In view of this provision, the Ministry of
Railways etc. are advised not to sponsor name of any such officer who is not likely to
complete the mandatory cooling off period by the time the officer is likely to be selected.
Further, while sponsoring the name of any such officer who has not completed the
mandatory cooling off period, they may inform the borrowing department that the officer will
be relieved only after he/she completes the mandatory “cooling off” period.

2. All the Ministries/Departments may please note that the proposals for relaxation of
the provision for ‘cooling off’ period would be considered only in exceptional cases. Such
proposals may be referred to this Department in advance with full justification, after
obtaining the approval of Minister-in-charge of the cadre authority of the officer.

3. It may also be noted that under no circumstances should any officer be relieved in
anticipation of relaxation by this Department.

*kkkkkk

DOP&T’s O.M. No.6/8/2009-Estt (Pay-Il) dated 16.05.2013

Sub: Proper Monitoring of deputation by the lending departments.
skskskskskskk

Undersigned is directed to refer to this Departments OM of even number dated the
17th June, 2010 and to say that as per existing instructions no extension in deputation
beyond the fifth year is allowed. Further, as per the OM No. 14017/30/2006-Estt (RR) dated
the 29th November, 2006, the deputationist officer is deemed to have been relieved on the
date of expiry of the deputation period unless the competent authority has with requisite
approvals, extended the period of deputation, in writing, prior to the date of its expiry. These

instructions were reiterated vide the OM of even number dated the 1st March, 2011.

2. In 56th Report of the Action Taken Replies of the Government on the
recommendations/observations contained in the 51 Report on the Demands for Grants
(2012-13) of Ministry of Personnel, Public Grievances & Pensions by the Department
Related Parliamentary Standing Committee has observed inter alia that policy on deputation
envisages mobility of personnel between Departments etc so that the employee as well as
the Departments benefit from the process. The tendency of treating deputation as a tool to
ensure more comfortable, or even home town postings is required to be discouraged. The
instrument of deputation serves public interest only when there is a rational connection with
the qualifications and work experience of the deputationist, and the deputation continues for
a reasonable period. This would also ensure that both the lending as well as the borrowing
department benefit from the experience /exposure of deputationist officer.

3. All the Ministries/Departments are therefore advised to ensure that deputations are
strictly monitored by lending Government Departments. Requests of the borrowing
authorities for no objection to extension of deputations should be closely scrutinized to curb
tendency to allow extensions on extraneous grounds, and overstay.

4. These instructions are in addition to the previous OMs on the subject, and in no way
dilute the responsibility of the deputationist and borrowing departments to ensure that the
deputationists are relieved in time on completion of their approved tenures.

*kkk

SERIAL CIRCULAR NO.59/2013
No.P(R)/359/V Date:24.07.2013

Copy of Board’s letter No. PC-V1/2012/I/RSRP/1 dated 03.07.2013 is published for
information, guidance and necessary action. Board’s letters dated 11.09.2008, 23.03.2012
quoted therein were circulated under SC Nos.110/2008 and 33/2012, respectively.

Board’s It. No.PC-V1/2012/I/RSRP/1 dtd. 03.07.2013 (RBE No0.63/2013)PC VI 322
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Sub: Grant of one increment in pre-revised pay scale —Board’s letter

dated 23.03.2012 - clarification regarding.

Board’s letter of even number dated 23.03.2012 provides that those Railway
employees who were due to get their annual increment between February, 2006 to June
2006 may be granted one increment as on 01.01.2006 in the pre-revised pay scale as a one
time measure and thereafter, will get the next increment in the revised pay structure on
01.07.2006.

2. As per Board'’s letter No. PC-VI1/2008/I/RSRP/1 dated 11.09.2008 fitment tables have
been prescribed in Annexure-E thereto, specifying the stage of revised pay in the revised
pay band with reference to each sage of pre-revised pay in various pre-revised pay scales.
As per the fitment tables, the stage of revised pay in the pay band has been mentioned at
the same stage in respect of two consecutive pre-revised stages of pay in cases of certain
pre-revised pay scales.

3. References have been received seeking clarification as to whether in cases where
the fitment table provides for the same revised stage in case of two consecutive pre-revised
stages in a particular pre-revised scale of pay, the benefit of bunching is admissible after
grant of one increment in the pre-revised pay scale by virtue of Board’'s letter dated
23.03.2012.

4, The matter has been considered and it is clarified that Fitment Table contained in the
aforesaid letter dated 11.09.2008 is to be strictly followed for fixation of pay in the revised
structure without any deviation.

5. In cases where the stages of fixation of pay in the revised pay band as per fitment
table contained in the aforesaid letter dated 11.09.2008 provides for the same revised stage
in the Pay Band with reference to two consecutive stages of pre-revised pay in the
corresponding pre-revised scales, then in such cases due to application of Board’s letter
dated 23.03.2012, there will be no change in the revised pay as on 01.01.2006, if the revised
stage with reference to the pre-revised pay after accounting for one increment in the pre-
revised scale does not undergo any change as per the Fitment Table. It is also clarified that
no further bunching will be allowed in such cases and no re-fixation of pay will be admissible
in the revised pay as on 01.01.2006.

6. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

*kkkkk

SERIAL CIRCULAR NO.60/2013
No.P(R)554/VII Date:25.07.2013

Copy of Board’s letter No.E[G]2009 QR1-2 dated 01.07.2013 is published for
information, guidance and necessary action. Board’s letter dated 24.05.12 quoted therein
was circulated under SC No.65/2012.

Board’s letter No. E[G]2009 QR1-2 dated 01.07.2013 (RBE No0.61/2013)

Sub: Extension of the period of retention of by Railway
accommodation at the previous place of posting in favour of
Officers / Staff posted to ECR and NWR.

Ref: Board’s letter No.E[G]2009/QR-1-2 dated 24.5.2012

The issue of permitting the Railway Officers / Staff posted in the ECR and NWR to
retain Railway Quarters at their previous place of posting beyond 31.03.2013 has been
considered by the Board.
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2. In exercise of its powers to make reasonable relaxations in public interest for a class /
group of employees, in all or any of the existing provisions regarding house allotment /
retention, the Board has decided that permission for retention of Railway accommodation at
the previous place of posting in favour of officers/staff posted to ECR and NWR be further
extended upto 31.03.2014.

3. This issues with the concurrence of Finance Directorate of the Ministry of
Railways.

SERIAL CIRCULAR NO.61/2013
No.P(R)227/XVI Date:25 .07.2013

Copy of Board’s letter No.E(D&A) 2013 RG6-1 dated 08.07.2013 together with their
letter dated 06.06.1994 is published for information, guidance and necessary action.

Board'’s letter No.E(D&A) 2013 RG6-1 dated 08.07.2013 (RBE No.65 /2013)

Sub: Action to be taken in cases where the Railway Servants are
convicted by criminal courts.
*k%

A Zonal Railway had in the year 2011, referred to the Ministry of Railways for
appropriate action, the case of a Railway servant who had retired from service on
superannuation in January, 1992 and had been convicted by the CBI court on a criminal
charge in November, 1992. The trail court had sentenced the retired Railway servant
concerned to undergo rigorous imprisonment of one year and to also pay a fine of Rs 1000.
The retired Railway servant concerned filed an appeal against his conviction which was
admitted in December, 1992. While admitting the appeal the appellate court had granted bail
to the convicted Railway servant and also stayed the realization of fine from him pending
disposal of his appeal.

2. The matter was examined by the concerned Directorate in this office and papers
thereafter, were submitted to the Hon’ble Minister for Railways for consideration on behalf of
the President under Rule 9 of Railways Services (Pension) Rules, 1993. Hon’ble Minister for
Railways has taken a very serious view of the abnormal delay of as much as about two
decades that has taken place in referring this case to the Board’s office for further action.

3. The case record has revealed that the abnormal delay as aforesaid took place in the
case mainly due to lack of clarity on the part of Zonal Railway authorities as to whether
action could be taken against a Railway servant based on his conviction when the appeal
filed by him against his conviction is pending. In this connection, attention of the Railways is
invited to instructions contained in Board’s letter No. E(D&A) 93 RG6-65 dated 06.06.1994. it
may be noticed that these instructions clearly answers the issue in question. It has been
categorically provided in Board’s letter dated 06.06.1994 mentioned above that the mere
filing of an appeal and/or stay of the execution of the sentence do not take away the effect of
conviction, unless the appeal is allowed and the conviction is set aside by the appellate
court. The competent disciplinary authority may proceed with the institution/completion of
disciplinary proceedings, including imposition of the penalty as prescribed in the disciplinary
rules, on the basis of conviction imposed on the Railway servant by a criminal court
notwithstanding the fact that higher court on an appeal filed by the railway servant concerned
may order suspension of the “sentence” passed by the trail court till the final disposal of the
appeal.

4. The instructions brought out in para 3 above are hereby reiterated for the information
and guidance of all concerned. It may please be ensured that in case of conviction of a
Railway servant on a criminal charge prompt action is taken in the light of the position stated
in Railway Board’s letter dated 06.06.1994 under reference so that the type of the situation
as took place in the case referred to in this letter, be avoided in future.

Copy of Board’s letter No. E(D&A) 93 RG6-65 dated 06.06.1994
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Sub: Action to be taken in cases where Government Servants are
convicted by criminal courts.
*%k%k

In Board’s confidential letter No. E(D&A) 76 RG6-4 dated 04.03.1976, it was
clarified that the disciplinary authority, may, if it comes to the conclusion that an order, with a
view to imposing a penalty on a railway servant on the ground of conduct which has led to
his conviction on a criminal charge, should be issued, issue such an order without waiting for
the period of filing an appeal or, if an appeal has been filed without waiting for the decision in
the first court of appeal.

2. Doubts have been expressed whether disciplinary action against a Government
servant could be taken if there is:

[i] a stay of the sentence awarded to the Government servant, or

[iil a stay of the conviction of the public servant, in cases where it has gone in
appeal and challenged the conviction.

The matter has been considered by the Department of Personnel and Training in
consultation with the Ministry of Law and the Central Vigilance Commission and the position
as clarified by DOP&T, vide their OM No. 371/25/92-VD.Ill dated 4.3.1994 is as follows.

3. Legally speaking, when a person is convicted by a Criminal Court, the same shall
remain in force until and unless it is reversed or set aside by a competent court in appeal.
The mere filing of an appeal and /or stay of the execution of the sentence do not take away
the effect of conviction, unless the appeal is allowed and the conviction is set aside by the
appellate court. In the case of Om Prakash Narang Vs. Union of India and Ors. [1990] 12
ATC 365, the full bench of CAT held that during pendency of appeal in a criminal case, only
the sentence is suspended and not the conviction itself. In view of this, the competent
disciplinary authority may proceed with the institution /completion of disciplinary proceedings,
including imposition of the penalty as prescribed in the relevant disciplinary rules, on the
basis of conviction imposed on a public servant by a criminal court, notwithstanding the fact
that a higher court on an appeal filed by the public servant concerned, may order suspension
of the ‘sentence’ passed by the trial court till the final disposal of the appeal.

4.  The above clarification may be brought to the notice of all the disciplinary authorities
for their guidance.

*kkk

SERIAL CIRCULAR NO.62/2013
No.P(R)65/I Date:25 .07.2013

Copy of Board’s letter No.2011/E[LL]/HER/7 dated 10.07.2013 is published for
information, guidance and necessary action. Board’'s letters dated 11.6.1974 and
06.07.2000 quoted therein were circulated under SC Nos.105/74 and 142/2000, respectively

Board’s letter No. 2011/E[LL]/HER/7 dated 10.07.2013 (RBE No0.66/2013)

Sub: Principle of averaging-payment of overtime allowance to Track
Machine Staff.

On the recommendation of the ‘Committee on Machine & Manpower Deployment for
Track Machines on Indian Railways’, instructions were issued vide Board’s letter
No.E(LL)98/HER/9 dated 06.07.2000, after obtaining temporary exemption from Ministry of
Labour & Employment for three years from the provisions of the Railway Act, 1989, that the
staff working on Track Machines be rostered to work for a period of 3 weeks at a stretch
followed by continuous rest for a period of one week at the headquarters.
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2. NFIR has demanded issuing of guidelines for payment of OTA to track machine staff
when deployed for 3 weeks continuously.

3. Board has examined the matter and it has been decided that for “Track Machine Staff’
when deployed for 3 weeks continuously followed by one week rest, the payment of overtime
allowance may be regulated by the principle of averaging on four weekly basis, whenever
working hours exceed 192 hours and keeping in view the provisions of Board’s letter No.
E(LL)73HER(MA)/3 dated 11.06.1974.

SERIAL CIRCULAR NO.63/2013
No.P(R)500/Ex-gratia/l Date:26.07.2013

Copy of Board’s letter No.2012/F[E]-IIl/4[1]/4 dated 15.7.2013 together with their
letter dated 01.06.2004 is published for information, guidance and necessary action. Board’s
letter dated 27.01.1998 quoted therein was circulated under SC No.44/98.

Board's letter No. 2012/F[E]-111/4[1]/4 dated 15.7.2013 (RBE N0.69/2013)

Sub:Grant of Ex-gratia to those pre-1986 SRPF (C) employees who
retired otherwise than on superannuation after 20 years of
service - regarding.

A copy of Department of Pension & Pensioners’ Welfare (DOP&PW)'s O.M.No.
41/26/2010-P&PW (E) dated 25/26.06.2013 on the above subject is enclosed for information
and compliance. These instructions shall apply mutatis mutandis on the Railways also.
(DOP&PW)’'s O.M.No. 45/52/97-P&PW(E) dated 16.12.1997 and 22.03.2004 mentioned in
the O.M.No. 26.06.2013 were adopted/ circulated on the Railways vide Board’s letter No.
FIE]IN/97/PN1/Ex-gratia/5  dated 27.01.1998 and No. F(E)IlI/98/PN1/Ex-gratia/3 (Vol.ll)
dated 01.06.2004 respectively.

" Copy of DOP&PW’s O.M. No.41/26/2010- P&PW(E) dated 25/26.06.2013

Sub: Grant of Ex-gratia to those pre-1986 Contributory Provident
Fund (CPF) employees who retired otherwise than on
superannuation after 20 years of service - regarding.
In this Department's OM No0.45/52/97-P&PW(E), dated 22.03.2004, it was clarified
that the following categories of CPF beneficiaries would not be entitled to grant of ex-gratia
payment in terms of OM No0.45/52/97-P&PW/(E), dated 16.12.1997:-

(a) those who were dismissed or removed from service,

(b) those who resigned from service, and;

(c) those who retired from service other than on attaining the prescribed age of
superannuation.

2. The matter has been reviewed. It has now been decided to delete the clause [c] from

the OM dated 22.03.2004.Accordingly, all CPF beneficiaries who retired voluntarily or on

medical invalidation before 01.01.1986 after completing 20 years of continuous service

would also be eligible for the ex-gratia payment in terms of OM dated 16.12.1997. Other

conditions given in OM dated 16.12.1997 will remain same.

3. This issues with the concurrence of Ministry of Finance, Department of Expenditure,
vide their ID 563/E.V./2013 dated 24/06/2013.

kkkkdk

Go Top



Acer
Typewritten Text
Go Top


Board's letter No. F(E)III/98/PN1/Ex-gratia/3 (Vol.ll) dated 01/06/2004[RBE No. 110/2004

Sub : Grant of ex-gratia payment to surviving SRPF(C) retirees of the
period 1.4.1957 — 31.12.1985.
%k 3k %k %k k

A copy of Department of Pension & Pensioners' Welfare's (DOP&PW) O.M. No.
45/52/97-P&PW (E) (Vol.ll) dated 22.3.2004 modifying para 7 of their O.M. dt. 16.12.1997 is
circulated for information and guidance. Para 7 of the OM dt. 16.12.1997 corresponds to
para 2 of Board's letter No. F(E)III/97/PN1/Ex-gratia/5 dated 27.1.1998 (RBE 19/1998). The
modification made in the OM dated 22.3.2004 to the effect that ex-gratia payment is not
admissible to those who retired from service other than on attaining the prescribed age of
superannuation has already been clarified vide Board's letter No. F(E)III/97/PN1/Ex-gratia/5
dated 13.11.1998 (RBE 260/1998), in consultation with DOP&PW.

*kkkkk

Copy of DOP&W’s OM No. 45/52/97-P&PW (E)(Vol.ll) dated 22.03.2004

Sub: Grant of Ex-gratia payment to CPF retirees
*kkkk
The undersigned is directed to refer to this Department's O.M. No. 45/52/97-
P&PW/(E) dated 16th December 1997 on the above subject and to say that references have
been received in this Department raising a doubt whether the Central Government servants
who retired on voluntary basis with CPF benefits are also eligible for grant of ex-gratia
payment in terms of the said O.M.

2. The matter has been examined in consultation with the Ministry of Finance. It is
clarified that the CPF beneficiaries who retired on voluntary basis are not entitled to grant of
ex-gratia payment under the said O.M. Para 7 of the O.M. dated 16.12.1997 may be treated
as modified accordingly as follows:

The ex-gratia payment is not admissible to (a) those who were dismissed or
removed from service, (b) those who resigned from service, and (c) those who
retired from service other than on attaining the prescribed age of superannuation.

3. This issues with the concurrence of Ministry of Finance, Department of Expenditure
vide their U.O. No. 95/E.V/2004 dated 30.01.2004.

SERIAL CIRCULAR NO.64/2013
No.P(R)53/V  Date:25.07.2013

Copy of Board’s letter No. PC-V/2009/A/DA/1 dated 16.07.2013 is published
for information, guidance and necessary action. Board’s letters dated 17.11.2008 and
22.11.2012 quoted therein were circulated under SC No0s.196/2008 and 125/2012
respectively.

Board’s letter No. PC-V/2009/A/DA/1 dated 16.07.2013 [RBE No.70/2013] PC-VI1/323

Sub: Rates of Dearness Allowance applicable w.e.f. 01.01.2013 to
the Railway employees continuing to draw their pay in the
pre-revised scale as per 5" CPC .

*k%k

In continuation of Ministry of Railway’s letter of even Number dated 22.11.2012,
[PC-VI/305, RBE No0.131/2012] revising rates of Dearness Allowance w.e.f. 01.07.2012 in
respect of Railway Servants who continue to draw their pay and emoluments in the pre-
revised scales of pay [5th CPC scales], the rates of Dearness Allowance admissible to these
categories of employees shall be enhanced from the existing rate of 151% to 166% w.e.f.
01.01.2013. All other conditions as laid down in the Board’s letter dated 17.11.2008 [RBE
No. 179/2008] will continue to apply.
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2. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.
[Authority: MoF’s OM No. 1[3]/2008-ElI[B] dated 02.05.2013]

SERIAL CIRCULAR NO.65/2013
No.P(R)579/VII Date: 26.07.2013

Copy of Board’'s letter No.E(P&A)I-2010/RT-2 dated 23-07-2013 is published for
information, guidance and necessary action. Board’s letters dated 11.09.2010 and
03.01.2012 quoted therein were circulated under SC Nos.131/2010 and 01/2012,
respectively .

Board's letter No. E(P&A)I-2010/RT-2 dated 23-07-2013 (RBE No.72 /2013)

Sub: Dispensation of Written Test for recruitment of wards under
LARSGESS.
*kkkk

The employees Federation have been demanding dispensation of Written
Examination for recruitment of wards under LARSGESS for quite some time. The matter
has been considered by the Board and it has been decided to dispense with Written
Examination for recruitment of wards of Gangmen and the specified Safety categories in
GP Rs 1800/- as notified in Board’s letters of even number dated 11.09.2010 and
03.01.2012 under LARSGESS. However they will have to qualify the medical tests for the
relevant category/posts, after verification of educational certificates etc. by a Committee of
three JAG level officers at Divisional level.

2. These instructions are applicable from July-December 2013 retirement/recruitment
cycle onwards only. The past cycles will be governed by the earlier instructions.

3. The other terms and conditions of the Scheme will remain the same.

SERIAL CIRCULAR NO.66/2013
No.P(R)268/Il Date: 30.07.2013

Copy of Board’s letter No. E(G)2011 FR 1-2 dated 29.04.2013 is published for
information, guidance and necessary action.

Board'’s letter No. E(G)2011 FR 1-2 dated 29.04.2013 (RBE No0.45/2013)

Sub: Report of Welfare Inspectors to be kept in Service Book of
Compassionate Grounds appointees — Observation of Central
Vigilance Commission.
*kkkk
In a vigilance case, it has come to notice that the report of the Welfare Inspector,
recruitment of candidates on compassionate grounds was not being kept with the Service
Book/Personal Files of the candidates so recruited. It is needless to emphasize that this
report plays a crucial role in such cases. There is possibility of fake recruitment by posting
such candidates at remote areas and manipulating their posting at or near the Headquarters
after a lapse of more than 10 years when no records would be available for verification since
the record of compassionate ground appointees is kept for 10 years only.

In view of the above, the Central Vigilance Commission has desired that the
instructions regarding the necessity of keeping the report of the Welfare Inspectors in the
relevant Personal File/Service Book of compassionate ground appointees be issued to the
Zonal Railways etc.
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Accordingly, it may please be ensured that in all such cases of appointment on
compassionate ground, the report of the Welfare Inspectors be kept in the Service Book of

the appointees concerned.
%k ok

SERIAL CIRCULAR NO.67/2013
No.P(R)473/IX Date: 05.08.2013

Copy of Board’s letter No.E[W]2009/PS 5-10/2 dated 22.07.2013 is published for
information, guidance and necessary action. Board’s letters dated 23.02.96, 04.07.1996 and
29.10.1996 quoted therein were circulated under SC Nos. 69/96, 98/96 and 142/96.

Board'’s letter No.E[W]2009/PS 5-10/2 dated 22.07.2013 (RBE No.71/2013)

Sub: Issue of one 1°' Class/2" AC Complimentry Cheque Pass once in a year
to recipients of President’s Police Medal for Gallantry [PPMG] and Police
Medal for Gallantry[PMG] valid for travel by Rajdhani/Shatabdi trains.

Ref: Railway Board’s letters No. E[W]96/PS 5-6/22 dated 23.02.96, 04.07.1996,
29.10.1996 and subsequent clarifications/ modifications on the facility of
Complimentary Card passes to Defence/Police gallantry awardees.

As per extant policy Ministry of Railways provides 1% Class/2" AC Complimentary
Card passes to Police personnel recipients of gallantry awards of Presidents’ Police Medal
for Gallantry (PPMG) and Police Medal for Gallantry (PMG) and to widow of posthumous
awardees of said gallantry awards. The aforesaid Card pass entitles them to life long free rail
travel for self and one companion over all Indian Railways (except Metro Railway/Kolkata) in
1% Class/2™ AC by any train other than Rajdhani/Shatabdi trains. The said Card pass facility
is also extended to the widow of the gallantary awardee after his death.

2. The issue of providing rail travel facility by Rajdhani/Shatabdi trains to Police gallantry
awardees had been under consideration of the Ministry of Railways (Railway Board) and it
has now been decided that Police personnel recipients of President’'s Police Medal for
Gallantry (PPMG) and Police Medal for Gallantry (PMG), besides being entitled to
Complimentary Card passes as under the extant policy, shall also be provided one 1°
Class/2"™ AC Complimentary Cheque Pass once in a year valid for travel by 2A/3A in
Rajdhani trains and Chair Car (CC) in Shatabdi trains, for one to and fro journey by self and
a companion over all Indian Railways. This Complimentary Cheque pass shall be issued
from the Zonal Railway Hqrs./Divisional Offices from where the Card has been issued to the
Police awardee, upon receipt of a formal application/request from him indicating details of
intended journey. Details of such Complimentary Cheque passes issued to Police gallantry
awardees should be furnished to Railway Board along with the monthly statement of
Complimentary Card passes issued/renewed in respect of Defence/Police gallantry
awardees.

3. This issues with the concurrence of the Finance Directorate of Ministry of Railways.

*kkk

SERIAL CIRCULAR NO.68/2013
No.P(R)500/XXIV Date: 13.08.2013

Copy of Board’s letter No.E(G)2013/EM 1-4 dated 24.07.2013 is published for
information, guidance and necessary action. Board’s letter dated 12.12.2011 quoted therein
was circulated under SC No.166/2011 .

Board'’s letter No. E(G)2013/EM 1-4 dated 24.07.2013 (RBE No0.73 /2013)
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Sub: Fixation of pay of re-employed pensioners — treatment of Military
Service pay.

A copy of Ministry of Personnel, Public Grievances & Pension, Department of
Personnel and Training’'s OM No. 3/19/2009-Estt.Pay-II dated 08/11/2010 on the above
subject is enclosed for information and necessary action. These instructions shall apply
mutatis-mutandis on the Railways also. DOP&T’s O.M. dated 05/04/2010 referred to in the
enclosed O.M. was circulated/adopted on the Railways vide Board’s letter No.E(G)2010/EM

1/2 pt. dated 12/12/2011.
Sd/-
(D.Joseph)/DDE(Genl)

*kkk

Copy of DOP&T’s OM.N0.3/19/2009 Estt. Pay Il dated 08/11/2010

Sub: Fixation of pay of re-employed pensioners — treatment of Military
Service pay.
*kkk

The undersigned is directed to refer to the orders issued vide OM dated
5.4.2010 on fixation of pay of re-employed pensioners. These orders inter-alia lay down that
on re-employment in civilian organizations, Military Service Pay shall not be admissible.
However, the benefit of MSP given to all retired Defence Forces officers/personnel by
reckoning it at the time of calculation of their pension (notionally in the case of pre 1.1.2006
pensioners) should not be withdrawn. Accordingly while the pension of such re-employed
pensioners will include the element of MSP, they will not be granted MSP while working in
civilian organizations.

In the instructions issued by the Ministry of Defence vide their letter
NO.1/69/2008/D(Pay/Service) dated 24™ July 2009, Pre-retirement pay has been defined as
under:

(i) In respect of re-employment taking place on/or after 1.1.2006 pre-retirement pay for
those who retired after 1.1.2006 means the pay in the pay band plus grade pay but
inclusive of Non-Practicing Allowance (NPA), if any, last drawn before retirement

(i)  In case of officers who retired before 01.01.2006 and also those who retired after
01.01.2006 in the pre-revised pay scales without opting for the revised pay scales
promulgated on or after 1.1.2006, the pay will be basic pay including stagnating increment
and Rank pay plus the Dearness pay and Dearness allowance drawn at the time of
retirement

As per these orders for pre-2006 retirees rank pay is included as a part of pay
but for post -2006 retirees the MSP is not reckoned in the pre-retirement pay for the
purposes of pay fixation on re-employment. However, for pension purposes the reckonable
emoluments are — basic pay + grade pay + MSP + NPA wherever admissible. Therefore,
while MSP is not taken into consideration for the purposes of pay fixation on re-employment
the element of MSP in pension is deducted.

It has been decided in consultation with the Department of Expenditure that
since the element of MSP is not reckoned in the pay fixation on re-employment, it need not
be reduced from the pension either. Hence, in respect of all those Defence Officers/
personnel, whose pension contains an element of MSP that need not be deducted from the
pay fixed on re-employment

*kkkk

SERIAL CIRCULAR NO.69/2013
No.P(R)605/XIlI Date:13.08.2013
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Copy of Board’s letter No.2004-E[SCT]/1/25/20 dated 31.07.2013 is published for
information, guidance and necessary action. Board’s letters dated 30.01.2006, 11.01.2007
and 30.04.2009 quoted therein were circulated under SC Nos.16/2006, 18/2007 and
68/2009, respectively.

Board'’s letter No. 2004-E[SCTV/1/25/20 dated 31.07.2013 (RBE No.76/2013)

Sub: Selection to the Group ‘B’ post of ACM — clarification regarding
classification of post.

Ref: [i] Board’s letter No.E[GP]2002/2/88 dated 31.01.2006
[ii] Board’s letter No. 2004-E[SCT]l/25/20 dated 11.01.2007
[iii] Board’s letter No. E[GP]2002/2/88 dated 30.04.2009.

Please refer to Board’s letter dated 30.04.2009 quoted above regarding stream-wise
selections [70% selection and 30% LDCE] for filing up Group ‘B’ vacancies in the
Transportation [Traffic and Commercial] Department. Some of the Railways have sought
clarification as to whether the post of ACM will continue to be under the safety category or
otherwise for applicability of the scheme of “Best amongst failures”.

In the light of instructions contained in Board’s letter dated 30.04.2009 referred to
above, it is clarified that the Group ‘B’ post of ACM in the Transportation [Commercial]
Department shall be treated as a Non-Safety category post when the selections are
conducted stream-wise for applicability of the scheme of “Best amongst failures”.

SERIAL CIRCULAR NO.70/2013
No.P(R)500/XXIV Date:13.08.2013

Copy of Board’s letter No.F[E]III/2009/PN1/7 dated 15.07.2013 is published for
information, guidance and necessary action. Board’s letters quoted therein were circulated
as under:

S.No | Railway Board’s letter No. & Date SC No.

1 F[E]II/86/PN1/17 dated 19.9.1986 149/1986
2 F[E]IN/86/PN1/17 dated 27.3.1991 60/1991

3 F[E]II/86/PN1/17 dated 21.1.1994 10/1994
4. F[E]IN/2009/PN1/7dtd. 30.4.2009 66/2009
5. F[E]IN1/2009/PN1/7dtd. 13.07.2010 104/2010
6. F[E]III/2009/PN1/7dtd. 27.10.2011 153/2011
7. F[E]I1/2009/PN1/7dtd. 24.02.2012 38/2012

Board'’s letter No. F[E]III/2009/PN1/7 dated 15.07.2013 (RBE No0.68/2013)

Sub: Grant of family pension and gratuity to the eligible member
of the family of an employee/pensioner/family pensioner
reported missing- consolidated instructions — regarding.

A copy of Department of Pension and Pensioners’ Welfare [DOP&PW]s O.M.
No.1/17/2011-P&PW/(E) dated 24.06.2013 on the above subject is enclosed for information
and compliance. These instructions shall apply mutatis mutandis on the Railways also.
Rules 50,54 and 71 of the CCS [Pension] Rules, 1972 referred to therein correspond to
Rules 70, 75 and 15 of the Railway Services [Pension] Rules, 1993 respectively.

2. A concordance of DOP&PW'’s instructions referred to in the enclosed OM and
Railway Board’s corresponding instructions is given below:
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S.No | DOP&PW’s instructions Railway Board’s corresponding instructions
1 O.M. No. 1/17/86-P&PW dtd 29" August, 1986 F[E]II/86/PN1/17 dated 19.9.1986

2 0.M. No.1/17/86-P&PWIC] dtd 25" January, 1991 FIE]IN/86/PN1/17 dated 27.3.1991

3 0.M.No.1[17]86-P&PWIE] dated 18" February, 1993 F[E]III/86/PN1/17 dated 21.1.1994

4. 0.M. No.1/28/04-P&PWIE] dated 31* March, 2009 F[E]II/2009/PN1/7dtd. 30.4.2009

5. O.M. No. 1/28/04-P&PWIE] dated 2™ July, 2010 F[E]II/2009/PN1/7dtd. 13.07.2010

6 1/17/2011-P&PW(E) dated 14™ September, 2011 F[E]II/2009/PN1/7dtd. 27.10.2011

7. 1/17/2010-P&PW(E) dated 2™ January, 2012 FIE]II/2009/PN1/7dtd. 24.02.2012

Copy of DOP&PW’s O.M. No.1/17/2011-P&PW(E) dated 24.06.2013

Sub: Grant of family pension and gratuity to the eligible member
of the family of an employee/pensioner/family pensioner
reported missing- consolidated instructions — regarding.

The provisions regarding grant of gratuity and family pension to the members of
families of the deceased Government servants/pensioners who were appointed on or before
31st December, 2003 and who are/were born on pensionable establishments are contained
in Rules 50-54 of the Central Civil Services (Pension) Rules, 1972. The instructions
regarding grant of family pension and gratuity under these rules to the eligible member of the
family of an employee reported missing had been issued vide this Departments earlier office
memorandum No.1/17/86-P&PW, dated 29th August, 1986. Clarifications/amendments in
this regard were issued vide OM No. 1/17/86-P&PW, dated 25th January, 1991 and 18th
February, 1993 and OM No. 1/28/04-P&PW(E) dated 31st March. 2009 and 2nd July,
2010.0.M. of even number, dated 14th September, 2011 and OM No. 1/17/2010-P&PW(E),
dated 2nd January, 2012.

2. A reference has been received in this Department to clarify whether in a situation
where SHO states that FIR is not required to be lodged in the case of a person gone
missing, the eligible member of the family can be granted family pension. The matter has
been examined in consultation with the Ministry of Home Affairs. Section 154 (1) of the
Criminal Procedure Code mandates filing of an FIR by the Police authorities on a report
received of the commission of a cognizable offence. A missing person per se does not point
to commission of a cognizable offence. In view of this. cognizance of a person’s
disappearance can be taken by the Head of Office on the basis of an authenticated Daily
Diary (DD) General Diary Entry (GDE), filed by the Police authorities concerned, as per the
practice prevalent in that State/UT.

3. It has now been decided to issue consolidated instructions in supersession of
previous instructions regarding grant of family pension to the eligible members of family of
the employee/pensioner/family pensioner reported missing and whose whereabouts are not
known. It includes those kidnapped by insurgents/terrorists but does not include those who
disappear after committing frauds/crime etc.

3. In the case of a missing employee/pensioner/family pensioner, the family can apply
for the grant of family pension, amount of salary due, leave encashment due and the amount
of GPF and gratuity (whatever has not already been received) to the Head of Office of the
organisation where the employee/pensioner had last served, six months after lodging of
Police report. The family pension and or retirement gratuity may be sanctioned by the
Administrative Ministry/Department after observing the following formalities:-

(i) The family must lodge a report with the concerned Police Station and obtain a report
from the Police, that the employee/pensioner/family pensioner has not been traced despite
all efforts made by them. The report may be a First Information Report or any other report
such as a Daily Diary /General Diary Entry.

(ii) An Indemnity Bond should be taken from the nominee dependents of the
employee/pensioner/Family pensioner that all payments will be adjusted against the
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payments due to the employee/pensioner/family pensioner in case she/he appears on the
scene and makes any claim.

5. In the case of a missing employee, the family pension, at the ordinary or enhanced
rate, as applicable, will accrue from the expiry of leave or the date up to which pay and
allowances have been paid or the date of the police report, whichever is later. In the case of
a missing pensioner /family pensioner, it will accrue from the date of the police report or from
the date immediately succeeding the date till which pension/family pension had been paid,
whichever is later.

6. The retirement gratuity will be paid to the family within three months of the date of
application. In case of any delay, the interest shall be paid at the applicable rates and
responsibility for delay shall be fixed. The difference between the death gratuity and
retirement gratuity shall be payable after the death of the employee is conclusively
established or on the expiry of the period of seven years from the date of the police report.

7. Before sanctioning the payment of gratuity, the Head of Office will assess all
Government dues outstanding against the employee/pensioner and effect their recovery in
accordance with Rule 71 of the CCS (Pension) Rules, 1972 and other instructions in force
for effecting such recoveries.

8. The amount of salary due, leave encashment due and the amount of GPF will be paid
to the family in the first instance as per the nominations made by the employee/pensioner
on filing of a police report and submission of an indemnity bond as indicated above.

9. The benefits to be sanctioned to the family nominee of the missing employee/
pensioner will be based on and regulated by the emoluments drawn by him / her and the
rules/ orders applicable to him / her as on the last date he / she was on duty including
authorised periods of leave.

10. Formats of separate Indemnity Bonds to be used in the case of missing employees,
missing pensioners and missing family pensioners are available at this department’s website
www.persmin.nic.in.

*%

SERIAL CIRCULAR NO.71/2013
No.P(R)563/XI Date:19.08.2013

Copy of Board’s letter No.E(NG)-1I/91/RR-1/20 dated 29.07.2013 is published for
information, guidance and necessary action. Board’s RBE No0.210/1991 and letter dated
15.06.2010 quoted therein were circulated under SC Nos. 176/91 and 93/2010, respectively.

Board’s letter No. E(NG)-11/91/RR-1/20 dated 29.07.2013 (RBE No.74/2013)

Sub: Vacancies in Clerical Cadre - Direct Recruitment quota.
*kkkk

Attention is invited to Board’s letter of even number dated 15.6.2010 (RBE
No0.88/2010) on the above subject, wherein instructions had been issued for extending the
currency of instructions contained in RBE No0.210/1991 pertaining to freezing of 25% of the
vacancies falling within the direct recruitment quota in the category of Clerks in Pay Band-I of
Rs.5200-20200 (Grade Pay: Rs.1900) and in Senior Clerks in Pay Band-| of Rs.5200-20200
(Grade Pay: Rs.2800) and 20% in the category of Junior Accounts Assistant in Pay Band-I of
Rs.5200-20200 (Grade pay: Rs.2800) and Accounts Clerk in Pay Band-l of Rs.5200-20200
(Grade Pay : Rs.1900). The question of continuance of the above freeze orders has been
considered by the Board and it has been decided to extend the currency of the instructions
mentioned for a further period up to 31.12.2013. Rest of the vacancies may be filled up after
reviewing the requirement of clerical staff.
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2. In this regard, Board also desire that the Railways and Production Units should
furnish information regarding the sanctioned strength of Junior Clerk, Senior Clerk, Junior
Accounts Assistant and Accounts Clerk as on 1.4.92 and as on 1.1.2013 as well as their
views with respect to continuance or otherwise of such a freeze order for future in the said
categories of staff.

3. The instructions will be effective from the date of expiry of earlier freeze order i.e.
01.01.2013.
4. It has also come to the notice of this Ministry that the instructions on this freeze order

is being interpreted by certain railway establishments in the manner as if there is total ban to
fill up the posts in question. It is clarified that these instructions only limit percentage of
recruitment and should not be construed as complete ban. Remaining posts may, therefore,
be filled up by the Railways in terms of instructions on the subject.

*kkkkk

SERIAL CIRCULAR NO.72/2013
No.P(R)500/Ex-gratia/l Date:19.08.2013

Copy of Board’s letter No.F[E]III/2008/PN1/Ex.Gr./2 dated 31.07.2013 is published for
information, guidance and necessary action. Board’s letters dated 30.06.1988, 31.12.1997
and 15.11.2006 quoted therein were circulated under SC Nos.125/88, 20/98 and 203/2006,
respectively.

Board'’s letter No. F[E]III/2008/PN1/Ex.Gr./2 dated 31.07.2013 (RBE No.75/2013)

Sub: Enhancement of amount of Ex.-gratia payable to dependent
family members of the deceased pre-1986 SRPF[C] employees
/retirees —regarding.
*kkk
The amount of ex-gratia to the surviving State Railway Provident Fund [Contributory]
{SRPF[C]} retirees was increased vide this Ministry’s letter No. F[E]III/98/PN1/Ex.Gr./3
dated 15.11.2006. However, the ex-gratia amount was not increased for the dependent
family members of the deceased pre-1986 SRPF[C] employees/retirees.

2. Now, the President is pleased to enhance the ex-gratia amount being paid to the
widows and dependent children of the deceased SRPF[C] employees/retirees from Rs.605/-
to Rs.645/- p.m. w.e.f. 04.06.2013. They shall also be entitled to dearness ex-gratia equal to
50% of the enhanced amount of ex-gratia and Dearness Relief, as notified from time to time,
on the sums of enhanced amounts of ex-gratia and dearness ex-gratia.

3. The terms and conditions for grant of ex-gratia and dearness relief will continue to be
governed by this Ministry’s letters No. PC-IV/87/Imp/1 dated 30.06.1988 and
FIEJIN/97/PN1/Ex.Gr./3 dated 31.12.1997 and subsequent letters issued in this regard.

*k%

SERIAL CIRCULAR NO.73/2013
No.P(R)563/XI Date:19.08.2013

Copy of Board’s letter No. E(NG)-11/2009/RR-1/11 dated 02.08.2013 is published for
information, guidance and necessary action. Board’s letter dated 28.07.2000 quoted therein
was circulated under SC No.171/2000.

Board’s letter No. E(NG)-11/2009/RR-1/11 dated 02.08.2013 (RBE No.78/2013)

Go Top
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Sub: Clarification regarding acceptance of qualification of Diploma in
Mechanical Engineering obtained from Kuban State University
of Technology Krasnodar.
*k%k
Further to the instructions contained in Board’s letter No. E(NG)II/99/RR-1/76 dated
28.7.2000 (RBE No. 145/2000), the issue of acceptance of qualification of Diploma in
Mechanical Engineering obtained from Kuban State University of Technology, Krasnodar of
Russian Federation for the post on the Railways for which the prescribed qualification is
Bachelor Degree in Engineering of an Indian University has been under consideration of this
Ministry.

The issue has been examined in consultation with Department of Higher Education/
Ministry of Human Resource Development and Association of Indian Universities/New Delhi
and it is clarified that 05 years Diploma in Engineering/Master of Science in Engineering
awarded by the accredited Universities/Higher Educational Institutions in Russian
Federations/CIS countries including Kuban State University of Technology, Krasnodar is
recognized as equivalent to BE Degree of an Indian University.

*khkk

SERIAL CIRCULAR NO.74/2013
No.P(R)563/XIDate:19.08.2013

Copy of Board’s letter No.E(NG)-11/2001/RR-1/20 dated 03.08.2013 is published for
information, guidance and necessary action. Board’s letter dated 12.11.2001 quoted therein
was circulated under SC No.260/2001.

Board’s letter No. E(NG)-11/2001/RR-1/20 dated 03.08.2013 (RBE No.79/2013)

Sub: Clarification regarding qualification prescribed for direct
recruitment to the post of Lab. Supdt., Gr.lll in Pay Band of
Rs.9300-34800 (Grade Pay: Rs.4200).

*kkkk
Attention is invited to Board’s letter of even number dated 12.11.2001 (RBE
No0.225/2001) wherein qualification for direct recruitment to post of Lab. Supdt., Gr.lll in Pay
Band of Rs.9300-34800 (Grade Pay: Rs.4200) has been prescribed as under.

“‘B.Sc. with Bio-chemistry/Micro-Biology/Life Science or equivalent plus
Diploma in Technology (DMLT) or equivalent OR B.Sc. in Medical
Technology (Laboratory) from institutions.”

2. A question has arisen whether a candidate with qualification of B.Sc. (Chemistry)
Honors with Botany & Zoology as subsidiary subject can be considered for the post of Lab.
Supdt., Gr.lll in Pay Band of Rs.9300-34800 (Grade Pay: Rs.4200) where qualification was
notified as stated in para 1 above.

3. The matter has been examined in consultation with Health Directorate of this Ministry
and it is clarified that if the candidate has studied during his Graduation both Chemistry and
Biology whether as main or as optional/subsidiary subject and is in possession of DMLT or
equivalent will be treated as eligible for consideration for employment to the posts cited in
the captioned subject.

*k%

SERIAL CIRCULAR NO.75/2013
No.P(R)535/IX Date: 02.09.2013
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Copy of Board’s letter No.E(NG)I-2012/PM5/1 dated 13.08.2013 is published for
information, guidance and necessary action. Board’s letter dated 17.8.2012 quoted therein
was circulated under SC No.89/2012.

Board'’s letter No. E(NG)I-2012/PM5/1 dated 13.08.2013 (RBE No.81 /2013)

Sub: Norms/Procedure for future Promotion in the Unified Cadre of
Track Maintainers.

Railway Board vide letter No.2010/CE-I(Spl)/GNS/15(Pt.) dated 17.08.2012 have
issued instructions for restructuring/reorganizing staffing pattern of Trackmen on Indian
Railways. In para 2 of the letter ibid it was indicated that instructions regarding
norms/procedure for future promotion in the Unified Cadre of Track Maintainers will be
issued by the Establishment Directorate separately.

2. Accordingly, if has been decided that existing eligibility conditions as applicable to the
erstwhile category of Trackman/ Trolleyman/ Gateman/ Watchman/ Keyman in Civil
Engineering Department (P.Way) in PB-1, Grade Pay <1800 would continue to apply for
future promotion to the newly created cadre of Track Maintainers (Grade-lIl, Il &I).

2.1 As regards the mode of promotion in the Unified Cadre of Track Maintainers, the
following principle may be adhered to :

S.No Designation Pay Structure Mode of Promotion

1. Track Maintainer-IV | PB-1, G.P. £ 1800 | Entry Grade -Direct Recruitment,
Compassionate Ground Appointment etc.

2. Track Maintainer-Il PB-1, G.P. ¥ 1900 | Seniority/Non-Selection.

3. Track Maintainer-II PB-1, G.P. ¥ 2400 | Seniority-cum-Suitability/Non-Selection

4 Track Maintainer-I PB-1, G.P. = 2800 | Selection, through a Trade Test

3.  All other conditions applicable for promotion to next higher grade will also hold good for
this cadre.

4. The above instructions will come into effect from the date of issue of this letter.

*kkkk

SERIAL CIRCULAR NO.76/2013
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No.P(R)500/XXIV Date: 02 .09.2013

Copy of Board’s letter No.F[E]III/2005/PN1/23 dated 31.07.2013 is published for
information, guidance and necessary action. Board’s letters dated 08.09.2008, 22.09.2008
and 01.06.2009 quoted therein were circulated under SC Nos.117/08, 123/08 and 105/09,
respectively.

Board'’s letter No. F[E]III/2005/PN1/23 dated 31.07.2013 (RBE No.77/2013)

Sub: Revision of 1/3rd commuted portion of pensionin respect of
Government servants who had drawn lump sum paymenton
absorption in Central Public Sector Undertakings/Central
Autonomous Bodies — Implementation of Government’s decision
on the recommendations of the Sixth Central Pay Commission.

*kkkk
A copy of Department of Pension and Pensioners’ Welfare [DOP&PW]s OM No.
4/30/2010-P&PWID] dated 11" July, 2013 on the above subject is enclosed for information
and compliance. These instructions will apply mutatis mutandis on the Railways also.

2. A concordance of DOP&PW'’s instructions referred to in the enclosed OM and
Railway Board'’s corresponding instructions is given below:

S.No DOP&PW's instructions Railway Board’s corresponding instructions

1 OM No.4/38/2008-P&PWID] dated 15.09.2008 Letter No.F[E]II1/2005/PN1/23 dated 22.09.2008
2 OM No. 4/38/2008-P&PW[D] dated 27.05.2009 Letter of even number dated 01.06.2009

3 OM No. 38/37/08-P&PWIA] dated 01.09.2008 Letter No. F[E]III/2008/PN1/12 dated 08.09.2008

*kkk

Copy of DOP&PW’s OM No. 4/30/2010-P&PWID] dated 11" July, 2013

Sub: Revision of 1/3rd commuted portion of pension in respect of
Government servants who had drawn lump sum paymenton
absorption in Central Public Sector Undertakings/Central
Autonomous Bodies — Implementation of Government’s decision
on the recommendations of the Sixth Central Pay Commission.

The undersigned is directed to say that orders were issued vide this Department’s

OM No.4/30/2008-P&PW(D) dated 15.9.08 for revision of 1/3™ restorable pension
w.e.f.1.1.2006 of Government servants who had drawn lump sum payment in respect of pro-
rata pension on absorption in a PSU/Autonomous Body. The implementation of these orders
in some cases resulted in drop in the total amount of 1/3™ restored pension plus DR in
comparison to total amount of 1/3™ restored pension plus admissible DP and DR as drawn
by pensioners before issue of these orders. It was, therefore decided vide Department of
Pension and Pensioners’ Welfare O.M. No. 4/38/2008 P&PW (D) dated 27.05.2009 that
wherever the restored amount of the revised pension plus DR of such absorbees, in terms of
instructions contained in OM dated 15.9.2008, becomes less than 1/3rd pre revised restored
pension plus admissible DP & DR as already drawn, the absorbed employees would be
allowed to draw the pensionary benefits admissible to them till such time the restored
amount of the revised pension in terms of instructions contained in OM dated 15.09.2008
plus admissible DR works out to be more than the pre revised 1/3rd restored pension plus
admissible DP & DR as on 01.09.2008.

2. The Central Administrative Tribunal, in its order dated 27.9.2011 in OA No,710/2010
read with order dated 22.4.2013 in CP 26/2012 held that the OM dated 15.9.2008 was
legally sustainable. However, Hon’ble CAT has directed to pass an order so as to equalize
the amount of 1/3rd restored pension with the pension of other Central
Government pensioners

3. The matter has been examined. On the recommendations of the 6th Central Pay
Commission, the pension of pre-2006 Central Government pensioners has been revised vide
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this Department’s OM No.38/37/08-P&PW(A) dated 1.9.2008. In terms of para 4.1 of that
OM, the revised pension of pre-2006 pensioners works out to 2.26 times of the pre-
revised basic pension (without DP). Keeping in view the directions of Hon’ble CAT,
Hyderabad Bench, it has been decided that 1/3™ restored pension of those Government
servants who had drawn lump-sum payment on absorption in PSU/AB and whose 1/3™
pension was restored from a date before 1.1.2006, the pre-revised 1/3™ restored pension will
be revised w.e.f. 1.1.2006 by multiplying the same by a factor of 2.26, if it is more beneficial
than the amount of revised restored 1/3™ pension arrived at in terms of this Department’s
OM dated 15.9.2008. In the case of those absorbee pensionersin whose case the
restoration of 1/3™ pension became due on or after 1.1.2006, the above formulation
would apply with reference to notional 1/3rd restorable pension as on 31.12.2005.

4. These instructions are being issued as a special case in compliance of the orders of
Hon’ble CAT, Hyderabad Bench in CP No0.26/2012 in OA 710/2010. At the time of revision of
1/3" pension on the basis of recommendations of next Pay Commission, the increase in
1/3" restored pension on account of these instructions would not be considered and the 1/3™
restored pension of absorbees would be revised as per the usual procedure without taking
into account the aforesaid dispensation.

5. Payment of DR and additional pension to old pensioners (of the age of 80 years and
above) shall continue to be on full pension as per the instructions issued from time to time.

6. The benefit of revision of restored amount of 1/3™ commuted portion
of pension shall be admissible w.e.f. 1.1.2006 or from the date the commuted portion
of pension is restored, whichever is later.

7. This issues with the concurrence of Ministry of Finance (Department of Expenditure)
vide their ID No.561/E.V/2013 dated 21.6.2013.

8. In their application to the persons belonging to Indian Audit and Accounts
Department these orders issue in consultation with the Comptroller and Auditor General of
India.
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SERIAL CIRCULAR NO.77/2013
No.P(R)500/XXIV Date:02.09.2013

Copy of Board’'s letter No.F[E]III/2008/PN1/13 dated 07.08.2013 is published for
information, guidance and necessary action. Board’s letters dated 21.11.1983, 13.11.1985
and 19.01.1996 quoted therein were circulated under SC Nos.182/83,180/85 and 42/96 ,
respectively.

Board’s letter No. F[E]III/2008/PN1/13 dated 07.08.2013 [RBE No0.80/2013]

Sub: [i] Payment of arrears of pension in cases where valid
nomination has not been made under the Payment of
Arrears of Pension (Nomination) Rules, 1983;

[ii] payment of arrears of family pension-reg
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A copy of Department of Pension and Pensioners’ Welfare [DOP&PW]'s
0.M.No0.1/22/2012-P&PWIE] dated 10.07.2013 on the above subject is enclosed for
information and compliance. These instructions shall apply mutatis mutandis on the
Railways also. The Ministry of Finance, Department of Expenditure’s O.M.No.1[3]-E.V/83
dated 22.10.1983 & 04.06.1985 a